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OvelpevoUaoTE pia EANGSa
OTTOL OAOI Ol VEOI
Ba emAéyoLy covednTa
TNV £TTAYYEAUATIKY) TOLG TTOPEIA
Kal ©a gival epoSIaouEVOl
LE TIG atTapaitnTeg 5e€10TNTEC
ylQ TNV ETITLXIA TOLG OE ALTAV.
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KalowonpOare!

Eav avalntrioel kaveig Ti¢ pileg Tou Job Fair
Athens, Ba @tdoel péxpt o 2011 kat Ba
OUVOVTNOEl  MiIa  eKSAAWON  EVTEAWCG
Sl0QOopPETIKA amnd ™m ONMEPLVA.
Emotpépovtac oto onfuepa, Ba Sel pia
Slopydvwon - Beouo, n omoia amoTeAel Tn
MEYOAUTEPN  @OITNTIKN Kol  €DEAOVTIKN
mpwtofoulia oTov Topéa TNG ayopdg
epyaciag maveANadIKa.

Me Baoikd otdxo TN YEQUPWON TOU
xdopoto¢ petafy  mavemotnuiou  Kat
ayopd¢ epyaciag, 10 Job Fair Athens
EMOTPEPEL yla 8n xpovid, Sivovtag o€
POITNTES Kal VEOUG amo@oiToug
TTOAUTEXVIKWV, TEXVONOYIKWV Kat
OIKOVOUIKWV OxoAwv Tt Suvatotnta va
kaBopiCouv ol idlol TNV Mopeia TNG KaplEPag
TOUG.

JUVOAIKG, TO Job Fair Athens éxel
@oevioel 182 povadikég eTalpeieg,
startups kat @opeig kat 10.700 €mMOKENTEG,
EVW ETNCIWG TpAypaTomolouvTal Tavw ano
1000 ouvevteLéelg ota mhaiold tou. H Baon
Bloypagikwv Tng Slopydvwong HETPA TTAVW
amnod 1400 Bloypagikd etnpiwg, divovtag o
véou¢ Tn SuvatotnTa  aKOpa KAl vad
Siekdiknnoouv TN Béon epyaciag mou
ovelpelovTal.

H 1blarrepdtnta tou Job Fair Athens éykeital
OTNV TIPOCEYYION Tou B£UaTog TG ayopdg
€PYAOIAG: OUYKEKPIUEVQ, TTPOKEITAL Yla €va
ONOKANPWHEVO project, Ye amokopUPWHA
™V Keviplkn Sinuepida kapiépac.

Q¢étog  ouykevipwvel 57  amd TG

MEYONUTEPEC ENANVIKEG Kal TTOAUEBVIKEC
€TaIpEieg Kat startups oto Zammelo Méyapo,

£TOIYEG VA EVNUEPWOOUV TOUG ETIOKETITEG
yla TG amartioEl;  Toug  amd  Toug
urroPn@Pioug TG ayopdg epyaciag, aAd kat
yia T SlaBéoipeg eukalpieg Kaplépag o€
QAUTEC.

Mponyouuévwg, Ol EMOKENTEG €ixav Tnv
€UKaLPia va CUPUETAOYOULV O€ 4 Side Events,
Ta Omoia AMOTENOUV TTPOTIAPACKEVOOTIKEC
EKONAWOEIG UIKPNG KNUOKAG, HE OTOXO TNV
evnuépwon, owoty kabodriynon  Kat
TIPOETOIMACIA TWV OCUPHETEXOVIWV OCOV
apopd o€ emMuéPOUC {NTHUATA OXETIKA MIE
v ayopd epyaciag, TNV akadnpaikn
TOPEiQ, TNV EMIXEIPNUATIKOTATA KAl TIG
avaykaieg Se€I0TNTEG Yo pla EMTUXNUEVN
emayyeAatikn otadtodpopia, aMd kat Tnv
evnuépwon yla emikaipa {nTrpata Tou
XWpou.

Metd v KevTpikn ekdnAwon, akoAouBouv
Ta Behind the Scenes, dn\adn emokéPelg
OTIC  EYKATOOTACEIC  ouvepyalOpevwv
ETAIPEIWV, ou TTAPEXOUV OTOUG
ouppetéyovteg Tt Suvatotnta  va
mopakohoubrioowv gk Twv  €0w TN
Aeltoupyia piag peyding etaipeiag. Xtnv ida
@\ooopia Slopyavwvetal yla mpwtn opd
10 Exclusive Academy, pia amokAEIOTIKA
urnpeoia twv 2 Platinum umootnpIKTwy,
mou  ameuBUveTal Of  TIEPIOPIOUEVOUG
EMOKENTEC. MNeplocdTEPEC MANPOYOpieg Ba
Bpeite mapakdtw, al\d kat ota info points
¢ ekdNAwong.

H opdda tou Job Fair Athens 2019 ocag
KaAwoopilel otnv @etiviy ekdNAwon Kat
eUXeTal va oamoteNéocel A AKPWG
EMOIKOSOUNTIKA KAl WPENIN epmelpial
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OPIANQTIKH EMITPOIMH

Eipal n ZiARia kai gipar TeEAeId@oITn TNG IXOANG HAEKTPOAOYWY MNXaAVIKaY Kal
Mnxavikéov YToAoyioTwyv Tou EMI. Mpiv amd evauion TEPITToL Xpovo
avakdAvya 1o Job Fair Athens kal amo@Aacioa va CLUMETEX® EBEAOVTIKA Ot
auTd. MeTa aTtod 5 pfveg S0LAEIAG NEEPA OTI BEA® VA Eipal HEPOG TOL KAl TV
emopEVN Xpovid. HEepa OTI B¢ va Eavalhow avTn Tn JOVasIKNA euTteipia, va
avanTuxB®, va YvoPIiow KAl GANOLG LTTEPOXOLS AVOPMTIOLS  TTOL
S50LAELOLY PE TTABOG YIA TA OVEIPA TOLG KAl VA EAvVAS® VEOLG AVOPMOTTOLS
i XOPOULHPEVOLG €TTEIS gival TTAéOV éva BrUa TTIO KOVTA OTNV ETHTELEN TV
OTOXWV TOLG.
‘ETo1 AOITTOV PEQIKOOG PAVEG PETA, AV KAl APXIKA HE TTOAEG E€TMIPLAAEEIG,
SMAwoa yia Tn Béon Tou Logistics Coordinator, woTe va KAva TNy ekdHAwaon
TTOL Ba NBEAa Va 6w WG EMOKETTNG. MAPG TOLG é UNAVES TTOANG SOLAEIAG
Kal EEVLXTIQV PTTOPEG VA TG OTI AV UTTOPOLOA VA YLPIoW TO XPOVOo THow Oa
SnAcva gava yI' autn Tn BEon kal JANIOTA XwpPig Se0Tepn okéwn! @a eiual
L TTAVTA ELYVAUWY OTO JFAT9 yia TOLG AVOPWTIOLS TTOL YVAPIOA, AAAG KAl
0 yiaTi ECa aTro avtd Avolfav o1 OPICOVTEG PoL, KATAAARA OTI PTTOPG va
aoxoAnB® kal ge GANC aVTIKEIMEVA, EEEAXONKA KAl THOTEWA TTEPICTOTEQO OTIG
IKAvOTNTEG POL.

ZI)\ﬁIG B)\GXOU EATTIZe> N TPOOTIA0eIa OA@Y PAG va Boneroel kal eaéva va TIETOXEIG TOLG
T . OTOXOLG OOV, VA PN GoRACAl VA KLVNYNTEIG TA OveEIpa ooLv OTO ATIACTA
LOgISi’ICS Coordinator Kal av paivovTal kal va Katahdpeig T To HEANOV OOL TO SNUIOLPYEIG ECL!

Me Aéve EOn OvZouvisou Kal ipal TEAEIOPOITN TNG OXOANG XNUIKGV
Mnxavikéov oTo EMIM. H oxéon pou e Tov éBeNovTIoNO Eekivnoe TTpIv
2 xpovia OTav SIaToTWod TTWG ABEAA Va EEKIVATK KATI KAIVOLPYIO
oTn N HouL, KATI MO SNUIOLEYIKO KABMWGS N OXOAN Kal o BOATEG
TIAéOV Sev pe kAALTITAV. 'ETOl avakaAvwa 1o Job Fair Athens kal ,av
kal 6ev oLvNBIZW va To Aéw, NTav aTd TIG KAADTEPEG ETTIAOYEG TTOL
EKQva PEXPI OTIYMNG TN {oor) oL, MOAIG EKAEIOE O KOKAOG ToL JFA18
avaloyifopevn TTOCA TTOL TIPOCEPEPE N OANN euTTERIa TTAPA TNV
ammo(ACN va acXoAnBw avd (ETOG ,TTAPA TNV TTHECN TOL TITLXIOL
TTOL TTANCIALEl, AVAAAURAVOVTAG TTEPICCOTEQEG €LOLVEG. MNa ALTO
TOV AOYO BPIoKETAI AOITTOV N PWTOYPAPIA JOL CE ALTH TNV CeAida.
Méoa amd 1o Job Fair Athens 2019 Sokipaca Tov €autd pov,
TMOTEWA TTEQICOOTEPO OTIG SLVATOTNTEG POL, £UaBa amd AANOLG
avBpP®TTOLG Kal TTEPaAca KAAA. Mapd Ta EevOXTIA, TIG WEES TTOL
APIELWOAPE ONOI HAG O€ ALTAV TNV TTPOOTIABEIA, TA TTPAYUATA TTOL
APnOoape Yia Aiyoug UNVEG TTIOW PAG, TEA TTOL £PTACE OTO TEAOG ' '
TNG QUTA N EUTTEIPIA CLVEIBNTOTIOIE OTI Ba TO ¢kava GAO AT TNV Eon OU§°UV|6°U

apxn gava kai gaval Fundraising Coordinator
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Eiual n Eiprvn kai €ipal TPITOETAG QOITATOIA TOL TUNWATOG
AloiknTIKAG EmoTAuNg kai TexvoAoyiag tov OMA kal av e
PWTOLOEG TIPIV Eva XPOVO VA YPAW® EVA KEIPEVO YIA TOV €QLTO
poL Ba cou amaviobod WS Sev BA XPEIAOTE Kal TTWS “Sev
eipal ey yia avta”.

ATTO TO Job Fair Athens, AoItTov, KEPSIoA va VK Kal €Y O
"auTd”. MéO® ALTAG TNG OPIASAG KATAPEPT VA TTETOXW TTOANG
amd Ta OvelPA POL TTOL, TTPONYOLUEV®GS, &gV TTIOTELA TTWG
UTTOP® VA KATapépw. Euaba va Balm oToXoLs TEpa amd
€UEVA KAI VA TOLG KATAPEPV®, OUWG, TTAVE ATTO OAA £uaba va
mepITPIYLPICopAl Ao ATOPA PE TTABOG YIA ALTO TTOL KAVOULY,
pE evépyeld Kal Ayarn yid TOo Opaua Tou BéAouvv va
LTTNEETACOLV.

‘ONa auTa Sev Ba ATAV €PIKTA av Sgv eixa avaidpel TOoO TNV
oudada 1oL Delegate Experience, 6co kal Twv Human
Resources (yiaTi évag TopEQg Sev eival TTOTE APKETOG). Na ALTOV
TOoV AOYO, HE TN Oeipd YoL, BEAG PECA aTTO TOV POAO HOU, Ol
ETMIOKETITEG YAG AANA KAl O €DENOVTEG HAG VA S0LV O,TI PAETTC . .
kal ey® oTto Job Fair Athens kal va amokopicouvv ooca E|prlvrl Motiavov
OVEIPELOVTAI YIA TOV £€QLTO TOLG .

EATTIC0o, AoITTdV, Kal 600 TToL HPBEG ofjucpa oTo Job Fair Athens Delegcte Experlence &
kal SiaBadeic avtd To Keipevo va Pprkeg TNV SLVAPN Kal TO

OdPPOG va KAVEIG £va aKOUN BAUA YIa va TIETOXEIG TA OVEIPA Human Resources
OO0V, VA KATAAABEG TIGG TO PWEANOV Eival OTO XEPI OOL Kal va Coordinator
AVTIANPONKEG YIa TTOIOV AOYO OAOI EUEIG €iUACTE TTEPAPAVOI

TTOL o€ BoNBACAE.

e pIa ovdATNoON TOL E€ixape O 4 PaAg, Aéyape TG
@avTaloPaoTav o évag Tov AANov OTa emopeva xpodvia. Ta
KOpITOIa aTTAvVINCAV opoP@va OT pe gavtalovial ot evav
HEYAAO XQOPO YEUATO KOOUO KAl VA TINYAIVOEPXOUAI WE Eva
AKOLOTIKO OTO ALTI. KATTWGS €701 AOITTOV e YVWPICETE KAl €OEIG
onueEQ.
‘Otav ekivnoa Tpiv Tpia xpovia va omouddalm OTo Tunua
Algbvev  kal Evpwraikcov  Imovdwv Tou MavemoTnuiou
MePAIG, O YOVEIG HOL PAANNOV TIEQIMEVAY VA HE SoLV o€
karmola TpeoPeia n otov OHE. IOPPETEXOVTAG OPWG OF
€EWTTAVETTIOTNUIAKEG 50ACTNEIOTNTEG, YEVVAONKE N AYATTN POL
yla Tnv emkoivavia, 1o marketing kal T Slagnuion.
EomialovTag, Aoimrdy, g auTov TOV KAASO, £TTEVEL®M OO HOL TO
TA00G Kal TNV ayarnn oTto Job Fair Athens 2019 €5 kai 6.5
MNVEG, SIEKTTEQAIVOVTAG TIG ETTIKOIVAVIAKEG S50a0TNEIOTNTEG
™G SIopyAvwong Kal TNV Tpowinon Twv §pdacedv Tng. Kai
MTTOPM KAl £YG UE TN OEIPA JOL VA PE PAVTACTW O€ ALTOV TOV
XOPO KAl OTO PEANOV, aKOUA KAl av AuTo onuaivel o1 Ba e
oTepnBei 0 OHE - kal ToL {NTG CLYYVOUN TTPOKATAROAIKA.
Anuf]‘rpng ¢£|deoy)\ou Eav kpatow éva mpdyua amo 1o Job Fair Athens, 6a eival
. A . TIWG O KOTTOG KAl N TTPOOTIABEIa OANG TNG OUASAG OAO ALTO TO
Public Relations Coordinator SIAoTNUA gival 0 AOYOG TTOL NEBEG €661 OUERA, TTOL REATICES
TO RIOYPAPIKO COL, TTOL AVAKAANLWEG TI OEAEIG VA KAVEIG PETA
TO TITLXIO ) TTOL PPNAKEG TN SOLAEIA TV oveipwyv cov. Kal
MTTOPG VA TT® PE OlyoLPIA TG Eival avTo YIa TO OTTOIO giual
TIEQICCOTEQO ATTO OTISATIOTE AANO TIEPNPAVOG ONUERT.
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JOB FAIR ATHENS 2019

H OMAAA MAL

Oupadeg Fund Raising

FR1

Nopyog Kokopng-Koyiag

ITAPATNG AAEEAVEOOTTOLAOG

KwvoTtavTivog Xietng
rNavvng KaioyepomouvAog
Mixaéha Kovpyitakou
XpioTiva Zaxapdkn-Pryya
XpioTiva Zaxapia
YTEANQ ZGpa

AAe§avdpa Itavpiavién
Mapia KaAaudkn
MwPYOG AlUAKOG

lon®iva Apolipaddkn
EAévn MavpoyovaTou
EAévn KaploUOAAn

FR2

Opéotng XardnAdumog
Ocobnpa Kpeupdda
AYYEANKN-Zor) BEANIOL

loavva Kahiovtn

XproTtog AeAncdapBpag

Fewpylog ANeRilog

FR4

FR3

Karepiva Kpumetod
ANEEavEpOG Ziov
L1 APAKOTTOLAOL
XpnoTog Kovyiag
EAévn Kapakitoou
KevoTtavrivog Toivvag
Mapia Pdakka
Karepiva TleveToTrOOAOL

FRS

Karepiva Kpummetod
EAEvN EATTIOO KawdAn
PoAavéog ANeEavEpog MoTauidg
AvaoTdaoiog MamalapeipoToLAOG
Mapiva KovtaAégn
MNavocg NarmayxpnoTtov

Oupadeg Public Relations

Media Sponsors

Nopyog NAackaooPitng
AnunTtpa MNarmakooTta
FapLPaiAia Koutln
Baoia XploToS0oLAOL
Katepiva Ialovika
ITALPEOLAC BEAANIOL
Eionvaiogc MouvtooykAaRa
Epw@iAn Ipvpviotakn

—

Web Marketing

MopT16 NAgppivoL
Katepiva Kotravién
ATTOOTOAOG ZOLPANG-Piyag
@cobmpa ToekoLPA
Mapia KapatloyAién

Live Promotions
MNopyog Bépdn
Kahia KeovoTavtivou
Tavia AiBavou
XpnoTtog KapapaaoiAng
NikATag KaAaisommovAog
lavva MNavvikov
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Content Creators

Avéia Aékka
YTENIOG ZNno1adng
ApTepig MuAapivod
Oupavia KaAoyepoTrobAOL
AYYEAIKT PnyoTttodAoOL
AyyeAOG ZopuTiag

Ouadeg Delegate Experience

Main Event Projects Side Events
Kevoravrivog Mu@apoLAiog AvOn Mmodgikn
ANKN Apyvpoo ManTd Mayba Toodxa
Avva Aovkavapn ‘HAIa-Aavan Tolykpn
Evayyeiia Toapovxa KewvoTtavriva Kapdutrain
Mapiava KAeptetodivn ABNVA LapavtotrodAOL
Aavan MTTpiAAn Xpvoavyn-Mapia loavvién
o) Aon AfoTrolva BapdouviwTtn
YTéEANIOG NIKOAAG
Mavayi™ns MICIPANG

Opadec Human Resources

Trainings & Activities Team Coaches

InAla Mapotrdkn MopT MovAouv
Avdia MapAapavtla Eba Xiov-XapTovAdpou
Fecopyia Zwn MixaAn AvaoTtaoia Kapayewpyiov

AnpunTtEng Xatdng

Mapia XiwTéAn
AyYeAIKH) MTToyiavTln
AnunTeng KeovotavTiviéng

e



HOMABA A

Oupadecg Logistics

Logistics 1 Logistics 2
KaAAIoTTn MTTapitakn Mariarov AAikn
ITTOPIS WV APUEVIAKOG ApIoTOPEVNG Ocodwpibng

MNavvng Nitookag Nikog Koutoobkog-Mperopevilog
YrramavTr) MeAekdvou OEUIOTOKANG TOaPoLXAC
KeovoTavTivog ITApoOANG XpioTiva MeAloodpn
lecwpyia MTTapITakn EAévn Kovyia
Aaivéha Bapkapakn AvTVNG MNATTaolkovouou
Site Graphic Designers
MNopyog Itaéng Mapia TgRIAoyAoL
Aewvibag ARSeAAG
AvaoTaoia Kapayewpyiov

Oversight Committee

Koopdg Ite@avottovAog
ldov MNamayewpyiov
IMOPOG Belupdkng
BaaiAikr) MarmakwoTa
ANe€avdpa AdRsa
Xapad ZwITakn
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YNEYOYNOLX AIOPTANQIHX

eegtec

LC Athens

Electrical Engineering Students’ European assoCiation
TotTikn) EmTpoTt) ABrivag

Xapaktnpag Opyaviouod: oITNTIKOS, EBEAOVTIKOG, MNn KepSOOKOTTIKOG.

MEANN: DoITNTES TOL TUAUATOC HAEKTPOAOYWY MNXaAVIKGV TToL oTToLSAloLY O
TTOALTEXVIKEG KAl TTAVETIOTNUIGKEC OXOAEG TNG ELPGOTING AAAG KAl QOITNTEG
AADV TTAPEUPEQDV TUNUATWY TTOL evOIAPEOQOVTAI VIO TOV €0EAOVTIOUO, TNV
€EENIEN KaI TNV KAIVOTOWIA.

Aiktvo: Totmkég EmTpOoTEG o€ 53 €LPWTTAIKA TEXVOAOYIKA TTAVETTIOTNMIAKS
ISpLUATA.

TNV ABrva, SpacTnplotrolsital he £5pa 1o EBVIKO MeTadPio MoAvTexveio atro
10 2004.

To opapa NG EESTEC cival va eaoalice Tn duvarotnTa cuLvVEQYATIiaAg
UETAEL OAWV TV QOITNTWYV HAEKTOOAOYWY Mnxavikwy Kal Mnxavikwv
YToAoyIoT@V O€ OAOKANPN TNV ELETN UE OKOTTO va PTACOLY OTO
ATTOKOPVPWUA TNG AKASNUAIKAC, ETTAYYEAUQATIKAG KAl KOIVAWVIKNG TOLS {wNG.
Me Tn othpIEn ToL EBVIKOL MeToOPIoL MoALTEXVEIOL, KABNYNTWV £VTOG KAl
ekTOG EANGSAG KAl TV OTPATNYIKGY JAG CLVEQPYAT®V,

Follow us in our journey!

email: Facebook: Instagram:
eestec.gr@gmail.com  EESTEC LC Athens @eestec_Ic_athens

-ll*



APAYTHPIOTHTEL

APAXITHPIOTHTEL

JOB FAIR ATHENS 2019

Workshops

To JFA oTOoXeLEl, 01 VEOI va gival epOSIAoUEVOI
ME TIG KATAANNAEG Se€10TNTEG YIa TNV €mmITLXIA
TOLG OTOV XWPEO TNG ayopdc epyaaciag . MNa
va TO TETOXOLHE aLTO, Sivovuue 1SIaiTEPN
¢upaon otnv  dladpaocTikdtnta. ‘ETOl, Ol
EMOKETITEG  PAG  £XOLV TNV  €LKAIpia  va
TTAPAKOAOLONCOLY TTOALAPIBUA workshops,
TTOIKIANG ©epaToloyiag €oTIAOUEVA TTAVTOTE
OTO OULYXPOVO €pYaciakd TEPIRANNOY, pE
anTd TAPAdeiyUATa KAl TTOOCOUOIWTEIG.

Panels kai
OuiAieg

‘O, Tl TTPOKEITAI VA AKOVLOEIG Og ALTH
TNV aqiBovoa uTTopPEl KAl va oov
aA\a&el TN {wr. YTTOOTNPEIKTEG HAG,
OANG Kal €EWTEPIKOI CLVEPYATEG, WE
KaTa&ieoon OTOV EMTAYYEAUATIKO XWPEO,
TTAiPVOLY TO HIKPOPWVO Kal Biyouv
Oéuata TTOL PAG APOPOLY  OAOLG.
loTopieg emTLXIAC AAAG KAl ATTOTLXIAG,
0 AOYOG Kal O TPOTTOG VA KLVNYAOEIG
TOLG OTOXOLG OCOL  KABWG KAl
KQIVOTOUIEG O€ TTANBOPA KAGSWY eival
povo Aiya amod OAa autd mou Ba
oulnTNBoLV Kal TToL oiyovpa Ba ot
poPANuaricovv!

To CV Corner amoTeAe, TAéov, RBacikr otaBepad Tou Job Fair
Athens. e AuTO, O EMOKEMTTNG, UTTOPEN va AAREl XPNOIUES
OULUPOLAEG YIQ TOV TPOTIO E TOV OTT0I0 TTPOPRAAEI BEATIOTA
TOV £QLTO TOL KA TIG IKAVOTNTEG TOL, XTICOVTAG TO KATAAANAO

CV Corner

ETTAYYEAUATIKO TOL TIPOMIA Kal EexwpEilovTag avAapeoa
OTOLG LTTOAOITTOLC. [a pia AKOPN XPOVIA, ELXAPICTOLWE TNV

opAda TWV POITNTAY TOL METaATTLXIAKOL MPOYPAUUATOC
Aloiknong AvBpativoL Avvapikod Tou O.M.A. Kabg Kal
TOV KaBnynTr) TOLG K.NIKOAGOUL YIO TNV TTPWTOPROLAIC KAl TNV

ouvepyaoia.

#l-
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LinkedIn Corner

To LinkedIn Corner eicdyetal yia Tp@Tn GOoPd oTov Becpo Tov Job Fair Athens. Mg
KivnTAplo afova Tnv ouvexn €eEENEN, avTIAngOnkaue Twg TO Linkedin atmroTeAei
OoNUAVTIKO epodio ToL CLYXPOVOL epyalopevou! ETol, o cuvepyaoia pe Tnv Career in
Progress, TToOOMEQOLE OTOV ETTIOKETTTN AG CLPPBOLAELTIKA €TTi TOL LinkedIn Profile Tov,
@OTe 0 i610C va agiotmoiNoel OAeG TIG SLVATOTNTEG, TTOL TO PECO TOL TTPOCPEPEl KAl VA
SnUIoLPYNOCE! £TCI, ALTO TO AVTAYWVIOTIKO TTAEOVEKTNUA TNG AYOPAG €QYACIAG TOL
oNnueEEQ.

Mock up interviews

Ta mock up interviews amoTeAOOV TTAACUATIKEG
OLVEVTELEEIC TTOL OKOTTO £XOLV VA TTPOETOIUACOLY TOLG
OULUMETEXOVTEG  KATAAANAQ  yId Wi TTPAYHATIKN
OLVEVTELEN EpYaTiag. MECK ALTWYV, UTTOPEIG va AAREIC
on the spot feedback kal CLPROLAEG YIa TIG ATTAVTACEIG
OO0V, WOTE VA RPEATIOCEIG T AdLVAUA OOL CNEIa KAl va
TTPORAAAEIG BEATIOTA TIC IKAVOTNTEG COL.

MepinTepa

Baoikd koppdT TNG Slopydvwong ATTOTEAOLY TA TTERITITEQA TV LTTOCTNPIKTWV UAG. Ekei
EXEIC TNV SLVATOTNTA VA YVWPICEIG ETAIPEIES TTOL EITE SEV NTOLY EVAEPOG YIA TNV LTTAPEN
TOLG, €ite Sev NEePES OTI ATTACXOAOLY TTPOCWTIIKOG TOL TOUEa oov. Kal puaIkd, Tnv idia
OTIydn, WTTOpPEiC va mpooeyyiceag Atopa amd €TaIpeEieg TTOL OE evllapEéPoLY, va
oulnTRoelg padi TOLg Kal va ALCEIG TIC ATToPIEC ooL. MoAL MBavo, pia amArn cvlATNoN
va 0bNyNnoel og CLVEVTELEN KAl N CLVEVTELEN VA O€ KATAOTATEI TOV ETTOUEVO pyAlOuEVO!

NpoowMKEG TLVEVTELEEIG

‘Ocol Ao TOLG ETNIOKETITEG UAG ETTIOLUOLY, £XOLV TN SLVATOTNTA
va karabéoovv oTnv IoTooeAiba pag, oto Siadiktuo, Ta
Bioypapikd Toug. O1 €TAIPEIEG - LTTOOTNPIKTEG PAG SIaAEyoLv
€KEiVa TTOL TOLG KevTPI(OLY TIEPICCOTEPO TO EVOIAPEPOV KAl
KAAOLV TOLG KATOXOLG TOLG O€ PAVTEROL YIA OCLVEVTELEN.
KataAapaiveig, AoItmov, TG Ol TIPOTWTTIKEG TLVEVTEVLEEIS gival O,
TITTIO ATITO €XEl VO OOL TTPOCPEPEI TO Job Fair Athens, oTo kuvnyI

NG TTPOCWTTIKAG COL KAPIEQAG KAl ETTAYYEAUATIKAG AVENIENG.
m '*



What's coming for the exclusives...

@a gioal kal oL évag amod Toug Exclusive vmowneiovg TToL
Ba emAexBei amod TIG £TAIPEIEC YIA 2 YOPOULG...5OKIUATIWV;

To Job Fair Athens cuvavtdel yia 1n xpovid To
Exclusive Academy!

Emeidbr) 1o Job Fair Athens cival €5 yia va evtomidel TIC AVAYKEG
POITNTGV KAl VEWV ATTOPOIT@Y TTOL EeKIVAvE TA PAUATA TOLSG OTNY
ayopd epyaciag, yia TTPWTN XPOVIA PETOC TIPOCTEONKE UIA LTTNPECIA
TTOL TTPOCPEPEI OTOV ETTIOKETITN TPAKTIKA EPTTEIpIa PECA ATTO Wid
oepd Sokiuacoiwv afloAdynong Kai ekmmaibevong OTTwg assessment
tests, case study sessions kai SlaywviouoLg.

EmiAekTol LTTOWNPIOI BA SOLAEWOLV YIA 2 YOPOLG KOVTA O€ ETAIPIKA
OTeEAEXN SVO KOPLPAIWY ETAIPEIWYV, ATTOKTWVTAC EUTTEINIKN YVAON YIA
TIG §€E1I0TNTEC TTOL ATTAITOVLVTAI TTO XWPEO ALTO KAl TIG TIPOKANTEIC TTOL
Ba KANBOoLV va AVTIUETWTIICOLY KATA TN OTASIOSPOUIA TOVLG.

MNa va 8IekSIKNoEIS KI €00 TN Béon cov avaueca oToug Exclusives
SnAwaoe cuuueToxn oto www.jobfairathens.gr kai otn ceAiba pag oto
Facebook Job Fair Athens.

#Bl
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BEHIND THE SCENES JOB FAIR ATHENS 2019

OEAEIC VA YVWPIOEIG Kal €0V TA OTEAEXN TNG
ETAIPEIQG TTOL OVEIPELETAI VA SOLAEYEIG;

OEAeIC va 6€IC aTTO KOVTA TIG €YKATAOTACEIS KAl TO
TeEPIRAANOV epyaaiag;

Na akoOOEIC UEANOVTIKOOG CLVEQPYATEG COL VA UIAAVE

yIQ TA TTPWTA PAPATA KAl TIG ETTAYYEAUATIKEG ELKAIPIES
TTOL TOLG TTAPOLCIACTNKAY;

YOUL EXOLUE TNV amravTnon!

21 amd TIC YEYAADTEPEG eTAIpEiEG TNG EANGSAG O€ TTPOOKAAOLY va £pBeIg va
TIC Yvwpioeig!

Méca amd avolxtég Béceg gpyaciag kKAl MPAKTIKAG Sivouv TNV evKaAIpia e
vEQ ATOPA e OPEEN VA YVWPICOLY TNV KOLATOLOC TOLG, VA TTEPINYNBOLY OTIG
EYKATAOTACEIC TOLG, VA eVNUELWOBOLY yia TIG 6e€IOTNTEG, TA €POSIA TTOL
TIPETTEl VA SIABETOLY KAl TIG TIPOKAACEIG TTOL Ba KANBOLY VA AVTIUETDTIICOLY
kTiIOVTAG TTAGI O€ EKEIVOLG TNV KAPIEPA TOLG.

1 Emiokewn
APETONTEC ELKAIPIES YIa eEENIEN!

Meive cuvToviouévog ota social media Tou Job Fair Athens

KaIl EVNUEPWOOUL Yia Ta Behind the Scenes TTou pokeiTal va
akoAoLONTOoLY. ANAWOE CLUUETOXA OTO www.jobfairathens.gr

Kal oTn oeAiba pag oto Facebook. *

*O1 Béoeig yia Ta Behind the Scenes cival reploplopéveg.
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TOMEIL APAXTHPIOTHTAZL:

Finance

e robank

Tpdamela Eurobank Ergasias A.E.

ApaoTtnpiotnteg Etaipsiag:

O 'Opihog Eurobank givarl évag SuVAUIKOG XPNHATOOIKOVOUIKOG OPYAVIOHUOG HE TTApOoLOia ot 7 XWPEG. Me
ETTIKEVTPO TOV TTEAATN KAl TIG AVAYKEG TOL, OXESIAJEI XONUATOTIIOTWTIKA TTPOIOVTA Kal LTTNEETIEG. Mapéxel
€CENIYUEVEG ETTIAOYEG KAl OANOKANPWUEVN EELTTNEETNON T€ IGICOTEG KA ETTIXEIONTEIG. A&ITOLPEYEI Pe Slapdveia,
aflomoTia kAl oOyXPovn ETAIOIKA  Slakupépvnon. Me Suvauikn Tapovoia ot EANGSa, Kompo,
AougepBovpyo, LepBia, BovAyapia kal Hvwpévo Baaiieio, o ‘Opihog Eurobank petpd (oToixeia 30.09.2017)
1 ¢ 60,8 610. eLPW COLVOAO evepynTIKOL, * 706 onueia eELTINEPETNONG Ot EANGSa Kkal e€wTePIKO, * 13.744
epyalopevoug. Emiong o Ouihog diatnpei Tapouvoia otn Povuavia, d1mou ol 5pacTnEIoTNTEG AoYI{oVTal WG
TIEQIOLOIAKO CTOIXEIO TTPOG TTOANCN.

Nari va gpyaorteite otnv Eurobank?

Mpotepaidtnra oTig adieg pag: OdnyoOg Uag o€ OAeG TIG §pACEIG, OXECEIC KAl CLVEQYATIES ival ol aieg pag.
Ti yeTpasl yia epdag: O CLPTIEQIPOPES TTOL PAG XAPAKTNEIZOLY KAl PAG SIAPOPOTTIOIOLY ATTO TOLG AAAOLG.
Aivoupe ioeg evkaipieg: YTTooTneilovue TNV I0OTATA KAl TNV AEIOKPATIA OTOV EQPYATIAKO XGPO.

Mali oe eBehovTikég Spacelg: EvOappLVoLpe ToLg gpyaldpevodG PAG va oTnpiloLy EUTTPAKTA TNV

'llfl():;vclr?ﬁipoups OTOLG AVOPEOITOLS UAG: AVTAYWVIOTIKEG TTAPOXEG, CLYXOOVO TTEPIRANNOV £0YATIAG Kal
€LKAIPIEG EEENIENG.
Ae€1OTNTEC TTOL MepIoxEC AVOIKTEC
avalnTouv: ApaoTnplotoinong: @tosic:
> T EANGSC - MPaKTIKAG
> Finance
> Digital > Epyaciag
> GDPR
> Audit
> Risk
Management

www.eurobank.gr/el/retail
ABnva

+'.
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H Tpane{a Eurobank

« Na yivoupe n tpdneda Nnpwng EMAOYNG
otnv EAAGDq, e§unnpetwvtag Toug neAdteg pag
anAd, AItd Kal CTOXEUPEVA M.

Dwkiwv KapaBiag, AleuBivwy 2XupBoulog Eurobank

To 6papa pag

To 6papd pag eival va eipaote
N Mo avlpwnoKeEVIPIKN
tpdnela otnv EANGSa,
xti¢ovtag padi cag
HOKPOXPOVIEG OXECEIG
epniotoouvng. Na cag
napéxoupe npoécPaon ot
YNPIAKEG EMIAOYEG AIXMNAG,
dnpioupywvtag aia yia Toug
neAATEG, Toug epyalOpEVOU,
TOUG HETOXOUG PagG Kal TNV
Kolvavia.

H unéoxeon pag

npog ecag

AeitoupyoUpEe pe eNiKeVIpo
€04G KAl YVWHOVA TO CUHPEPOV
oag. Eipaote o pakpoxpoviog
ouvepydtng oag. Npovooupe
Y1a TIG aVAYKEG GAG KAl 6ag
OiVOUE EUKAIPIEG MOU €XOUV
onpacia otn {wn cag.

Odnyoulpe tnv Npdodo yia va
Bpiokdépaote éva Brpa pnpootd
ano ug e€eAieic.

Me anogaocictkdnta kai
peBodikdTnTa NpwtornopoUpe
yla va dnpioupyouUpe agia og 6,T
KAVOUUE.

AnAonoioUpe tnv
KaBnuepIvoTnTd 0ag Kal cag
EVNPEPWVOUPE OWOTA YIa TIG
eniAoyég oag.

©¢éAoupe va eipaote avtagiol
g epnictoouvng cag. N’ autd
AertoupyoUpe dikaia Kal Pe
dlapavela.

O1 afigg pag

Katavénon

Agia éxel va pnaivoupe otn Béon
Tou dAAou.

AkoUpE NPOCEKTIKA, KATAVOOUUE
TG avAykeg oag Kal
AeitoupyoUpe Npog 6peAdG oag.

Auvapicpog

Ag&ia éxel va nioteloupe Nwg
gival oto xEpI pag.
AgopeudpaoTe yia cuvexn
dpdon Kal avtanokpIVOpacte
oTIG NPOodOKiEG 0ag.

Tuvepyaoia

Agia éxel va otnpidoupe Toug
ouvadEéApoug pag.

Eipaote opdda kai
APOCIWVOUAOCTE OTNV KOIVN
npoondbeia.

Kaivotopia

Agia éxel va xti{oupe To
Kaivoupyio.

Enidicokoupe tn cuvexn e€€NIgN
o€ p1a Kolvwvia nou aAAdadel.

EpmictooUvn

Agia éxel va oag koitaloupe
ota pata.

EvepyouUpe pe enayyeApatopo
kai afloniotia anévavtl otoug
NeAATEG PAG, TOUG CUVEPYATEG
Hag Kal Toug oUVASEAPOUG HAG.

O1 otpatnyikég pag
NPOTEPAIOTNTEG
Aivoupe npotepaldtnta o€
6,1 gival onpaviiko yia
XwWPEA pag:

«  EAAnvikn enixeipnpatikétnta
Kal e€wotpépela

» Kaivotopia yia 1810teg,
Y10 EMIXEIPACEIG KAl YIA TV
olkovopia

» Koivwvia kar aAAnAgyyun

« [lepiBdaAAov kal agipdpog
avantugn

&E wrobank



Eurobank FPS

WHO is
HOW |

O1 dpaotnpidtntég pag

H Eurobank FPS eival kopugpaia
€TaIpeia SIAxXeipIoNG ANaAItNoEWV
and dAvela Kal NICTWOEI oTNV
eAANVIKA ayopd kal n npwtn
£TAIPEIQ NOU NPOCPEPEI
OAOKANPWHEVEG UNNPETIEG
J1aXEIPIONG ANAITNCEWY O
tpanedikols Kail pn tpanedikoug
opyaviopoUg Nou anéktnoav
XAPTOPUAAKIA CUHPWVA PE TOV
N.4354/2015.

Ano to 2006 e§eAicodpacte
otaBepd €xovrag NAéov oto
EVEPYNTIKG pag Navw and 23 dig
EUPW ot dlaxeipion
XAPTOPUAKIWV Kal NAvw and
6,5 316 eupw petaPiBdoelg
XAPTOPUACKIwWV.

Mpoopépoupe oToug ENEVOUTEG
Hag 0AOKANPWHEVEG UNNPETIEG:
« AlaxeipIong xapTtopUAAKiwV Kal
An&§inpéBecpwyv anatnoewv
«Due diligence advisory
«Epyacieg ithonoinong

Avrtictoixa, yia Toug
daveloANNTeG Pag enISICOKOUE
OUVAIVETIKOUG O1aKAVOVIGHOUG
y1a Tn pUBHION OPEIADV IBIWTWV
Kal ENIXEIPACEWY, AEITOUPYWVTAG
oUppwva pe 6aa npofBAénouy ol
OXETIKOI KAVOVEG KAl KAVOVIGHOI.

www.eurobank-fps.gr

To 6papa pag

H anootoAn tng Eurobank FPS
€ival n evioxuon tng diagpaveiag
Kal N NApoxn twv NAéov
QAMOTEAECHATIKWV UMNPECIWV
SlaXeipIoNg ANAItNoEwY ano
ddvela Kal NICTWOoEIG oTNV
eAnvikn ayopd.

Ag&loMoIoUE TIG OTPATNYIKEG, TIG
UNOJOMEG, T CUCTAPATA Kal TO
avBOpwnivo SuVapIkd pag e
uneuBuvdTnTa NPOG TO KOIVWVIKO
ouvoho.

Enidichkoupe v e§uyiavon twv
XAPTOPUACKI®V Mou
Ol1axeIPI{OHATTE, XPNOIHOMOIWVIAG
KAIVOTOpEG HEOBD0UG, eEeAypéva
cucTAPATA NANPOPOPIKAG,
£€e10IKEUpEVOUG
XPNHUATOOIKOVOUIKOUG GUHBoUAOUG,
OUVAIVETIKOUG SIAKAVOVIOLOUG HE
OUVEPYAOIPOUG SAVEIOANMTES Kal
VEeG Bicdoipeg AUoEIG yia TV
egunnpétnon opeIAV.

H Etaipegia pag éxel wg otoxo tn
peylotonoinon tng anédoong twv
uno SIaxeipIon XaPTOPUAAKIWY,
d1aTNP®VTAG TNV UYNAN
noIoTNTA TWV UMNPECIWY NoU
npoopépel o OpiAog Eurobank
OTOUG NEAATEG TOU.

O1 afieg pag

Financial Planning Services



TOMEIXL APAXTHPIOTHTAYL:

Consulting

>
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Accenture AE

ApaoTtnpiotnreg Etaipeiag:

Accenture is a leading global professional services company, providing a broad range of services
and solutions in strategy, consulting, digital, technology and operations. Combining unmatched
experience and specialized skills across more than 40 industries and all business functions — under-
pinned by the world'’s largest delivery network — Accenture works at the intersection of business and
technology to help clients improve their performance and create sustainable value for their
stakeholders. With 469,000 people serving clients in more than 120 countries, Accenture drives
innovation to improve the way the world works and lives. In Greece, Accenture employs more than
750 consultants and is one of the leading management and technology consulting companies.
Accenture Greece is part of Accenture’s global network and has developed strong and long-lasting
business relationships with major local and international players across all industries, such as Telecom-
munications, Banking, Insurance, Products and Energy Sectors.

fari va epyaoTeite otnv Accenture?

We offer a clear, flexible career path alongside world-class training (for example with leading
academic institutions such as MIT), and professional development opportunities within the framework
of an international and ethical organization. We offer our employees competitive remuneration,
extensive health care programs and company shares, and we are looking for skilled individuals with
the expertise, passion and drive to excel in a dynamic and fast-moving environment. You may also
have the opportunity to develop your career internationally by working abroad for a certain period
of time. All of the above are underpinned by our core values: Stewardship, Best People, Client Value
Creation, One Global Network, Integrity and Respect for the Individual that shape our corporate
culture and drive our behavior and decision making. Are you ready to unleash your skills and
transform the world around you?

Aladikacia emAoyNg & MPpOoAnwNnG: Three rounds, 1) Interview, 2) Technical and
Cognitive Tests, 3) In-depth interviews with Accenture executives.

Ae€IOTNTES TTOL MepIoxEg AVOIKTEG
avalnTtouv: ApacTnplotoinong: (ClAefileH
Java, .Net, Microser- ABRva

> Epyaociag

vices, API, Data Ware-
house, Robotics, SAP,
Oracle, Temenos, Agile,
DevOps, R, Python,
Spark, arfificial intelli-
gence, machine
learning, digital market-
ing, creative design.
Industry expertise across

telecommunications, www.accenture.gr/careers

banking, insurance, q
retail and energy 1 Arcadias Str.,
Kifisia - 14564

+‘-




IS MAKING
AN IMPACT WHERE
ITCOUNTS

Accenture is a leading global professional services company,
providing a broad range of services and solutions in strategy,
consulting, digital, technology and operations. We work with
4,000 companies in over 120 countries, supporting them in their
challenges and providing end-to-end solutions through our
separate but interconnected businesses.

>
accenturestrategy

SHAPES

» You identify, shape and recommend
your strategies to business leaders

« Combine your entrepreneurial spirit
with your intellectual curiosity

> -
accenturedigital

DIGITALIZES

» You disrupt industries by providing
hyperpersonalized customer
experiences

» Work on leading-edge digital marketing
and experience design

> .
accentureoperations

OPERATES

» You bring together multiple stakeholders
and new technologies to create innovation
that shapes customer and employee
experiences

« Automate business processes to
drive efficiency and productivity

> .
accentureconsulting

TRANSFORMS

» You move from issue to outcome and
help clients transform strategies into
tangible business value

« Empower your clients to make
data-driven decisions

>
accenturetechnology

POWERS

» You drive the adoption of New IT. This
includes emerging technologies like
Al, Blockchain, Agile, DevOps and
design thinking

- Leverage our alliances with the
world’s leading technology providers
and explore emerging technologies



AT ACCENTURE, IT
IS ALL ABOUT YOU.

We empower you to do great things.
Be yourself and make a differnce.

Our people are our greatest asset. We take pride in
developing our people and empowering them to be
their best—professionally and personally. We invest in
their future, giving them access to a wealth of tools,
training, mentors and opportunities.



>
accenture

E'RE
APPLYING

ITNOW.

See how we're applying innovation
and deep industry knowledge to
real business challenges now

at accenture.com

NEW APPLIED NOW

strategy | consulting | digital | technology | operations
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: TOMEIL APAYTHPIOTHTAX:
L o # Consumer Goods
— - . FMCG

Cota-Cola Toia Egalav

Coca Cola Tpia ‘Eyihov

ApaocTtnpidoTtnTeg ETaipeiag:

‘OAol gpeic otnv Coca-Cola Tpia EWIAOY, €iuacTe PIa VEQVIKT) OJASa TTOL O KABEVAG ATTO EUAG EeXWPIOTA
AIOBAVETAI LTTEPAPAVOS TTOL ATTOTEAEI OLOIACTIKO HEPOG TNG MEYAALTEPNG EAANVIKAG ETAIPEIAG
HUN-OAKOOAODX®V TTOTAV, WEAOG ToL Ouihov Coca-Cola HBC. ES@ kal 50 xpodvia, KaBnuePIVR pag
QATTOOTOAN TIAPAPEVEl N ELXAPIOTNON TV KATAVAADTOV HAG, TTOOCPEPOVTAC TOLG ETIAOYES Yia KABE
OTIYUR TNG NUEEAG, KAABTITOVTAG TIG TIPOTIUACEIG TOLG PECA ATTO TO TTAOLCIO XAPTOPULAAKIO TTIPOIOVT®V
HAG, 24 WPEG TO 24WP0, 7 NUEPES TNV eRSOUGSA.

Narti va epyaorteite otnv Coca Cola Tpia 'EyiAov?

H amavtnon eival amAn: 6a kaveig avTtd TToL AyaTrdg Kal 6a ayamrdg auvTo TTOL KAVEIG, SOLAELOVTAG e
AVOPWTTOLG CAV KI €0éva. Av O TTAPATIAV® AOYOG &ev Ot KANLWE QPKETA, TOTE UTTOPOLLE VA COL
Swoovpe AANoLG TTEVTE: 1. AvalnTobue avBPTTOLG pE SLVATOTNTEG KAI TOLG PONBAUE VA AVAKAADYWOLY
IOV PTTOPOLV va PTAacoLy. 2. EipaoTte évag agldmoTog £pyoddTNG Kal of Avep®TTol ag VioBouy
OlyoLPIA Kal AOPAAEIa Ot éva AfIokpaTKO TTEQIRAAOY TTOL N TTpooTdBeia avtaueiBeral. 3. TMari
QATTOTEAODUE EvVa EAKLOTIKO TTIEQIRAAOV £0YACIAG HE TTAPOXES TTOL KAVOLV TN W) TV AVOPOTIWV UAg
KAAOTEPN. 4. T1aTi Ta TTEOIOVTA PAG gival cLVEESEUEVA PE OTIYUEG XOPAG KAl SIACKESAONG KAl TO i610 KAiUa
SnuiovpyeiTal KABNUEPIVA PETAEL TV epyalopévey TNG ouddag pag. 5. Mati moTeboLUE OTOLG
AVOPTTOLS PAG KAl KAVOLUE TA TTAVTA YIA VA TOLS BONBALE VA TTNYAIVOLY UTTPOOTA.

Aladikacia emAoyng & NpocAnyng:
EiuaoTe pia eTaipgia oTnv oTroia TAAAVTOLXO! AVBPWTIOI, TTOL TMOTELOLY OTN SLVAUN TNG OPASAG KAl
TOLG SiIakpivel TO TTABOG va gexwpEiCoLy OE O,TI KAVOLY, EXOLV TNV evkaAIpia va eEeAixBoLY kal va
aglommoIinooLy TIG SeE§10TNTEG KAl TIG IKAVOTNTEG TOLG. Le EUAG UTTOPEIG va avaldnTAoEIG TNV 1I6AVIKNA
evkalpia yia ecéval

AgEIOTNTEG TTOL MePIOXEG AVOIKTEG
avadlnTouv: ApaocTnEIOTTOINONG: ©toelg:
> QIKOVOUIKN AlEBuvon EANOSa ,
. > [MPaKTIKNG
> Sales Kotmrpog
> Marketing > Epyaoiag

> MNapaywyn &
MooypauuaTiopyog
Napaywyng

> ATTOOnNKN

> Logistics

>HR

> MANPO®OPIKNA

#l.

gr.coca-colahellenic.com/gr/
Mapovaoi, ATTIKNG
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Coca-Cola Tpia ‘Eyihov

Coca- Cola Tpia ‘Epihov ABEE

TIPOIOVTIWV A, 24 WPEC To 24wP0, 7 NUEPES TNV RSopdda.
EmMSIWKOUE va 08nyoUE TOV OPYaVIOHO HOG OE avWTEPA
anoteléopata, kepdifovtag kat pabaivovtag kKabnuepiva

‘OMot epeic otnv  Coca-Cola Tpia EPidov , ipacte uia
VEQVIK opada mou o kabévag amd euac EexwploTa
aleBavetal UMEPAPAVOC TTOU ATTOTEAE] OUCIACTIKO HEPOG

™G MEYOAUTEPNG ENANVIKAG ETAUPEING HN-AAKOONOUXWV
motwv, WéAog tou Opilou Coca-Cola HBC.

ESw kat 50 xpdvia, KaBnuePIvr Hag amooToAr TApapEVEL N
£UXOPIOTNON TWV KATAVOAWTWY HAG, TTPOOPEPOVTAG TOUG
€MAOYEC VIO KABe OTIyHn TNG NUEPAG, KANUTITOVTAG TIG
TIPOTIMACELG TOUG péoa amd TO TAOUCIO XAPTOPUAAKIO

padi.

EipooTte pia ikavr) opdda mou amoteleital anod mavw and
1.500 TahavTtouxoug avBpwmoug. H emtuyia pag mpoépxe-
Tal Yo amd TN CLVEPYATIKATNTA Kal TNV TpdBeon pag va
Kavoupe mavtote Tn Otk Slapopd yla TNV TOMIKA
KowaétnTa.

BPABEIA MAHPO®OPIEX EMIKOINQNIA
1. Employer of Choice BpaBeia AvTikeipevo: E-mail:
FENIAY Etaipeia mapaywyng, epgiéiwong, info@cchellenic.com
2. Best Workplaces 2018: Aidkpion SlaKivnong Kal pmopiag un Web address:
we é"“s ano toug KOQU‘PaiOUC AAKOOAOUXWV TTIOTWV, AEPIOVXWV Kal https://gr.coca-colahellenic.com/gr/
EPVOSOTES HeTO 'fQ)‘UTspo HN QVAUKTIKWV, QUOIKWY XUHWV,
£pyactako meptBdAov otnv ., . X
Edsa LOOTOVIKWV KAl EVEPYEIAKWDV TTIOTWV,
3. Corporate Affairs Excellence EUPIAAWEVOU VEPOU, £TOILOU TOAYIOU SOCIAL MEDIA
Awards 2018: AmAr S1dkpion yia KO Ka@é, TPOTOVTWY OVaKG K.A.
0 pdypappa Youth Empowered Xpovoloyia évapéng: B /CocaCola3E
4. Social Media Awards 2018: 23 1969
Bpapeia yia Amita Motion, Frulite, Ap1Bpog epyalopévwv:
Famous Grouse, Campari kat 1.500
Aperol
5. iTQi Superior Taste Awards:

«Bpaeio Avirtepng levong» yia
70 Quoikd Metaliko Nepd AYPA
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Coca-Cola Tpia Expll\m/

H Coca-Cola Tpia ‘EYtAov amotelei £vav amoé Toug ONUAVTIKOTEPOUG EPYOSOTEG TNG XWPAG PE TO 50% oxedov Twv 1.500
gpyadopévwy tnNg ava tnv EAAGSa va avrikel otn Mevid Y. H e§acdpdiion eukatplwv kaptépag kat eEEAENG yLa Toug taia-
VToUXOUG VEOUG, KABWG KAl N GUVEXNG

emévduon otnv taxeia avamtugn tou avBpwritvou Suvapikou, attoTeAoUV yla Ty eTalpeia toxupr Séopguon. Ao to 2014
Tou Eekivnoe n épeuva «Kaplépa kat Mevia Y», n véa yevid KAtatdooEL TNV ETALPELA TNV KOPUGH TWV TIPOTIHATEWY TNG WG
£pyodotn. Méoa amod pia oepd poypappdtwy, ye kopudaio to Rise Management Trainee-Programme, n Coca-Cola Tpia
‘Eihov Sivel 0TouG VEOUG Opapa KAt TIPOOTITLKI VA §EKLVACOUV ULa ETILTUXNHEVN ETTAYYEAPATLKY TTOPELA.

To Rise Management Trainee-Programme Ttou £xeL SWOEL TNV gukaLpia o€ Tavw amod 150 véoug va e§eAtxBoUv og UPnAOBabueg
B¢oeLg, ouvexifetat yia 29n xpovid. OtManagement Trainees Ttou eTiAéyovtal, EVIAcoOVTaL OTLG OHASEG pag kat Stavuouy pia
Sletr) SLadpopr) houoLa o€ projects, TIPOKANCELG KaL EPTIELPLEG. £ OAN T SLadikacia tou TAAvou avartugng toug AapBavouv
kaBodrynaon, Kivntpa Kat TPAKTIKN YVWon WOTE VA avartu§ouV To TAAEVTO TOUG Kat va SUHBAAOUV EVEPYA. ZTOXOG yLa TOUG
Management Trainees givat va e§gAixBouv og uPnAoBabueg B€oelg péoa otnyv etalpeia, aAAd kat oTig Xwpeg tou Opidou pag.
Ovattroeilg Ba Eekivrioouv Tov ATIPiALO, WOTE va UTIOSEXTOUE TOV ZETTEPRPLO TOUG vEoug Management Trainees.

H gpmtelpia twv Management Trainees pag:

Yoo tnpifoups Kal EVEUVAPWVOUNE T vEa YEVLA:

«To mpéypappa Rise Management Trainee amoteAsi éva povadiko
Ta&isL yvioewv KaL EPTIELPLWV OE pia amo TIG HEYAAUTEPES ETALPEIES

Epmvedpaote and tn véa yevid kat tn otnpi{oupe Epmpakta aglo-
TIOLWVTAG EVKALPLEG YLa VA BPLOKOUATTE KOVTA TNG o€ KABE Bripa:

¢ EAAadag, Sivovrag ) Suvarétnta atn véa yevid va avamti§et
SimAa o kata§lwpévous ertayyeApartics, Se§LOTNTES Kat TaAévra yla * Emoxwaxn AttacxoAnon (MwAnoeig / Epodlactikr Alucida)
pia emtuxn-pévn Kaplépa péoa otnv etatpeia.» .
MwkaéAAa Owpdisn | Sales Team Leader
(Management Trainee 2016)

Yrotpodieg apLlotouxwy Hadntwv / portntwv

*  [poypaupata mpakTiking Aoknong

*  Emuokéyelg & opihieg otedexwy pag oe Mavemotipa
«To npoypappa Rise Management Trainee pou €é5woe Tnv eukatpia va
KAvw autd mou ayanw Kat va eeAicoopat 1600 o€ Tp 5 600
Kat og EmayyeANatiko eninedo kabnpeptva.

‘Exovtag §imAa pou taAavtouxous avlp ¢ o ivat mpéBupoL va * Regeneration
pe kaBodnyrioouv Kat va pe unootnpifouv o kabe pou Prpa, we

pEVTOpES, Viwbw A€oV T BefatdTnta nmwg 6Aa Hou Ta Gvelpa yia To

HEAAoV Ba yivouv mpayuatikotnTa.»

Navou KwvaetavtéAlou | Commercial Management Trainee 2018

° 50% ()
TWV avBpWITWV pag

avrikel on Fevia Y
-~

® g
87% [

TTporxBnoav ECWTEPIKA
o véoug poioug (2018)
°

*  HyépegKapiépag

*  Youth Empowered

I 4 ® 2018

OUVEXEIG XPOVIEG Great | Best Workplaces
Bpapeupévog Epyodotng _m
EmAoyAg yia T Mevid Y - =

O Qe—
7 50% 4

NG AIOIKNTIKAG
opadag gival yuvaikeg
°
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INTRACOM TELECOM

ApaocTtnpiotnteg Eraipsiag:

H Intracom Telecom aroTeAei évav S1EBvr) TTAPOXO TNAETTIKOIVGVIOK®Y CLOTNUATWY KAl ADCEWY UE
mmapovoia dve Twv 40 €TV OTnNV ayopd. H eTaipegia KalvoTouel OToV TOPEA TNG ACLEMPATNG
TTPOORACNG KAl PETAS00NG EXOVTAG aAvamTLEEl KAl £YKATAOTACE ONUEIAKA KAl TTOALCNUEIAKA
PASIOCLOTAPATA TTAKETOL SIEBVG. EmTAéOV, TPOOEEPEl Eva AVTAyWVIOTIKO TIAKETO ADCEWDV
AOYIOUIKOO TTOL CLUPRAAOLY OTNV ALENCN TNG KEPSOPOPIAG KAl PIA TTANEN CEIPA LTTNPECIWV
TTANPOPOPIKAG KAl ETTIKOIVAVIQV, HE EUPACN OTOLS TOUEIG ToL big data analytics, TNG cLYKAIONG
SIKTOWV Kal Tou cloud computing. H eTaipgia SpacTnploTrokEiTal, €mMong, KAl OTOLG TOUEIG TNG
evépyelag kal NG aoc@dielag. H Infracom Telecom amaoyxoAiei mepioocdtepovs amd 1.700
epyaldopevoug ot 18 xwpeg. Aglotmoiwvtag T1a Kévrpa R&D tou Siatnpei otnv EANGSa, n etaipegia
avanTbooe TEOIOVTA  AIXUNG KAl ONOKANPWUEVESG ADCEIG TTOL  €EACPAAIloLY TN  PEYIOTN
IKAVOTTOINON TGV TIEAATQV TNG, UE TTERICCOTEPOLS ATTO 100 OPYAVICUOLG Ot TTAVE aTTo 70 XOPES
va eTmAéyoLV TNV Infracom Telecom yia TNV TToonypévn TeExVoAoyia Tng.

Mari va gpyaoTeite otnv Infracom?
Avapabuion yvwoTIKoL emTTESOL, MePIBANOY £0YATIAG, TTOOOTITIKEG EEENIENG.

Aladikaoia emAoYNG & MPooAnwng: Job Ads, Job Fairs, University Workshops

AeEIOTNTEG TTOL Meploxeg AVOIKTEG
avalnTouv: ApaocTnploTtoinong: (Ol Yol
> S/W Developers > M AKTIKY
ABnva e ne
> R&D Engineers > Epyaociag

19.7 kmm Markopoulou

Peania
www.intracom-telecom.com/

*I |
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MORE THAN
A CAREER

THRIVE ON TECHNOLOGY

#intracomtelecomcareers




INTRACOM

(T ELECOM.
Technology Shaping the Future

18

1700+

XQPEX ME
TOMIKH MAPOYZIA

EPFAZOMENOI
NATKOIMIQZ

H ETAIPEIA

H Intracom Telecom anoteAei évav dieBvi ndpoxo
TNAENIKOIVWVIAKWY  OUOTNHATWY  Kal AUCEWV  HE
napouaia dvw twv 40 etwv onv ayopd. H etaipeia
dnpioupynBnke and tnv Intracom, n onoia §ekivnoe
™ Agitoupyia tns to 1977 otnv ApyupounoAn ATtikns
He npoownikd 10 atdpwyv Kal e oKono tn peAEn,
oxediaon kal napaywyn Npoidviwy yia tnv KaAuyn
TWV  EYXWPIWY  TNAENIKOIVWVIAKWY  avaykwv Kal
TNV UNOKATACTAoN TWV E€I0aywywy PE cuathpata
eMNVIKNS TexvoAoyias Kal UWPnAns npootiBépevns
aias. To 2005, n Intracom WETAOXNUATIOTNKE O€
€TAIPEIQ CUPKETOXWYV Kal O TOMEAS TNAEMIKOIVWVIWV
s €taipeias €yive autovopn €taipeia pe TNV
enwvupia Intracom Telecom.

Kata wn didpkeia twv T1E00ApWY OeKAEUIWV NS
|0Topias tns, N €raipeia €xel UAOMOINCEI EMITUXWS
o€ naykoopia kAipaka peyaka épya otov Topéa
TWV TEXVOAOYIWV MANPOMOPIKAS Kal EMNIKOIVWVIWY
(TNE) kai éxer AaBer BpaPBeia kar diakpioeis yia
NV texvoloyia nou avantiooel kai 0 nepIBArov
€pyacias nou napéxel. Inpepa, n Intracom Telecom
A€Itoupyei 1810KINTES EYKATAOTACEIS NAPAywyns Kai
‘Epeuvas & Avantugns kair diatnpei Buyatpikés kai
ypageia atnv Eupwnn, tn Pwaia kai tnv KolvonoAiteia
Ave€aptntwy Kpatwyv, th Méon AvatoAn kai tnv
Appikn, TNV Agia kai tn B. Apepikn.

H Intracom Telecom &1aBétel onpavtkn texvoyvwaoia
Kal anodedbelypévn  epneipia otnv - ayopd  Twv
TNAENIKOIVWVIWY  UNOOTNPIZoVIas NePIOCOTEPOUS
andé 100 peydlous neAdies o€ ndvw and 70 xwpes.
H etaipeia avantiooel kal napéxel npoidvia, AUoels
Kal €ENayYEAUATIKES UNNPETiES KUPiws yia napoxous

74%

AIEONEIZ
APALTHPIOTHTEZ

3

KENTPA EPEYNAL
& ANANTYEHZ

otaBepns Kal Kivntns tnAeuwvias, dnpdoles apxés
Kal HEYAAES dnNPOTIES Kal IBIWTIKES ENIXEIPATEIS.

H Intracom Telecom Kaivotopei OTOUS TOUEIS NS
aoUppatns unootnpigns (backhaul) otaBuwv Bdaons
wnou small-cell kai ts aoUppatns npoéoPBacns
kal petaboons. EminAéov, n etaipeia npoo@épel
éva  aviaywvioTikG nNakéto  AUCEwv  AoyioHIKOU
nou oupBdlouv otnv audgnon s kepdogopias
TWV MNEAATWV TNS Kal pia NARpN oeipd UnNpEecIwY
NANPOPOPIKAS Kal EMIKOIVWVIWY, HE €Upacn oTous
topeis 1oT, SDN/NFV kar Big Data Analytics, kaBws
kal AUaels yia E€unves MdAeis. TéAos, otov Topéa s
evépyelas, n Intracom Telecom 6iaBétel éva nAnpes
XaptoQUAAkio AUoewv Smart Grids kai Alaxeipions
Evépyeias.

oSy, YeBopevn us afies s Etaipikis

= M 7 , ¥
=\ i" % Kolvwvikns EuBuvns (EKE), n Intracom
N7 Telecom unogtnpizel evepyd TIS apxés

stoval Compact Nework TNS - EKE P€OW  TwV  MOAIIKWV  Mou
eQappozel. H etaipeia eivar pélos tou
e - EMnvikoU Aiktiou yia v Etaipikn
—,‘ Kovwvikn EuBuvn ocupBdMovias otn
CSR 61adoon kai v avdntugn tns évvolas
HELLAS  tns EKE. Enions, eivai péhos tou
OikoupevikoU Zupgwvou tou O.H.E. (United Nations
Global Compact), pia otpamnyikn npwrtoBoulia
tou OHE. yia enixelpnogls nou evappovizouv
s A€ITOUPYiES Kal TS OTPATNYIKES TOUS HE Oéka
naykoopiws anodektés apxés OTous TOHEIS TwV
avBpwnivwy dikaiwpdtwy, epyaacias, nepiBaAovios
Kal katanoAépnaons tns diapBopas.



LYITHMATA ANOGPQIINOY AYNAMIKOY

Itnv Intracom Telecom OAol oI €pyagOpevol aviipe-
Twnigovtal e 1gotnta kal oefacpd. To oAokAnpwpEévo
ouotnua diaxeipions avBpwnivwy Népwv tns Intracom
Telecom nepiAapBdvel npooéAkuon, diakpdtnon kai
6iaboxn Béocwv, enayyeApatkn e§EAIEn, eknaideuon
kal avantugn, aloAdynon anddoons Kalr Napoxwyv Kal
Bpioketal o NAnpn appovia Ye TIs €Taipikés agies tns
100TNTAs eukaipiwy Kai aglokpatias.

MAPOXEX

e Tuvexns eknaideuon

e EUEAIKTO wpapio

® |BIWTIKA VOOOKOWEIOKA Kal 1IaTpopapUakeUTIKn ac@dAion
yia ToUS €pyazopEeVOUS Kal Ta NPOOTateudpeva pHéAn twv
OIKOYEVEIWV TOUS

e Awpedv peTakivnon pe €1aipika Aew@opeia

® Awpeav NApKIVYK

® A\gItoupyia eotiatopiou oe kABE KIpIo

EYKAIPIEZ L TAAIOAPOMIAL

To oUotnpa enayyeApaukns €€€AIENs s  €taipeias
npoPAénel 6t pe v NpdoAnyn tou o KABe epyazopevos
evtdooetal og povondt kaplépas (career ladder) avdhoya
€ TO QVTIKEIUEVO EpyaTias Tou kal Tis anoudés tou. Katoniv
aglohoyeital Je BAon ouykekpIUéva KpITNpia oto nAdioio
Tou cuotnpatos afloAdynons tns €raipeias pia gopd to
xpdvo Kal npodyetal oto endpevo eninedo avaloya pe tnv
an6doon tou Kal Tis HEBOPEVES ENIXEIPNOIAKES AVAYKES.

Mépa and tnv kdBewn petakivnon-avapabuion, 1o
ouotnpa enayyeApatkns e€AIENs enitpénel kal tnv
opizévua petakivnon and to éva povondt kapiépas o€
AaAAo. Na napdderypa, évas pnxavikds nou Bpioketal oto
Technology ladder pnopei va petanndnoel oto Product
Marketing/Presales ladder, n évas Product Marketing/
Presales Engineer pynopei va petanndnoel ato Business
Development/Sales ladder.

lia va eVvNPEPWVEDTE OXETIKA HE TIS VEES EUKAIPIES KApIEPas
otnv Intracom Telecom:

e eniokePBeite To www.intracom-telecom.com/careers, n
e avazntnote to #intracomtelecomcareers ota social media.

¥ in f

www.intracom-telecom.com
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Bosch Hellas

ApaoTtnpiotnteg Etaipsiag:

O 'OpiINog Bosch gival évag amod Toug KOPLPAIOLS TTAYKOOUIWG TTPOUNBELTEG TEXVOAOYIAG KAl DTTNPEETIV.
TOPP®VA JE TA TIPOCWPIVA CTOIXEIA, TO OIKOVOUIKO £T0G 2018 gixe TTWANOTEIG TNG TAENGS TV 78 8IG ELPG KAl
amacxoloboe TepiTov 410.000 vITAAAAAoLG. OI §PACTNEIOGTNTEG TOL OUIAOL XWEI{OVTAl Ot TECTEPIG
ETTIXEIPNMATIKOVG TOMEIG: TexvoAoyiag ALTOKIVATOL, Biounxavikng Texvoloyiag, KatavaAmTikoy Ayabov
kaBwg kal Evépyeiag kal Texvohoyiag Ktnpiwyv. Qg eTaipeia nyétng otov Topéa Tou Internet of Things,
TIOPEXEI KAIVOTOUEG OAOKANPWUEVEG ADCEIC YIa TO £ELTTVO OTIiTI, TNV EELTTVN TTOAN, TN SlacLVEESEUEVN
avTokivnon aAAd kai Tn Siacuvéedepévn plopnxavia. EmMmAéov n Bosch SiakpiveTal yia Tnv Texvoyvwaoia TG
OTOLG AICONTAPES, TA AOYICMIKG KAl TIG LTTNEECIEG Kal S1IaBETel kKal To 6IkO TNG loT Cloud. Mevikd, OAa Ta
TTPOIOVTa Kkal ol LTTNEECiEG ToL OUIAoL Bosch éxouv OXeSIAOTE yia va evioXOOLY TNV TTOIOTNTA {WNG,
TTAPEXOVTAG ADCEIC TOOO KAIVOTOMEG OCO KAl ETTOMEAEIG. Mg ALTOV TOV TPOTIO N ETAIPEIA TTPOCPEQE
«Texvohoyia yia Tn {wrm o OAOV TOV KOOUO.

Mari va epyaocrteite otnv Bosch?

MNa meplocdTePa amd 130 xpOvIa TTIPOCPEPOLIE OTOLG CLVEPYATEG PAG TTAYKOOMIWG TNV €LUKAIpia va
SIAUOPPOOOLY TO PEANOV, OE Evav KOPLPAIO TTAYKOCMIO TTPOPNBELTH TexVoAoyiag Kal uTTnEEeaiayV. Ol
KAIVOTOUEG ADCOEIG TTOL BEATICOVOLY TNV TTOIOTNTA {WNG TV AVOPMTI®V KAl €0IKOVOUOLY TTOPOLG gival TO
KivnToo Pag. EvEappLvoupe TOLG CLVEQYATEG UAG VA EiVAl AQLTOVOUOI KAl VA BAETTOLV TN SIAPOPETIKOTNTA
WG TIAEOVEKTNUA. H eTaipeia pag Sivel OTOLG CLVEPYATEG TNG TN SLVATOTNTA VA SIATNEOLY HIA LYIN
ICOPEOTIIA AVAPESA OTNV ETTAYYEAUATIKA KAl TNV TTIPOCWTTIKA {wr), KABWG avtd armoTehei kaBopIoTIkO
TTaPAYoVvTa yia TNV evioxLon TNG SNUIOLEYIKOTNTAG AAAG KA TG EPYACIAKNAG IKAVOTIoiNoNG. ETMTAéoV auTn
n 1coppotia diauopPdvel TN PACN Yia TNV eEAIOETIKA ATTOS00N TWV CULVEQYATWY HAG. H SIapkng
EKTTAISELON KABWGS KAl N CLOTNPATIKA AAAAYT VOOTOOTIIAG CLVSEOVTAlI APENKTA PE TNV KOLATOLPA TOL
povTéEAOL Nyeoiag pag. O TopEig §pacTNEIOTTOINCNG PAG gival §iI0OL SIAPOPETIKOI OTO KAl Ol XWPEG TTOL
EKTTOOCWTTOLUACTE AVA TOV KOOUO.

AECIOTNTEG TTOL MePIOXES AVOIKTEG
avalntouv: ApaoTnpIoTToinong: ©toelg:
> OIKOVOUIKA EANGSa > NEAKTIKAG
> Marketing - Epyaoiac
> MwANoEIg

> loT
> Al

www.bosch.gr
Epxeiag 37, KoparTri

#L‘
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i BOSCH

Welcome to Bosch
Let’s be remarkable.

For more than 130 years, we have offered our associates around the world the opportunity to shape the future
with a leading global provider of technology and services. Useful innovations that improve the quality of lives and
save resources drive our work. We encourage our associates to be individuals and see diversity as an asset. Our
company enables its associates to strike a healthy balance between professional and personal goals, as we see
this as a decisive means of promoting creativity and job satisfaction. This balance also shapes the foundation of
our associates’ outstanding performance. Lifelong learning and a regular change of perspective are firmly
anchored in our leadership culture. Our areas of activity are every bit as diverse as our locations around the world.

Make your mark. Give your job
meaning, with solutions “Invented for
life.” At Bosch, we are committed to
developing innovative, beneficial, and
fascinating products and services.
Enhance with us the quality of life
worldwide, and leave a lasting mark on
the world.

Find your place. You know how you
can work best. We offer you the
conditions needed. One global
company, many ways of working: From
start-ups to established corporate
structures, we offer a wide range of
working environments. Join in, and find
the right place for you.

Walk the Talk. Wherever you are — our
team spirit is with you. Robert Bosch
founded our company over 130 years
ago, and we still live by the values he
embodied. Discover a culture based on
respect and responsibility, and carry
our values further.

Be Yourself. Your diversity makes us
special. Enrich us with your own unique
personality. Everyone is different. We
appreciate your individuality and
believe that diversity is an asset for our
company. Show us your way of
thinking, and let us drive great
innovations together.

Shape tomorrow’s world. The future
offers many opportunities. Be among
the first to take advantage of them.
With regard to global megatrends and
new technical capabilities, we create
solutions for a connected life. And there
is much more potential for us to tap.
Create your vision of the future with us,
and witness how your ideas shape
tomorrow’s world.

Balance your Life. Make your job
match your lifestyle. We provide you
with individual support. You know that
there is more to life than just work.
That’s why we actively support you in
finding a healthy balance between your
private and professional lives. Join us,
and let life happen.

Discover New Directions. Your way
might change — and we will stay by
your side. We welcome change and
encourage you to switch between
positions and working fields. Tell us
about your goals, and put your goals
into practice.

Pay It Forward. We love our business
and our environment. Let’s save them
both for future generations. Social
Responsibility is in our DNA. That’s
why, with us, you can achieve business
success and support social and
environmental projects at the same
time.



Invented
for life

G Nl

i

As an international leader in technology and services,
Bosch is committed to improving quality of life.
400,000 associates in the four business sectors Mobil-
ity Solutions, Industrial Technology, Consumer Goods,
and Energy and Building Technology work on innova-
tive and connected solutions every day. Our products
spark enthusiasm, improve quality of life, and help
conserve natural resources.




Bl v nomHeKkiE

Il INTRASOFT :

HTERNATIOMWNAL

INTRASOFT International

Apaotnpiotnteg Eraipeiag:

INTRASOFT International is a leading European IT Solutions and Services Group with strong international
presence and expertise, offering innovative and added-value solutions of the highest quality to a wide
range of infernational and national public and private organizations. Our expertise and strength lies in our
proven capacity and successful frack record in undertaking and delivering, complex, mission - critical
projects. INTRASOFT International’s professionals have developed the ability to combine their technical
expertise with thorough understanding of each customer's individual business needs. The company
consists of a highly-skilled, efficient and flexible human resources base, with an international culture.
#WeArelntrasoft

fari va epyaoreite otnv INTRASOFT International?

By working at INTRASOFT International one can gain international exposure to challenging, large-scale
projects, leveraging cutting-edge technologies. Every new member of our family is seamlessly integrated
into our highly-skilled teams with a can-do atfitude, where radiant ideas thrive. What can someone
expect when joining INTRASOFT International is a dynamic environment with opportunities for fast career
growth and personal development. Our modern approach to Learning & Development combines a
continuous learning culture along with opportunities for international mobility and job rotation.
Aladikacia emAoyng & mpoéoAnyng:
Our approach to employee selection is built upon a total assessment of key factors important for
success in our work. We evaluate each applicant using defined criteria, and base all decisions to
hire on multiple sources of information, including CVs screening, aptitude & technical tests and

interviews.
Ae€IOTNTEC TTOL MepIOXeS AVOIKTEG
avadntouv: ApaoTnPIOTTOINONG: @toelg:

> SW Engineers Athens > NPAKTIKAG

> |T Consultants Thessaloniki

> IT Systems/Business Patras > Epyaoiag
Analysts

> Mobile Developers

> DevOps Engineers

> Systems Engineers

> Security Engineers
> QA Engineers
> Project Managers

: www.intrasoft-intl.com/
> Technical

19km Markopoulou -
Engineers Paianias Avenue, Paiania

#x’.

Sales/Presales
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INTRASOFT

INTERNATIONAL

I/II,

INTRASOFT International is a leading European IT Solutions and Services
Group, with strong international presence and expertise. We are a team of 2.000+
highly-skilled professionals, representing over 20 different nationalities and
mastering more than 18 languages, while operatingin 13 countries.

= =

<We scout for talents>

At INTRASOFT International, talent acquisition is a top priority. We are
proud of attracting the best talent. INTRASOFT talents are recognized
not only by the highly technical skills but they should also be
complemented with a set of desired competencies and behaviors.

True to our passion of attracting and developing the best junior talents,
we launched our own Coding Hive, an innovative, scholarship-based
coding academy providing intensive programming training in cutting-edge
technologies. Coding Hive is an effort aiming at developing new IT
professionals who are passionate about coding and are willing to make

a strong career beginning.

Employing highly-skilled individuals is just the start.
Retaining and keeping our people motivated is the challenge!

<We grow together>

We are deeply committed to the
long-term Talent development

of our employees and offer them
scope for variety as well as personal
and career growth.

We have already achieved that by
introducing clear and structured
career paths, as well as a
Performance Management model,
focusing on personal development
and career advancement, while

at the same time offering opportunities
for job rotation and international
mobility.



<We offer>

Our salary and benefits package mirror our
aspiration to attract, motivate and retain
the most competent people in order to expand
our business and keep our company one

step ahead. We have redesigned our Reward
Strategy aiming at providing our employees
with integrated and competitive compensation
packages, driven by the company'’s strategy,
the scope of each role, responsibilities,
individual and team performance.

#cuode

IZgaFning

i . 1
#IntrasoftPeople

<We learn>

We have established a continuous digital
learning culture where learning happens for
everyone, every day.

We use SAP SuccessFactors Learning
Management solution, integrated with Udemy

for Business, to provide our people with an infinite
amount of learning opportunities, ranging from a
variety of technology stacks to business and soft skills.
Our new digital learning model, based on
microlearning, encourages individuals to take
ownership of how they are approaching their career
development, as well as how they are preparing for
challenges to come.

<Become “We">

In 2018, we welcomed 365 new employees in Greece.
In 2019, we are actively seeking for inspired and enthusiastic professionals
for our Tech Hubs in Athens, Thessaloniki and Patras:

* SW Engineers

« IT Consultants

« IT Systems/Business Analysts
* Mobile Developers

« DevOps Engineers

« Systems Engineers

» Security Engineers

* QA Engineers

* Project Managers

« Technical Sales/Presales Engineers

Be a part of INTRASOFT International’s constantly growing family!

Join us and #CodeYourFuture
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Mytilineos SA

ApaoTnplotnteg Eraipeiag:

ATTOTEAGVTAG Wia ATTO TIG TTAEOV IOXLEEG BIOUNXAVIKEG ETAIPEIEG TOTO TNV EANASa 00 kal §1EBvag, N
MYTILINEOS SA SpacTnplotroleital oToug TouEg ‘Epywy EPC Kal TV KATAOKELOV, OTOV KAGS0 TNG
MeTaMOLPYIAG-METAMEIDY, KABMG KAl OToV TopEéa TNG Evépyelag, pe KOKAO epyaaicv Tou 1o 2018
Eemépaoe 1O 1.5 SIoEKATOPPLPIO SOAAPIA KAl TTEPICTOTEPOLS ATTO 2.900 gpyaldpevoug. H Suvapikn
S1eBvhc TTapovaoia oe TepIccoTePeg amd 30 xwpPeg KaBIoToLY TN MYTILINEOS SA g pia amd TIg
ONUAVTIKOTEPEG ETAIOEIEG TTAYKOOMI®G, KABMG ol S1eBveiG £€aywYEG AVTIKATOTITRI(OLY TTEPICOOTEQO
aTto 10 2% TWV EANNVIKGOV EEAYWYQDV OLVOAIKY, YEYOVOGS TTOL LUETAPPALETAI O ONUAVTIKA OPEAN YIA TNV
€OVIKN olkovopia. INpepa N MYTILINEOS SA (ue éTog avagpopdg 1o 2017), Kataypdgel OTO eVEQYNTIKO TNG
€702.7 ek. e§aywyeg, €17,1 ek. MepIPAANOVTIKEG AQTTAVEG, 5.873 TTPOUNBELTEG, 25 Biounxavikég Movadeg
Mapaywyng & Avavemoiuwy Mnyov Evépyeiag, €127.5 k. emevoLoeIG, €2.02 ek. KOIVWVIKEG AQTTAVEG.

Nari va epyaoteite otnv Mytilineos?

H MYTILINEOS SA eival pia amod TIG JEYAADTEPES EANNVIKEG BIOUNXAVIKEG ETAIPEIEG e SLVAMIKN S1EBVN
TTapoLoia ot TTEPICOOTEPES aTTd 30 XWPEES TTOL TNV KABICTOLY WG UIA ATTO TIG TNUAVTIKOTEPES ETAIPEIEG
TTAYKOOUIWG. ‘Exoviag mave amd 2.900 AUeECOLS KAl EUPECOLS £0YAJOUEVOLG, SIapOPPOVEl Eva
€PYAOIAKO TTEQIRANOV TO OTTOIO XaPaKTNEIZETAl ATTO ACPAAEIQ, ICOVOUId, OTABEPOTNTA KAl SECUELON
TV €PYAlOMEV®DV OTIG €TAIPIKEG agieg. To avBpcomvo duvauikd Tng ETaipeiag amoteheital amd
AvOPMTTOLG HE EEEISIKELUEVN YVAON KAl KATAPTION OE SIAPOPETIKOLG KAASOLS KAl TOUEIG, APOoL
SpaoTtnpiotoiital otovug  Toueic  Epywv EPC  kal TV KATAOKELQV, OTOV  KAGSO TNG
METAMOLPEYIAC-METANMEIV, KBS Kal OTOV TOpEa TNG Evépyeiag. MNa eudc otn MYTILINEOS SA, Racikn
emMS&IOEN €ival va AeTovpyoLUe Pe aioOnuUa eLOBVNG KAl CLVETTEIAG ATTEVAVTI OTOLG AVOPWTTOLS PAG
OTE VA TTOPELOPACTE PE APUOVia o OAN TN SIAPKEIA TNG ETTAYYEAUATIKAG TOLG TToPEIAg Padi Yag.
ITEKOUAOTE SITTAG TOLG KAl LTTOCTNPEICOLIE e TTOAEEIC TNV ETTAYYEAUATIKY) TOLG AVEAIEN.

Aladikacia emAOYNS & TPOTANWNG: Avalova pe To &60g Thg SiaBéciung Biong
epyaciag n sladikacia emMAOYAG TV LTTOYNPIWV TTEPINAPPAVEN PETAEL AAAWYV TECT SEEIOTATWY,
oLVEVTELEEIG, case studies KaBwg kal cuvavTNoEIG he LYNAOPABUA OTeAEXN TNG MYTILINEOS SA.

MepIOXEC AVOIKTEC
ApaoTnpPIOTTOINONG: Otoelg:

EAhada > MPaKTIKAG
TAve atmo 30 XwEES

TOL £€WTEPIKOL > Epyaoiag

www.myfilineos.gr
ABnva

#‘!—‘



MYTILINEOS

ATIOTEAQVTAG pia ammd TIG TTAEOV I0XLPES
Blounxavikég etaipeieg Tdoo otV EANGSa 0co
kal 61eBvadg, N MYTILINEOS SpaoTnplomolgital
oToLG TopEiG Epywv EPC, Metalovpyiag -
MeTaMeioV Kal Evépyeiag, pe KOKAO €0YATIQV
Tov 10 2017 Eemépaoe 1A 2 SioekATOUPLPIA
S0NGpIa  Kal  TEPIOOOTEPOLG  amd  2.900
epyalduevoug onuepa. H  Suvapikn  SIEBVAG
TTapoLCia Ot TEPICCOTEPEG aTTO 30 XWPES
kaBiotobvy T MYTILINEOS i amd  Tig
ONUAVTIKOTEQES ETAIPEIEG TTAYKOOMIWGS, KAORG Ol
SieBveig eEAYWYES QAvTIKATOTITPICOLY
mEPIoTOTEPO  amd  TO 2% TWV  EAANVIKDV
€EAYWYWV CLVONKA, YEYOVOG TTOL LETAPPALETAl
o€ oNUAVTIKA 0PEAN YIa TNV €BVIKM olkovouia.

H ioTopia TNG MYTILINEOS &ekivdl Adn atto Tig
apxég  TOL 2000  aiva. Qg ‘OpInog
MYTIAHNAIOZ, 16p06nke oTnv EAAGSa 1O 1990
WG METEEENIEN TNG TTAAQIAG  METAAAOLPYIKNG
OIKOYEVEIOKAG  ETTIXEIONONG TTOL  AEITOLPYOLOE
nén amd 1O 1908. To 1995 eonxdn oTO
XpNUaTioTAPIO ABNVAY, EV@ UETEXEI OTO SEiKTN
LWNANG kepalaiorroinong FISE 25. To 2017 n
MNTEIKA €TAIQEIQ ATTOPPOPNTE TIG BLYATOIKES
eTaipeieg  (AAovpiviov TN EAANGSogG, METKA,
PROTERGIA) oe¢ pia véa eviaia €TTIXEIONMATIKA
ovtoéTNTa, TNV MYTILINEOS  SA,  apevog
EVIOXLOVTAG TNV  ETIXEIPNOIAKA  €LENEIA  Kal
APETEPOL  EVEOLVAUDVOVTAG  TTEPAITEP®  TA
OIKOVOUIKG HEYEBN o€ €mimedo ayopwv Kal
XPNHATOS0TNONG.

TOMEIX APAXTHPIOTHTAX

H  MYTILINEOS amoteAei  pia S1EBvag
AVTAYWVIOTIK SOVaUN OToV KAGS0 TwV Epywyv
EPC (Engineering — Procurement- Construc-
tion). H MYTILINEOS avalauPdver kal LAOTIOIE,
pEow TOL Topéa OAOKANPWUEVGY Epywv &
YTmobouwv (METKA), oAOKANpUEVA evepYEITKA
£OYa ATTO TN PEAETN KAl TNV TTPOUNBEIQ £G TNV
KaTaokeLr) TOLG Kal  SiEiIcdvEl  oE  SieBveig
QAVATITOOCOUEVEG AYOPES, EKTEACVTAG
TAPAAMNAQ €pya OTIC AYOpPES TNG EvpTing,
Touvpkiag, Méong AvatoAng, Aciag kal Bopeiag
APPIKAG.

H MYTILINEOS kartéxel nyeTikr) ©€0n OTOV XWEO
NG MeTaAAovpYyiag, pe TO IOTOPIKO £OYOOCTACIO
Alovpiviov NG EANGS0G, TTOL aTToTeAel  TOV
HEYAADTEPO KABeTOTTOINUEVO TApAYwyod
aAoLUIVIOL Kal aAovpivag oTnv  Evpotaikr
Bvwon  kar  pia  amd TG LYKEOTEPA
AVATITOOCOUEVEG BIOMNXAVIKEG ETTIXEIONTEIG OTNV
EMNGSa. Méow TV opuLxeiwv NG, n SiEBvAg
EMXEIPNUATIKA NG §pa0TNEIOTNTA  ATTOTEAE
KIvnTAEIa SLvaun yia TNV €OVIKA olkovopia Kal
TIEPIPEQEIQ.

I A B

H e8paiwon Tng MYTILINEOS oTnv ayopd Tng
Evépyelag cival pia mpaypankdtnta. O Topéag
HAekTpIOPOL & DLOIKOL AgpioL TTOL §PACTNPIO-
TTolEiTal N ETaipeia pécw TNG EUTTOPIKAG OVOUACIiag
PROTERGIA CLYKEVTPMVEI TN SIAXEIDION OADYV TWV
TAYIOV KAl EVEQYEIOKQV S0ACTNPIOTATWY  TNG
Etaipeiag. Inuepa n  PROTERGIA TomoBereital
HETAED TWV NYETWV TNG ISITIKAG TTOWTOROLAIAG
OTOV XOPO TNG NAEKTPIKNG WG O MHEYAADTEQOG
AveEdPTNTOG TTAPAYWYOG NAEKTOIKNG  EVEQYEIQG
otnv EAGSa, evaed SpaocTtnplotoisital kal otny
TIPOUNOEIa NAEKTPIKAG EVEQYEIAG TTPOCPEPOVTAG

NAEKTOIKO — pebpa  oe  mavew  amo - 130.000
ETTIXEIONOEIG,  ETTAYYEAUATIEG KAl  VOIKOKLPIG. H
SpaoctnpidtnTa  oTov  Topéa  TnG  Evépyeiag

€VOLVAUVETAI ATTO TOV TOMED EUTTOPIAG PLTIKOL
agpiov, pECW NG eTaipEiag  «MYTIAHNAIOX
MPOMH®OEIA KAl EMIMOPIA ®YXIIKOY AEPIOY».

H MYTILINEOS
oTnpPiel TOLG VEOLG PNXAVIKOLG.

21N MYTILINEOS mioTtebouue Babid o1 To avOpwm-
VO SLVAIKO gival PAcIKO CLOTATIKO TNG ETITLXIAG
TTOL XTiCEl IOXLEA BeUENIA YIa Eva SLVAUIKO PEANOV.
M auTd SnuIoLEYACAUE TO TTPOYPAUMA 12UNVNG
EupIoONG epyaciag «MHXANIKOI ITHN MPAZHy To
OTT0IO  LAOTTOIEITAl QETOG YIA TEITN CLVEXOPEVN
XPOVIA OTIC €YKATAOTACEIC TOL €PYOOTACIOL
Alovpiviov TnG EANASoG oTov Ayio  NIKOAao
BolwTiag Kal TIOOCPEPEI T€ VEOLG UNXAVIKOVG:

¢ EkTTaibevon o€ TIOAYUATIKEG CLVONKES £pYATIAg
¢ JOUMETOXN O€ CLVOETA KAl ATTAITNTIKA £0YA

¢ Jovexn afloAdynon Kai LTTOCTAPIEN ATTO EUTTEIRA
OTEAEXN TNG ETAIPEIAG

ITOXOG €ival Ol EKTTAISELOPEVOl PNXAVIKOI va
QATTOKTACOLY TTPOVTINEETIA, HOVASIKN TEXVOYV®Tia
Kal EPTTEIPIES, KABWG Kal va avamTbEoLvy Se€1OTNTES,
TTIOL HE TNV OAOKANP®ON TOL TTEOYPAUUATOG, 6a
TOLG SWOOOLY TN SLVATOTNTA VA PETATPEWOLV TNV
12unvn  éupiodn  epyacia oe  BEon  POVIUNG
amaoxdAnong, €ite otn MYTILINEOS ¢ite  otnv
eAeLBEPN ayopd epyaciag. Méxpl OTIyung, Kal ol
TPEIG XPOVIEG LAOTIOINONG TOL TTPOYPAPUATOG
OTEPONKAV pe amrOALTN ETTITLXIA, KABDG TO TLVOAO
TV UNXAVIK@V TTOL CLMUETEXAV BPNKaV gpyacia
ot NIYOTEQO aATTO TPEIG PAVEG, EVR HPELOG ALTQV
eviaxbnkav  oT1o  Suvapikd  TNG  MYTILINEOS

KAAOTITOVTAG OPYAVIKEG BETEIG.
| 'ﬂ*



H MYTILINEQOS anotelet pla ano TG pe-
YOAUTEPEG  BLOPNXAVIKEG  EMLXELPNOELG
otnv. EAAGOa pe deBvin avantu§lakn
nopeia otouc Topeig Tng MeTaAoupyiag
peéow Tng Aloupiviov Tng EAAGdog, Twv
KaraokeuaoTtikwv Epywv EPC & Ynodo-
pwv peow Tng METKA kat Tng HAekTpikng
Evepyetag peéow tng PROTERGIA.

[TloTh oTNV EMNXELPNPATIKA OTPATNYLKN Kal
070 Opapa TNG GUVEXOUG €EEMENG Kal
avantu§ng nou akohouBel yla neploodre-
peg and Tpelg Oekaetieg, n MYTILINEQOS
Eexwplizel oNpEPa yla 10 Povadlko epyo-
OOTIKO pPOVTEAO oUyxpovng avriAnyng, To
KOWWVIKO TNG NPOOWNO, TOUG KawoTo-
poug pnxaviopoUg avantuéng, TG oTpa-
TNYLKEG ENEVOUOELG OE KAWOTOHEG AUCELG
EKOUYXPOVLOHOU Kal Tn GUVEXN edpaiwan
TnG oTLG dLeBveic ayopég Tng naykoopt-
ag owkovopiag. (0g uneuBuvn Blopnxavikn
eTalpeia NOLWKEL TNV agvan e@appoyn
TNG EMXELPNHATIKAG apLoTeiag eEloop-
pOM@VTAC TNV OLKOVOUIKN HE TN Blwotun
avantuén.

mytilineos.gr

MYTILINEOS
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INTRALOT S.A.

ApacTtnpiotnteg Eraipeiag:

INTRALOT is a leading technology company which is positioned to offer lottery and gaming organi-
zations across geographies market-tested & state-of the-art software & hardware solutions and retail
operational expertise. We are a Greek mulfinational corporation, active in 52 regulated jurisdictions
around the globe. With €1.1 billion turnover in 2017 and a global workforce of approximately 5,100
employees (3,100 of which in subsidiaries and 2000 in associates), INTRALOT is an innovation — driven
corporation focusing its product development on the customer experience. In Athens, we are a
team of about 800 colleagues, located both in Marousi & Paiania. We are proud to be among the
top 3 Greek companies with the highest R&D expenditures! (2018 EU Industrial Investment Score-
board, EU 1000). We do have a reputation for offering a superior service to our customers worldwide,
always acting with integrity and enjoying our work at the same time.

Nari va epyaoTeite otnyv Intralot?

In INTRALOT, you will work in a cutting-edge technology environment to build your career and to
grow both personally and professionally! What's your life with us going to be like?2 You will meet our
teams, frue “gurus” in their area of expertise, you will cooperate with various departments and your
input can make a ifferencel Together, we will create amazing products and services that will add
real value to our customers. In our Technology Division, we are always on the lookout for talented
your professionals who are eager to learn various programming languages (Java, C++, C#, React).
In our Commercial Division, you can be employed in various interesting areas of business, like
marketing, product management, Betting, Lotteries & Digital Transformation, CRM etc. Additionally,
you can join one of our Corporate departments, like Operations, Finance, Internal Audit, Human
Resources, Corporate Affairs! We will encourage you to travel and work around the world in our
subsidiaries, to get to know different people, cultures and ways of work in everyday life! To make this
possible, we have created a structured global mobility program for international assignments, that
ensures fair and transparent opportunities for everybody interested. We can work together on your
professional and personal advancement with best in class fraining and a solid support infrastructure,
both on improving your technical skills and your personal competencies!

Aladikaoia emAoyng & MPooAnNWNS: We have developed a recruitment process
that ensures quality and transparency at all stages of selection, recruitment and onboarding
of our people!

AVOIKTEC Meploxeg Ae€IOTNTEG TTOL
Otoslg: ApaoTtnploToinong: avagnToov:
. ABNRva
> MPAKTIKNG > Java

> Epyaoiag > CH+
>C#

> React

www.infralot.com
64, Kifissias Ave. & 3, H.

Sabbagh / S. Khoury St.
Athens
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nNovation

driven by experience and passion

to shape the future in gaming

\

Modernizing lotteries in a digital world ,"tm’Ot



Intralot Human Recourses: shining a spotlight on our People!

In INTRALOT our 5.300 employees matter. Our people remain the key factor in the
advancement of the Company’s effectiveness and growth. We aim to ensure excellent
working conditions for our employees through transparent and meritocratic
procedures offering equal opportunities to everyone. The most important prerequisite
that we have, is your willingness to learn and develop.

Our Human Resources goal is to attract and develop the most talented people in
our industry and to provide them with all the necessary means to raise above and
beyond expectations! For this reason, we have established a modern recruitment &
selection process, a detailed training needs analysis procedure and tailor made
corporate training programs, our 360 Performance Evaluation, our Global Mobility
Program, etc.

We also motivate our people through our recognition programs, career development
opportunities, employee surveys and focus groups, open communication, as well as
various fun corporate events (like Hackathon- with amazing prizes!).

What's the attitude we hire?

In order to reinforce our teams, we are always on the lookout for ambitious, goal -
oriented team players, people who can sustain the high levels of commitment and
excellence required to contribute to our growth and further development; people who
can take up the challenge of working for a multicultural company.

So, If you consider yourself dynamic and team player, if your goals match ours and
you are willing to live and work in a multinational & pure technology environment,
communicating and cooperating with people and cultures from around the globe,
INTRALOT is definitely your choice! Visit our corporate site www.intralot.com where
our openings are placed, apply for a job or just submit your CV-we want it in any case!
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NEUROPUBLIC S.A.

ApaoTtnpiotnteg Etaipsiag:

H Neuropublic amod 1o 2001 dnuiovpyei KaivoTopa CLCTAPIATA TTANPOPOPIKNG YIA TIG TNAETTIKOIVAVIES, TNV
QAMLVTIKN KAl agPOSIACTNUIKA RIOUNXAVIA, TNV TTAPATAENON YNG, TN UNXAVOYPAPNON ETTIXEIPATCEWY, TNV
WYNPIAKN TEKUNEIWON KAl TOV AypoSIaTOo®IKO TopEA. H eTaipia Ye TN SIKr TNG LTTOSOWN) LTTOAOYICTIKOL
vEQOLG (cloud computing data center) Tapéxel LTTNEESIEG LTTOAOYIOTIKAG LTTOS0UNG (Infrastructure as a
Service), vmNpEecieg LITOSOUNG TTAATPOPUAg avamTuéng (Platform as a Service) kal AoyIOUIKOO WG
vtnpeoia (Software as a Service) 1600 ¢ TEAKOOS XPNOTEG OCO KAl OF ETTIXEIPNTEIG KAl OQYAVIOUOLS
oTnv EAAGSa kal oTo e€wTepIkO. ETTTAéoV, n Neuropublic éxel SnUIoLEYNCE TNV TTEWTN KAl POVASIKK
LTTOSOUM PEYAANG KAuakag Aiadiktoou Twv Mpayudatwy (Internet of Things) otnv EAAGSA pe XINIASEG
ACVPUATOLG AICONTAPEG EYKATECTNUEVOLG OTNV AYPOTIKN YN, SIKIAG TG OXeSIAONG KAl KATAOKELNG.

Nari va epyaoTeite otnv Neuropublic?
‘Evag pnxavikdg N eTMOTAPOVAG €iTe €ival VEOG KAl TAAAVTOLXOG €iTe EUTTEIDOG KAl SNUIOLPYIKOS Ba PPEl
o1n Neuropublic Tnv EAANVIKA eTaipia TIANOOQPOPIKAG N OTTOIC KOVTPA OTOLG KAIPOLG TTPOCPEQE! Eva
TIEPIBAANOV SNUIOLPYIKOTNTAG, PEAANICTIKOD OPAUATIOUOV KAl AVOIKTGV ELKAIPIWYV. H OIKOVOUIKNA
€LUAPEIA KAl OTABEEOTNTA TNG £TAINIAC padi e TN PINOSOEN KAl 0OPAUATIKF 8I0iKNGN, TO LWNAOL
EMTTESOL AVBPMTTIVO SLVAUIKO TNG, TIC CNUAVTIKEG LTTOSOUEG TNG AAAA KAl TN BECN TNG OTNV AyopPaq,
EYYLQOVTAI OTAOEPOTNTA KAl AVATITLEN EVTOG KAI EKTOG TV 0PIV TNG EANASAG Ta Tpooexn xpovia.

AlaSikacia emAoYNG & MPOOANWNG:  Ayyehieg ot loTooeAisa Thg Neuropublic, Social
Media kal oe AIQSIKTLOKEG LTTNPETIEG €bPEONG epyaciag. H afioAdynon Twv vmowneiwyv
TTPAYUATOTIOIEITAI AVAAOYA PE TN BEoN epyaAciag amd TIG AVTIOTOIXEG SIELOVVOEIG, TOLG LTTELOLVOLGS
avepomvoL Suvauikob kal Tn Sioiknon. Or LITOWAMIOI EVNUEPWVOVTAl AVAALTIKA yia Tn 6¢on
EPYAOoiag, TIG Spa0TNEIOTNTEG TNG €TAIPIAG KAl TO TEPIRAANNOV €pyaciag kal KaAoLvTal va
TTAPOLOIACOLY TIG SEEIOTNTEG TOLG, TIG PINOSOEIEG TOLG KABWG KAl TO SLVAUICHO TOLG.

Ae€IOTNTEG TTOL MepIoXEG AVOIKTEG
avadlnTouv: ApaoTnploToinoNng: Otoelg:
> MNXavikobg AoYIoUIKOL EANGSa ' > MPAKTIKAC
> Data Scientists E€wTepIKO
> EMOTAUOVES - > Epyaociag
EpevvnTég Mewtoviag

> HAekTPOAOYOLG
Mnxavikobg
> MnNXavoAOyouLg
Mnxaviko\g

www.neuropublic.gr
Napaywyng MeBawvng 6
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> Mnxaviko\bg




Eappoyh Zuothparos o Mpoypappariopds -
lNpoeroipaocia
O napaywyds AapBavel
e§aropikeupévn cupBou)\r'\
Y1a 1o kabe ayporepdxié Tou
und ™ ouvexi kaBodynon Tou
Fewpyixol LupBodhou. AnohapBavel
6ha 1a opéAn Tns xpfions Tou
ouorfparos ouvbudlovias kai Tis
TécoEpIS CIOOTOOE\S
napakohodBnons
s kaMiépyeias.

O napaywyds evidooeral
o10 nio oAokAnpwpévo olotnpa
eupuols yewpyias Xwpis va
enevbloel olre éva eupd o€ ndyio
§onhiopd kal yewnévo. MapdMnia
npayparonoiolvial ol karGMnAes
Lerphaels yia T Snpioupyia Tou
MPOGIA Ths aypoTIKiis expETGMeU;
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PERFORMANCE TECHNOLOGIES SA

ApaoTtnpiotnteg Etaipeiag:

H Performance Technologies Tapéxel OAokANpwpéveg ALCEIG KAl YTTNEETIEG Alaxeipiong, YAotroinong
Kal YITOOTAPIENG €YWYV TTOL TTPOAYOLV TNV ETTIXEIONUATIKY) CLVEXEID, TNV ACPAAEID TTANOOPOPIAKDV
OLOTNUATOY KABWG KAl TN SPACTIKA PEILTN TOL AETOLPYIKOL KOTGTOLG TTOL CXETICETAI We TN XPHON TNG
MANPOPOPIKAG ATTO ETTIXEIOATEIC KAl OPYAVIOUOVLS KABE peyEBOLG. H TTOALXPOVN euTTEpia Kal N
Texvoyvaoia TG Performance Technologies evéuvauvoLy Tn BECN TNG OTNY EAANVIKT ayopd Kal TNV
KaBIoTOLYV OTPATNYIKO CLVEQYATN, TTOL AVTATIOKPIVETAI AUECA KAl TTARPWG OTIC CLYXOOVEG AVAYKEG
Kal amamnoeig TV emyepnoewy. O Aooelg Tng Performance mepihaupdvouy vmodoun Data Center
(servers, storage, networking, virtualization), Hybrid Cloud, Automation & DevOps, Security & Informa-
fion Governance, Big Data & Analytics, IT Service Management (ITSM)/Enterprise Service Manage-
ment (ESM), Service & Digital User Experience Monitoring, Mobility & Internet of Things.

Nari va epyaoreite otnv Performance?

Eival avoIxTr) oTIG PPEOKIEG IG6EEG KAl OTOV ALBOPPNTICUO TNG VEOTNTAG, TTAPAAANAC CERETAl KAl
APRVE XOPO OTNV EUTTEINIA KA OTN YVOON SNUIOLEYOVTAG OPASES ATOUWY TTOL CLVSLALOLY EUTTEINA
OTENEXN WE VEOLG eTTAYYEAUATIES. EipaoTe o€ BEON VA TTAPAYOLE CLVEXWDG VEES I6EEC KAl ADTEIG O€
TTOADTTAOKQ TTOORANUATA TV TTEAATWV UAG

Aladikaoia emAoyng & mpooAnyng:

MNooocAaupdvel TEAEIOPOITOLS Kal TOLG PonBdel va eviaxBoLV OTnNV ayopd EPYACIiag. ITnpEilel
QATTOPOITOLE TTOL WAXVOLYV TNV EEEISIKELON KAl TOLG SiVEl EVKAIPIEG VA ATTOTEAETOLY WEAN SNUIOLPYIKWY
OHASWY, WG TTPOG TNV TEXVOAOYIA TTAVTA KAl evOAPPULVEI TIG VEES ISEEC ATTO OTTOIOV KAl AV TTPOEOXOVTA.
MNapdANAa N PT emmAEYEl - XWPIG NAIKIOKEG SIAKQICEIG - QPIMOLGS ETTAYYEAUATIES, TIHAVTAG TN YVQON KAl
TNV euTTEIpia TOLG. Kal ekeivol Pe TN O€ipA TOLG CLPPAANOLY KABOPICTIKA OTNV €EENIEN TNG. ©EAOLUE va
giuaoTe oLVEdNTH ETIAOYN KAPIEPAG Kal Ol €LKAIQIAKA Oxéon. Mdavw oe avtov Tov dfova
oIKOSoUNCapE TNV oNUEPIVA PT, eTAvV ekel SNUIOLEYNTAPE OXETEIG TTOL KOATOLY OTOV XPOVO.

AVOIKTEG MepIoXeg AeCIOTNTES TTOL
©toelg: ApaoTnploTroinoNng: avadlnToouv:
> MPAKTIKAG ABryva > New

> Epyaoiag Technologies

YPYMEAONTOZ 4
www.performance.gr
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We Design, Build, Deliver,
Manage and Automate IT

Think Ahead.
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Energy

EAAHNIKA METPEAAIA AE
ApaocTtnpiotnteg Etaipsiag:

O 'OpIhog ue £5pa To MapoLOIT ATTOTEAEITAI ATTO 44 €TAIPEIEC CLUTTIEQIANAUPAVOUEVNG KAl
NG €IONYMEVNG OTA XpNUaTIoThpIa ABNVGV Kal AovSivou uNTPIKAG eTalpeiag. O TouEag
SIOAIoONG amoTeAel TNV KLPIA §PACTNEIOTNTA, AVTITTIPOCWITTELOVTAG TIEPITTOL TO 75% TOL
OULVOAIKOUL evePyNTIKOL TOL OpiAoL. O ‘OUIAOC KATEXEI NYETIKN BECN OTNV EyXWEIA EUTTOPIA
pEow TNG BuyaTpikns Tov EAAHNIKA KAYIIMA (EKO ABEE).

Narti va epyaoTteite ota EAAHNIKA METPEAAIA?

110 EAAHNIKA METPEAAIA TO oUOTNUA AUOIB@V Exel OxeSIAOTEN YIa va avayvwpilel Kal va
avtapeipel Toug epyalOPeEvoLS YIA TA EMTELYUATA KAl TIG £MSOCEIG TOLS AANA KAl YIA TNV
atia mov Pépvouy atov ‘OpINo. O ‘OUINOG SECUELETAI VA TTAPEXEI AVTAYWVIOTIKEG AUOIBEG
OXESIAOPEVEG APEVOG YIO va LTTOOTNEICOLY TNV TIPOCEAKLON KAl dIATAPNON TV
ePYAlOPEVMY KAl APETEPOL YIA va £EACPAAIoLY TIG §e€10TNTEG TTOL ATTAITOLVTAI YIA VA
ETMITOXOLUE O€ ONEG TIG ETTIXEIPNOIAKEG PAG SpacTnEIOTNTEG. MapdAANAQ, epapuolovue
TTONITIK) TTAPOXWV TTOL OTNPEIfEl OLOIACTIKA TOLG £OYAJOUEVOLS UAG KAl TIG OIKOYEVEIEG
TOLG. EipaoTe SiTAa ToLg KABE OTIYUR, TTPOOPEPOVTAG PonBeia, acpdaAeia kal olyovpld. Ol
TTAPOXEG TIPOG TOLG epyalopevoLg Tou Opidou Slagépouy avd eTaIPEIa KAl XOPJ,
TTAPEXETAI OUWG 0€ OAOLG IATPOPAPUAKELTIKO TTOOYPAUUA, ACPAAICN YIA OAIKA 1 PEPIKN
avannpid, covTagiodoTIKO TTPOYPAUMA KAl TITAPOXEG OTA TEKVA TV £0YAJOUEV®V, OTTWG
KAALWN  daTtmavoyv  Ppe@ovnimakold oTaBuol, PBondnua  eKTTAiSELONG,  OIKOVOUIKEG
evIOXLOEIG BPARELONG APICTOLXWY K.ATT.

Aladikacoia emAoyng & mpooAnwng: Byaivouyv oTo site pag oxeTikEC TTPOKNPELEEIG
Kl TTOAYUATOTIOIOVE CLVEVTEVLEEIG KAl TEOTG.

MeploxEg Ae€IOTNTES TTOL
ApaocTtnplotoinong: avalnTouv:
EANGSG > Eumropia
Kompog > OIKOVOMIKA
BouAyapia > Marketing

YepPia >'Epevva Kal
www.helpe.gr Mavpopobvio MNapaywyn
XEIMAPPAX 8A, Yépoyovavepdkwy
MAPOYZI > HR

> NouIKa
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H EAAHNIKA METPEAAIA 18p0bnke 1o 1998 kai amoteAei évav amd Toug kopugaioug Opidoug aTov
Topéa TnG evépyelag otn NoTioavatoAikh Eupwtn, pe dpaotnpidtnteg o€ 6 Xwpeg. O PeTOXEG TOU
Siatrpaypatetovtal ato XpnuatioTtipio ABnvwv (ATHEX: ELPE) kai gto XpnuatioTipio Tou Aovdivou
(LSE: HLPD), evwy duUo Olebveig €kdOOEIG OMOAOYwV OBiatrpaypaTelovial GTO XpnUaTioTApIo Tou
NougepBoupyou.

To 2017, o Kukhog Epyaoiwv Tou Opidou aviABe og €8 dio. kai Ta Zuykpioiya Képdn EBITDA ot €834
ekat.. Kopior péroxol eival n Paneuropean Oil and Industrial Holdings S.A. (45,5%) kai 10 Tapeio
Agiomroinong 1d1wTikAG Mepiouaiag Tou Anpoaiou (35,5%), eV To UTTOAOITTO TTOOOGTO AVAKEI O€ BETHIKOUG
(11%) kai 181WTEG (8%) €TTEVOUTEG.

O Topéag diUAIoNG atoTeAei TNV KUpIa dPaoTNEIGTNTA, AVTITTPOCWTTEUOVTAG TTEPITTOU 75% TOU GUVOAIKOU
evepynTikoU Tou Opilou. O Opihog diaBéTel Ta Tpia atd Ta Téooepa SIUAIGTAPIA TToU AgiIToupyolv aThv
EAMG&da o Aotrpotrupyo, EAeuciva kai ©@cooahovikn, ye ouvoAikr) duvapikétnta 340 kbpd, katéxovTag
pepidio TTepiTTou 65% TnNG EAANVIKAG ayopdg OTOV TOUEQ TOU XOVOPIKOU EUTTOPIOU TTETPEAQIOEIDWV.

Katéxel nyetiki 0éon oTnv eyxwpla eumopia, péow Tng Buyatpikng Tou EAAHNIKA KAYZIMA
OPYKTEAAIA ABEE (EKO ABEE), n otoia dpaactnplotroigital oTn Alavikr eptropia péow OIKTUOU
mepitTrou 1.700 TrpaTtnpiwy KaBWwg Kal oTIG TTWANTEIG Uypagpiou, BIOUNXAVIKWY, AEPOTTOPIKWY, VAUTIAIOKWY
KOUOIMWYV Kal AITTAVTIKWY.

EmmAéov, o Opidog Spaotnpiotroieital oTig ayopég Tng NoTioavatoAikig Eupwtrng, diabétovrag Tig
eykataoTdoelg Tng OKTA oTta ZKOTTa yia dlakivnon Kal ePTTopia TTpoidvTwy TETPEAdiou Kal HEow €VOG
SikTUou 300 TTpaTnPiwv GUVOAIKA, KATEXEI GNUAVTIKR BEan OTnv guTropia kauoipwv og Kitrpo, BouAyapia,
ZepBia, MaupoBouvio kai T.I.A.M.

O Opihog BpacTNPIOTIOIEITAI GTOV TOPEA TNG €PEUVOG Kal TTaPAYwYAG udpoyovavBpdkwy otnv EAAGda.
SUYKEKPIPEVA, OUMPPETEXEI, WG DIAXEIPIOTAG, Pe TTooooTd 50% oTtnv mapaxwpenon Tou Aut. Matpaikod
KoAtTou padi pe tnv Edison (50%), pe ToooaTd 25% o€ kovotrpatia pe Tnv etaipeia Calfrac (75%) otnv
Mapaxwpnon Tou Opakikou MeAdyoug kai pe TooooTd 25% padi ue Tv Total (50%) kai Tnv Edison (25%)
otn Baldooia mepioxr «Block 2» kabBwg kal wg diaxelpiotg (100%) aTig dUo xepoaieg TeEPIOXEG TNG A.
EANGBag, «ApTa-TpéReCa» kal «BA MNeAotrdvvnoogy».

EmmAéov, n EAAHNIKA METPEAAIA €xer avaknpuxBei wg EmAeyeic Aitv otnv BaAdooia trepioxn
«Block 10» otov Kutrapiooiokd KOATTo, evid €xel UTTORBGAAEI TIPOGPOPEG YIa TTApaxwpenaon SIKAIWPATWY
€peuvag Kal Tapaywyng otn Baldooia Tepioxn «Block 1», Bépeia Tng Képkupag KabBwg Kal wg PEAOG
KovotTpagiag yia dUo BaAdooieg TTEPIOXEG dUTIKA Kal voTioduTiKG TNG Kpntng (ue Total kal ExxonMobil) kai
pia BaAdooia epioxn oTo Iévio (ue Repsol).

O Opihog d1aBETEl TO PHOVADIKG KOBETOTTOINWEVO GUYKPOTNHA TTOPAYWYAG TTETPOXNMIKWY aTnV EANGDA, pe
KUpIa TTPOIGVTa TO TTOAUTTPOTTUAEVIO Kail TTapdywyd Tou. To PEPIBIo TNG eyxwplag ayopdg utrepBaivel To
50% evw o1 e§aywyEég, Kupiwg oTnv Toupkia kal GAAEG MECOYEIOKEG XWPESG AVTITIPOCWTTEUOUV TTOGOGTO
Gvw Tou 60% TWV TTWAACEWV.

ApacTnpIOTTOIEITAI ETTIONG OTOUG TOMEIG NAEKTPIKAG EVEPYEING KAl QUAIKOU agpiou. Méow Tng ELPEDISON,
koivotrpagia pe Tnv Edison, Asiroupyei dUo povadeg ouvduaapévou KUKAou aTn Oeaaalovikn kai Tn ©iofn
Boiwriag, ouvoAikAg 1oxuog 810 MW. EmmAéov, n EAAHNIKA TETPEAAIA &pacTtnpioTrolgiTal OTOV
KAGSO TWV aVAVEWCIPWY TTNYWV EVEPYEIAG, ME XapTOPUAAKIo 17 MW ae Asitoupyia kal dvw Twv 200 MW
og did@opa aTadIa avaTTugNnG.

O Ouihog ouppetéxel katd 35% otn Anudéoia Emmixeipnon Aepiou A.E. (AETA), TTou atroTteAei Tov kUpio
€l0aywyEa Kal TTapoxo euaikoU agpiou otnv EAAGSa. H AENMA katéxel 1o 100% Tng AEZ®DA, I1I810KTATPIOG
Kal SiaxelpioTpiag Tou €AANVIKOU SIKTUOU @UOIKOU agpiou KaBWG Kal T0 51% Twv TOTTIKWY ETAIPEILV
Siavopng (EAA) kai rapoxng aepiou (EMA).

O Opihog EAAHNIKA METPEAAIA ulotroiei éva peydho apiBud dpdoeswv Etaipikig YTeuBuvotnTag, He
KEVTPIKOUG dgoveg TNV utrooTApIgn TNG Néag Mevidg Kal TNV evioxuon TwV eUTTABWY KOIVWVIKWY OPAdWV.
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ApaoTtnpiotnteg Eraipsiag:

O ONAN egival n kopvEaia ETAIPEIA TUXEPWV TIAIYVIV OTNV EANGSa kal pia amd T TAéov
KATAgIUEVES OTOV KAASO TNG TTAyKoouig. EmmAéov, o OTAIM KaTéxel NYETIKR BE0N OTOV KAAS0 WG
TIPOG TNV EVOWPATOON TV TTAYKOCMIWY ApXWV ToL YTTELOLVOL MaIxVISIoL OTN §PACTNEIOTNTA TOL.
To opapa yia 1o 2020 eival va kaBiepwBei o OMNAM G pia €TAIPEIa YLXAYWYIAG KAl TUXEPV
TIAIXVISIOV TTAYKOOUIOL ETTITIESOL. MAKOOTIOOOECUEG OTPATNYIKEG TTOOTEQAIOTNTEG TTOL €0TIACOLY
OTOLG TTEAATES, TOLG AVOPTTOLG, TO SIKTLO, TA TTPOIOVTA KAl TIG WNPIAKEG-TEXVOAOYIKEG SLVATOTNTES,
£XOLV TIPOCSIOPIOTE KAl TEOEI OTO ETTKEVIPO TWV EVEQYEIWV YIA TNV LAOTIOINCN TOL OPAUATOG.
EmmAéov, o OMAT KaTéxel eEEx0LOA BTN PETALL TV TTAEOV KOIVEVIKA LTTELOLV®V ETTIXEIPNTEWY OTNV
EANGSQ. MEC K TOL EKTEVOLG TTPOYPAUUATOG ETAIOIKAG YTTELOLYVOTNTAG, TO OTTOIO ETTIKEVTPMVETAI OTNV
Yyeia, Tov ABANTIOPO Kal TNV ATTaoxOANoN, N eTaipeia oTnpilel EUTTPaKTa TNV EAANVIKT KoIvavia.

Nari va epyaorteite otov OMNAN?

O ONAN amoTeAei EpyodOTN EMAOYNG, TTPOOPEPOVTAG €LKAIPIEG OTASIOSPOUIAG KAl pia HOVASIKN
€QYACIAKN EUTTEINIA O€ EEAIPETIKOLG ETTAYYEAUATIEG KAI TAAAVTOLXOLG VEOLG, YECA ATTO TO SLVAUIKO
TEOYPAPUa EmMAOYNG kal ITeAéxwong kal To Mpoypaupa MPaKTKAG AcKNONG YIA QOITNTEG Kal
amogoitovg. Baoikdg otoxog Tov OMAIM gival n avamTuén PIAg opAdag LYNANG amddoong, Yeca
amd TNV TPOCEAKLON VEDV TAAEVTGYV, TNV avamTuén Twv epyalopeveyv kal T dnuiovpyia
IOXLPOTEPWY SECUWY UETAEL eTAIPEIAG KAl pYAlOUEVAYV. INUEIOVETAI OTI N £TAIPEIQ SNUIOLEYNTE TO
2018 mepIccOTEPEG ATTO 250 VéeG BECEIG £pYATiAg, TTAEOV TWV EKATOVTASMYV EUPEC®OV ELKAIPIV
aATTacXdANCONG TTOL SNUICLEYOLVTAI ATTO TIG SPACTNPIOTNTEG TNG AvA TNV EAAGSA.

Aladikaoia emAoYng & TPOCANWNG: Me Siadikacia afloAdynong

' AEEIOTNTEG TTOL
AVIOIKTE.Q MepIOXES nggcnmgw
Otoelc: ApaoTtnpiomoinong: .
- Noakmic ROV i i:o;f\;\/ore Development
> Epyaoiag > Gaming
> Product Management
> Traders
WwWw.opdap.gr z SA
A. ABnvav 112
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tes. Me mv uioBémon
BéNiotwv npakTikdv kal pe yvdpova Tous eraipikols otéxous Kai Tis a&ies pas, AlackéSaon, Auvapiopds, Mébos
kal Akepaidmra, enevbioupe otny npocéhkuon Talaviolxwy unoyngiwy, oty avantuén kouhtolpas cuvexols
exnaibevons kai e§éNins kai o Snpioupyia pias povadikas enayyehpatikis epneipias yia GAous Tous
epyaldpevous.

MNMpooeAkUoupe TaAavIoUxous UNOYNPIOUs, CUNPETEXOUPE
Suvapikd ora Career Fairs kar evéuvapdvoupe v opdda
pas pe eCeibikeupéva oteléxn evd pe 1o OPAP Internship
Mpdypappa kai 1o Graduate Mpdypappa npoopépoupe v
€uUKalpia O€ VEOUs QOITNTES KAl AMO@OiTous va KAvouv Ta
npdTa enayyehparikd tous BApara.

Avanriuoooupe tous AvBpdnous pas
pe ouvexn eknaidevon péow s
OPAPacademy pe Classroom Trainings,
Online Development Centers, Coaching
kai Team Building events.

Evioxuoupe m Séopeuon twv AvBpdnwy pas péow tns
appibpopns enikovwvias kai Sivoupe kaBnpepivé (wh
onis Baoikés pas afies péoa and Sidpopes evépyeies kai
npwroBoulies aflonoidvias Tis clyxpoves eykaractdoels
pas evd napdMnha cupperéxoupe oe Spdoels eTaipikhs
unevBuvérntas kar oe abAnmikd yeyovéta péow  Twv
XOPNYIWV {as.

MapakivoUupe tous AvBpdnous pas,
MPOCPEPOVIAS EUKAIPIES YIa ENAYYEAUATIKA
e€éNEn péoa otov Opido kar uynhol
emnébou napoxés yia Slous oe éva
Eexwpiotd  epyaciakd  nepiBdMov  kal
eniBpaBetoupe 1a opadikd kai aropika
enmITedypaTd Tous.
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Electronics
Telecommunications

DIALOG SEMICONDUCTOR
HELLAS A.E.

ApaoTtnpiotnteg ETaipeiag:

Building a vibrant and innovative mixed-signal business.

Dialog brings decades of experience to the rapid development of ICs while providing flexible
and dynamic support, world-class innovation and the assurance of dealing with an established
business partner. We continue to lead through innovation and diversification as a socially
responsible employer pursuing many programs to benefit the employees, community, stake-
holders and the environment we operate in.

Nari va epyaocTeite otnv Dialog Semiconductor?

A career with Dialog will provide you with the resources and opportunity to innovate and take
part in creating consumer applications for industry leaders worldwide. Learn and develop your
career in a supportive and entrepreneurial environment where your contributions will be
rewarded and recognized.

Aladikacia emAoyng & mpooAnwng: We recruit globally for the most talented people,
identify centers of engineering talent and build our business around them. We now operate
from over 30 locations in 15 countries and our global workforce continues to increase with
diverse talent.

Ae€1OTNTES TTOL MepIoxeg AVOIKTEG
avalntouv: ApaoTnpIoTToiNONG: ©toelg:
> Electronic and Computer AGF’]VO ;
. . . > [MpaKTIKNG
engineers with Embedded Narpa
SW/HW background. > Epyaoiag

> Solid programming skills in
embedded C, Python efc.
> Experience in software

development/testing
methodologies.

> Very good English
speaking skills.

www.dialog-semiconductor.com
AXINE®C 8 &
A. Katoovn 176 74 KaANiBéa
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¢Jdialog

Clobal Semiconductor Most Respected Best Financially Managed
Alliance (“GSA") Public Semiconductor Semiconductor Company
Awards Company Achieving Achieving Greater than

$1 billion to $2 billion in $500 million in Annual
.I LG5dE=— Annual Sales Award Sales Award

A growing business built on innovation

Humber of employess in engmearing functions in 20148 Year-on-yesr revende growth i Blustooth® law enengy
0
1,899 +21%
Solid competitive Structural growth
positioning
e The guality of our proguctsis rooted e Our technical competencies are Expensed [n RD in 2018
in desp and focused RED aligned with secular trends in
investment and intellectual efficient power management and USS 2 IZ gm
property. power-efficient tachnologies in
e Qurengineers deliver technical mobility and connected (“Internet of
axcellence and high level of Things") devices.
integration through short design
cycles, .

. Support organic and
High returns, strong cash inorganic expansion
generanon e /e reinvest that cash in organic and

* e gutsource the production of our inorganic initiatives which aim to
semiconductors to leading enhance our competitive
foundries. Our high touch fabless advantage, expand our technology
model enables a low capital portfolio and our customer base.

imtensity businass,
* The combination of low capital
intensity and rigorous werking

| : 0 &
capital management results in + Y /0

strong cash flow generation.,

Year-on-year revenue growth in 2018

In 2017 we acquired Silego
. Technology Inc., the leading
Free cash-flow in 2018 = pmide]’ Of Conﬁg'u.mb]e Mmd'
USS229.9m barklighing technolog
. backlighting technology from
ams AG.
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@ Sales Cffices
» Major RED Centers

Our most valuable asset is our employees
Our story is simple, we save power In consumer applications, supplying custom
and standard mixed signal |Cs where feature integration and innavation Is a pramium.
This allow our customers to move fast and provide them differentiation.
As a result, we have proven to be the fastest growing European Semiconductor Company,

Power of Ideas
Teamwark allows us inspire excellence
and push the boundarias of
technology. We thrive on innovation,
take pride in our work and celebrate
each athers Ideas and achlevements,

Power of Difference
We care about our impact and strive to
make a differance, Dur employees

Employees glObal IY tome from an exciting range of
nationalities and we know that diversity

...
glves us strength. ?ﬁm i

Fisenpa
e
Making the impossible, possible
is% In just the past 2 years, we have doubled our total number of employees, Through
= a continued investment in our emplayees, R&D and streng relationships with our
i customers and partners, we are on track to sustain our record of innovation,
diversification and growth in the coming years.
Business Groups Power of Agility e
We are entrepreneurial and move fast b d
Mobile Systems: Power management, to create new and exciting sm a rt On
charging and audio technologles opportunities. Dur employees are
Advanced Mixed-signal: AC/DC power decisive, keep lhmg_s simple, and work Power of Many
comwerslan, LED drivers, $5L and tagether to deliver excellence, Wie otk a6 2 tear to il strong

Corfigurable Mixed-signal ICs (CMICs)

Connectivity: Bluetooth® low energy (BLE)
for loT and low latency wireless audia
solutions

relationships and waork togather across
boundaries. We thrive on innovation
take pride in our work and celebrate

-’ _' : S each others ideas and achievements.

www.dialog-semiconductor.com/careers
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Services

BEAT

ApaoTtnpidoTtnTeg ETaipeiag:

Beat is an app that transforms the way you move around the city. Tap on a button on your smartphone
and get aride in just a few minutes.

Nari va epyaoTeite otnv Beat?

We live and grow in the most exciting industry out there.

Every individual makes an outstanding impact on our performance and they are recognized for it. We
cherish proactive people. We appreciate confident individuals who are not afraid to stand their
ground and own their domain. People who are able to envision the world they want to live in and are
ready to solve any problems in order to make this a reality. Our people are what makes everything
happen. Team Beat has evolved into a family that keeps growing. We take care of our Beat family by
offering a series of benefits like private health care, healthy meals, free Beat rides, flexible arrange-
ments, and an amazing workplace in the heart of each city we operate in.

Aladikaoia emAoyNg & mpooAnwng: Application Review, then People Operations
Video Interview, then Take Home Assignment, then People Operations Face to Face Interview,
then Technical Face to Face Interview, and Onsite exercise.

AVOIKTEG MePIoXEG Ae€IOTNTEG TTOL
Otoelg: ApacoTnploToinong: avadlnTouv:
- MpaKTIKAG ABnva > Software
Bogota Engineering
> Epyaoiag Lima > Machine Learning &
Mexico City Big Data Engineering
Santfiago > QA Engineering
> DevOps
> Product
Management
> Product Design
thebeat.co/careers > Marketing
Yiva 11 > Growth

> People Operations

.G"*




Beat is an app that transforms the way you
move around the city. Tap on a button on your
smartphone and get aride in just a few minutes.

Beat started its life as Taxibeat in 2011 and is
part of the FREE NOW group, the ride-hailing joint
venture of BMW and Daimler.

5 CITIES 6 MILLION 500+

Athens (Greece) Registered Passengers Beat Employees

Lima (Peru)
Santiago (Chile)

Bogota (Colombia) 250’000 60-|-

Mexico City (Mexico)

. Registered Drivers Job Openings
More cities to come.



Whether it’s by offering exceptional transportation experiences for
riders or creating economic opportunities for drivers, Beat’s priority is
to bring out the best in the cities it operates in. How do we make this
possible? The answer is simple. Our people.

Every individual makes an outstanding impact on our performance and
we recognize it. We cherish proactive people. We appreciate confident
individuals. We value those who are not afraid to stand their ground and
own their domain.

We have organized ourselves to work in small and autonomous teams,
following agile methodologies that enable us to act fast. Our top priority
is to be efficient and develop groundbreaking technologies that
improve the lives of millions of people around the world.

We are a product-focused company with engineering culture. Our
projects include carpooling, automated pricing, advanced route
planning by using microservices, machine learning and Al.

We live and breath in the most exciting industry out there. Are you
ready to shape the future of urban mobility?

Discover more about Beat & apply at

Where next?
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E-business experts

s'Y( GENERATION Y

international e-business experts

Generation Y

ApaocTtnpiotnteg Eraipsiag:

H Generation Y cival pia Taxéwg avanTtuoodpevn TaipEia TToL §PACTNPIOTIOIEITAI OTO XWMPEO TOL
Internet Consulting kai Tob Web Design pe TTPWTAPXIKO OTOXO TNV NAEKTPOVIKI TTOOROAN TV
TIEAQTQOV TNG, ETAINEIOV AAAD KAl ISIOTOV, TTAPEXOVTAG OAOKANPWHEVEG ADOEIG GAAG KAl CLVEXN
vrrooThPIEN. O TapexoOueveS LTTNPEECIEG TNG Generation Y coPTTEPINAPPBAVOLY PETALD TV ANV
customized Web Design, Search Marketing, BeAtioTomoinon 10TOCEANSWY yia TIG pNXAVEG
avalntnong (Search Engine Optimization), Affiliate Marketing, Conversion Mining, Social Media
Strategies, Web Applications kar Web Hosting oToug 1610kTNTOLG SIaKOUIOTES TNG.

Nari va epyaocreite otnv Generation Y?

MNaTi og euAg KATTOIOG pTToPEl HABEI, va e€eNiXOei kal va TTETOXEI TOLG OTOXOLG TOL, JECA ATTO TIG
MO CLYXPOVEG TEXVOAOYIEG, O Eva SLVAMIKO Kal OUASIKO TTEQIBAANOV.

Aladikaoia emAoOYNG & TPOTANWNG: META aTTO TTPOOWTTIKEG OLVEVTEDEEIG, PE CVS TTOL
gxoovpe AaPel amd To site pag, Kabwg Kal PEcw TAATPOPUAG avalnTnong epyaciag Ye TNV
oTroia ouvepyaldOUAOoTE.

AeCIOTNTEG TTOL Meploxég AVOIKTEG
avalntoLyv: ApaoTtnploTroinong: Otoelg:

> Marketing Abrva
> Development
> Social media
> Project
Management
> Account
management
> Web &
Graphic Design

*N-

> [P AKTIKAG
> Epyaociag

www.generation-y.gr
Aviag Tpiadog 36




To win in the
marketplace,
you must

first win in the
workplace

GENERATION Y

international e-business experts

W¢

Providing its partners with high-performance results
and acting proactively to the fulfilment of their busi-
ness needs, Generation Y — International eBusiness
Experts occupies an industry leader status in the
fields of digital transformation and e-commerce. By
sharing a vision of co-creating the digital future, it pri-
marily invests in its people, striving for passion and
excellence, so that it can then strategically invest in its
partners’ growth and prosperity, creating strong, life-
long relationships.

Embracing change and encouraging others to do so,
Generation Y promotes its services through targeted
digital marketing campaigns and cohesive business
strategy planning, creating innovative online e-com-
merce platforms and custom web applications for both
B2B and B2C operations. lts full set of business units
includes: Market Research, Design, Development,
Mobile, Insurance, Branding, Performance Marketing,
Business Consultancy, Data Analysis & Reporting.

A reputable force of international standards, Generation
Y achieves the desired goals regardless of the business
sector or scale of the partner, remaining constantly ded-
icated to supporting the people behind the brand.

With more than 2500 customers and established B2C
& B2B online stores in 24 countries, it is indisputable
that we are part of the 4th industrial revolution, where
we play a leading part, being next to our partners with
ready-made innovative solutions and strategic plans.



GY IN NUMBERS

OJOITIO

years in-house custom international
of experience dedicated projects offices
professionals realized in in as many
more than 24 countries of
countries the world.
GY IN WORDS

We are passionate professionals
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TOMEIX APALTHPIOTHTAZ:

Consulting

T
EWORX A.E

ApaocTtnpiotnteg Etaipeiag:

H EWORX A.E. cival eTaipeia TTApOXNG OAOKANPMUEVGYV LTTNPECIOV WYNPIAKAG ETTIKOIVAOVIAG KAl
aAvaTmTLuENG AoyIouIKoL. Exel cagr| e€aywyIKO TTIOOTAVATONOUO HE TO HE TO HEYAADTEQO TTOCOCTO TV
€005WV TNG VA TTPOEPXETAI ATTO CLURACEIG PYE TNUAVTIKOLS OPYAVICUOLS TNG ELpwTTaikAS Eveong
(Tevikég A/oeig Tng Evpwtaikhg Emrpormg, Evpwtiaikd KoivoBoLAio, European Agencies KATT),
eTaipeieg amd TNV Evpmn kar 1a HAE. H EWORX TpwTaywVIOTel OTOV TOPEd TNG WN®IGKNG
ETTIKOIVAVIAG TTIOOTPEPOVTAG VPV PACHA CLLPOLAELTIKGOV LTTNEETICV (CTEATNYIKM eTMKOIV®VIag, UX,
customer insight & tracking, social media marketing), vTTNEEoIGY AVATITLENG YIA TO AIASIKTLO KAl TA
¢€utva kivnTa, Pihoeviag (cloud hosting) kar vTTooTNPEIENG. AVaATITODOCEl TIPOIOVTA KAl TTIOOCPEQE
€€eISIKELUEVEG AOOEIG AoYIoUIKOD yia Tn Alaxeipion Mepiexopévou (Drupal, Liferay, TOOLIP), tnv
Alaxeipion Epywv Kal emxeipnoiakeyv mopwv (European Institutions ERP) kai v S1adpaoTikn
otmikoTToinon dedopévay (data visualization). Or epapuoyég Tng EWORX SiEmovtal amd TIC apxES TNG
"oxediaong yia OAoLG" PE OTOXO OAOI OI XPNOTEG VA £XOLY TTOOCRACN OTN YVON KAl TNV TTANPOPOPIa,
OTNV KATeLOLVON PIAG KOIVRVIAG TTOL Sivel I0EG ELKAIPIEG O OAOLG. TO AVTIKEIUEVO TV EPYATIOV UAG
amairei onuavtikn €€e1dikebon Kal Ta €pya PAg SlakpivovTal amd LYWNAG PABUO KAIVOTOMIAG &V
LAOTTOIOLVTAI PE HEBOSOAOYIES Kal SIadikaaieg avATITLENGS KAl SIACPANONG TTOIGTNTAG TTOL SIABETOLY
eAAXIOTEG eTAIPEIEG OTNV ELPTN.

Nari va epyaoreite otnv EWORX?
O1 avBpwTrol yag gival n Svvaun pag! EipaoTe pia opdda VeV avBPMTIOV e KOIVOLS OTOXOLG KAl
TTOPEIA, YEYOVOG TTOUL EXel CLPPAAEI OTNV eEENIEN TNG €TAIPIAG PAg OAa AvTd Ta XEPoVIA. MPOCPEPOLLE
Eva QINKO TIEPIRANOV e CLVEXN ekTTAISELON KAl SIAPKN EENIEN YIA TA OTEAEXN PAG. WaxvouLpe yia
VEOLG Pe Opapa, BEANON Kal SLVAUIKR. AVOPGTTOLG SNUIOLPYIKOVLG, Ol OTTOI0I BEAOLY VA KAVOLY TNV
Slapopd otnv paydaia eEENlocoduevn YnPiakn apéva.

AlaSikaoia €mAOYNS & TTPOCANWNG: ATTOCGTOA RIOYPAPIKOD +  TUVOSEVLTIK EMOTOAR
OTTOL LITOWNPIOG e€NYE YIATI €ival KATAAANAOG YIa TN BEON + TLOTATIKEG ETMIOTOAEG, TeOT AfloAdynong,

Leipd OLVEVTELEEWY.

AVOIKTEG HEQ'OXéS Ae€E1OTNTEC TTOL
Otoec: ApacTnpioToinong: avalntoov:
. EMaba, Kompog, HAE, > Software Engineers
> MEAKTIKNG

AvoTpia, BéAyio, FTaAAia, > Business Analysts

> User Experience
Analysts
> Graphic Designers

lepuavia, Aavia, EAReTia,
Hvouévo BaaoiAeio,
IpAavéia, lomavia, ITalia,

> Epyaciag

AiBovavia, > Project Managers

AoveupoLpyo, ONavéia,
Ovyyapia, NMopToyaAia,
Poupavia, IAopevia,
Toundia & divAavéia.

> Data Scientists

WWW.EWOrX.gr

Zav Mwpeag 66, 15231
XaAavépl, ATTIKNA
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CLIoRX

KNOW.DECIDE.DISRUPT

We offer 360° digital communication
services. We consult, design and build
digital products which boost brands
and offer compelling user experiences.
We grow with our clients and become
valuable partners, helping them trans-
form in the digital age.

Our expertise spans across Consultancy,
Branding, UX Design, Agile Software
Development, Data Science, Project
Management, Digital Marketing,
Copy-editing and DevOps.

Core Values
Empowering people

Be ethical and maintain business
integrity

Be humble

Respect diversity and offer equal
opportunities

Preserve the environment
Excellence is the standard p\y

AP

‘]ob@e""or

f » in
Wwww.eworx.gr EworxSA eworx  eworxsa EWORXS.A.




Join
us

Java Developer

Software Engineer Drupal

Software and Web
Applications Engineer

JavaScript Developer
Front-end Developer
Blockchain Developer
HTML/CSS Coder

Graphic Designer

User Experience Designer
Project Manager

Data Scientist

Business Analyst GNORX




TOMEIX APAXTHPIOTHTAX:

Human Resources

kariera.gr

ApaoTtnplotnteg Eraipeiag:

To kariera.gr eival To eyaALTEQO website yia Tnv gpyacia oTnv EANGSa. AIGPKEIG EDEVLVES YIa TN VEQ
YEVIQ, TTOONYMEVN TEXVOAOYIA, avAALON S§e50UEV®DY YIa TNV ayopd epyaAaiag, SIAPKWG eEENICOOUEVES
LTTNPEETIES KAl EVAG ELPVLG, EEEIBIKELUEVOC KUKAOG OTPATNYIKWY CLVEQYATIWY XAPAKTNEI{OLY TO OPAUG
JaAG oTnV TTPAEN. ITOXOG &ival TTAVTA EVag: «O KATAAANAOG AvBpWTOG OTNV KATAANAN B¢ony. To
kariera.gr16pbOnke T0 1997 kai amd 1o 2007 gival péhog Tov CareerBuilder. Qg HEAOG TOL PEYAALTEQOD,
TTAYKOOMIWG, NYETN OTIG YTTNEETIEG AVOPTTIVOL ALVAUIKOL Kal pe TTAve armd 500.000 eTTIOKETTTEG TOV
unva, 1o kariera.gr cival leader otnv ayopd avebPEoNS £0YACiAg. ZLVESPIA, EKENAGTEIG, EKSOTEIG,
OULVEPYEIEG KAl EDEVLVEG ETTITEAOLY TO GTTOLSAIO EPYO TNG CLVEETNG TWV VEWY —(POITNTAV KAl PN- YE TNV
ayopd epyaciag ot TTOANATAG €TMeSA Pe OLVEXN TTANEOPOPENOCN KAl ATTOTEAECUATIKEG KIVAOEIG.
EvSuvaugvouLue TNV amaoxoAnon kal Ponddaue opyaviopoLg va OTOXELOOLYV, VA TIPOTEAKDTOLY KAl
va KPATAoOLY O,TI TMO TTOADTIUO: TOLG AVEPMTTOLS TOLG. TLVESLALOLUE TOV, TAXEWG, EEENITTOUEVO
XOPOKTAPA KAl TIG €VKAIPIEC TTOL TTPOCMEPEl pia S1EBVNG online eTaipia, HeE TO QPINKO KAiua, Tnv
OUaSIKOTNTA KAl TNV €LEAIIA, TTOL SIaBETEl Eva «TTPNVY EAANVIKO start-up. EipaoTe uia easy to do
business with etaipeia pe TadBog, TOAUN kal eveNiia. «We are our peopley gival To moto pag omwg Kai
KGBOe AVOPWTTOKEVTOIKN PAG TTIOOCTIABOEIA YIA VA avaSeifoLE OTTOIASATIOTE ELKAIPIA ATTACXOANONG KAl
VA EVOLVAUMOOLUE TOLG VEOLG TNG XWPEAS MAG HE TIG SEEIOTNTES TTOL XPEeIAdovTal.
Nari va epyaocreite oto kariera.gr?

APIOTO £pYACIAKS TTEQIBAAAOY, TIDOOTITIKEG EEENIENG, TTAPOXEG.

Aladikacia emAoyNG & MPOTANWNG: MECK avapTnong AyyeNI®V £pyaciag.

AeCIOTNTEG TTOL MePIOXEG ‘
avadnTouv: ApaoTtnplomoinong: AVOIKTEG
. : Otoelg:
> H|r|ng E)\)\GSG GEIg
> Finance > MPaKTIKAG
> Marketing > Epyaoiag
> Sales

www.kariera.gr
ATTOOTOAOL
MavAov 10A

#‘-‘




xHiring

wemer | Solutions

To kariera.gr, Exovtag we KUPLO OTOXO TNV LOAVIKN ETTAYYEAUATIKY) GOU
QTOKATAOTAON, ONIUOUPYNOE |UAL VEQ OELRA UTTNPECLWVY. UE TNV EMWVUIA
Hiring Solutions. Méow aum¢ ™¢ urmpeotag LToPOULE va g€

BonBNoOUE WOTE VA ETUTUXEIG OTN YPIYOPN EVPECN TNG EMOUEVNG BEONG
gpyaoctag oou Kat Vv KAtaAANAN évta&n oto EPIBAANOV TOU VEOU CoU
€pyod0om, kabwg N opada Tou Hiring avalauBavel oAn m dladkaoia
TIPOTEAKUONC TWV IOAVIKWY UTTOWPN@IWV €K [LEPOUC EKATOVTASWV

ENNVIKWV Kal EEVWV ETALPELWV. ATTO start-ups €wg Kat TTOAUEOVIKEC,

OEKABES ETAUPEIEG AG ETTIOTEVOVTAL YIA VA EVIOTUOOULE TOV IOAVIKO (S
ETTAYYEALATIA YIA TIG QVAYKEG TTIOU £XOLV OE EUPEQDT) TTPOTWITIKOU.

Y KOTTOG LA €lval Va 0 EVOUVAWOOUE VIO TO ETTOUEVO
ETTOLYYEALATIKO 0OU Br)pa 0TV ayopd epyactag Kal Vo O PEPOUIE
KOVTA O€ OAEG EKElVEQ TIG BE0ELS TToU emlBupElS. Etal, kaBe ayyeiia amd
mV opdada Hiring Solutions amotelet eyyunuéva pa 6¢on epyactag
mou SlaelpileTal To 610 To kariera.gr kal n opada Twv recruiters Tou.

Mrneg oto

karierahiringsolutions.jobs.net

Kol &G OAEG TIG avolxTEG Ooelg epyaaiag!



HMEPEL
KAPIEPAL
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TOMEIX APALTHPIOTHTAY:

IT

ApaoTtnpiotnteg ETaipeiag:

H Lamda Hellix Aeirovpyei adidAemTa yia 15 xpovia éva amo T1a yeyaAdTepa data center campus
oTtn NoTioavaToAiky EupTn, Méon AvartoAr kal Bopeia Agpikn. Eival o onuavtikoTepog
OULSETEPOG TTAPOXOG LTTNPEETIOV data center oTNV TEPIOXT TTPOOPEPOVTAG LTTNPEETIEG Coloca-
tion, Cloud, Business Continuity, Data Center Operation, IT Managed Services, Consulting &
Integration. TMapéxel éva oAokAnpwuévo portfolio vmnpeoicov data center BonBoovrag
ETTIXEIPNTEIG VA ETTOXOLY AEITOLPYIKNA PIVCIUOTATA KAl VA CLVEEBOLY e TOV WNPIAKO KOTUO
moAamAacialovTtag Tn Suvauikn Toug. To Athens Data Center Campus, BpiokeTal oTpaTNyIKA
TOTTOOETNUEVO PETAED TPICV NTTEID®WY KABICTOVTAG TNV ETAIREIA YNPIAKO KOPPO Yia TNV ELPLTEPN
meploxr) TNG NA Meooyeiov. AlaBétel SO0 vmrepoLYxpova data centers, To Athens-1 kal To
Athens-2, Touv avramokpivovtal e OAa Ta Siebvr) standards kar éxouvv AARel TTOAATIAEG
SlaKpioEIC Oe TTAYKOOUIO €TTTTESO YIa TOV APIOTO OXESIAOUO & KATAOKELN KAOWS Kal yid TNV
«rrpaacivny Aeitovpyia Toug (Tier lll Design & Construction, USGBC LEED v4 Gold O+M & BD+C
Certifications) evco 1o Athens-2 avabeixbnke wg “Best Data Center in EMEA"” amd Tov TTp@TO
KIOAQG XPOVO AeITovpyiag Tou.

Nari va epyaoTteite otnv Lamda Helix?

Nati oTnV €TaIPEia JAG AEITOLPYOLUE Pe ATTOALTN AKEPAIOTNTA CEPOUEVOI TNV AYOoPA KAl TOV
KAGS0 Uag.

Aladikacia emAoyng & mMPOoANWng: site ebpeong epyaciag, avabioeig ot recruiters,
Job Fair Athens.

AVOIKTEG Meploxég AeCIOTNTEG TTOL
Otoeig: ApaoTnpIoTToiNCONG: avadlnTouv:
. ABnva > AVOALTIKR IKEyn
> MNPAKTIKAG

> HBIKA Nonpoobvn

> OpadikoTnTa

> Customer Excellence
> MNpoocavaTtoNIouog OTO
QATTOTEAETA KAl TNV

> Epyaoiag

KalvoTopia

www.company.gr
Ayiou lewpyiov 01,

rAvpada
info@company.gr

.l:*
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>7n Lamda Hellix sipaoTe neprjpavol mou avanticcouye Kat
AeLToUpYOULUE EEALPETIKEG EYKATAOTACELS LNXAVOYPAPLKWIV KEVTPWY
pe MABog Kal aposciwaon MPowbwvTag Th VEA PNPLAKA ETOXN.

Baowkn pag emudiwEn gival n napoxr KAvoToHwyY Kal avTaywvioTIKWY
unnpeowwy data center dplaTou smunedou. MiaTebouye OTLN dvvaun
pag eival ol AvBpwnol pag kat yU auto epovTidoupe va avayvwplfovpe
TN CUVELOPOPA TOUG OTNV ETUTUXIA PAG EVIOXUOVTAG TV MPWTORoUALG,
TIg vEeg 18£e¢ Kal enMevdlovTag dlapkwg oTnv eknaldsuon Kat
BeATiwoN TWV BEELOTATWY TOUG.

3TOX0G pag dev elval va elgaoTe dnAwg 0 KAAUTEPOSG MAPOXOS
unnpeolwy data center oTn NA Eupwrn, M€an AvaToAR Kat
Bopela APPLKH aAAd TALTOXPOVA VA ATOTEAECOUE TAPAdELypa
£KOUYXPOVLOUoU pe SlapKelg eMevdUoeLs Kat eEWOTPEPELT
avadelkvuovTag Tr OTPATNYIKI YEWTOALTIKA B€an TNg Xwpag Kat
kaloTwvtag Tn Lamda Hellix pnpako kopBo TnG avatoAlking
Meooyeiou ouvdEOVTAG EUTMOPLKA TPELS NTIELPOLG.



IXTOPIA

H Lamda Hellix sival évag ano Toug TaxuTepa

avanTuooopevoug apoxoug unnpeolwy data center

oTn NoTioavatoAikr Eupwmn. To meAaTtoAoyLd pag nepthappfavet
KATOLOUG Ao TOUG HEYAAUTEPOUS OPYAVIGHOUS KAl ETUXELPHOELS 0TV
meploxn. AKoAouBolv oploléva amd Td TILO CHUAVTLKA 0pacha oThV
nopeia Tng eTapeiag £we onuepa:

Quality Management Systems.

2005: Zekva Tn AslToupyia Tou To Integration & Consulting Business Unit.
2003: To Athens-1 T{BeTal og AelToupyla.

2002: 15pveTaln Lamda Hellix.



ASHMENIO YIOTTHPKTEL

TOMEIX APAYTHPIOTHTAL:
IT

Telecommunications
OMIAOZ ETAIPEIOQON

OpPYaVIOUOG TNAETTIKOIVGVIGY
NG EANGS0oC (OTE) ALE.

ApaoTtnpiotnteg Etaipeiag:
O 'Opihog OTE gival 0 HeYAADTEPOG TNAETTIKOIVAVIOKOS TTAPOXOG OTNY EAAGSA Kal padi Ye TIG BLYATPIKEG
TOUL ATTOTEAEI Evav aATTO TOLG KOPLPAIOLS TNAETTIKOIVGVIAKODS OMIAOLS aTN NoTIOAVATONIKY ELETIN KAl
amraoxoAe Tave amd 20.000 epyalopévous o€ 3 Xwpeg. YTTO TNy eviaia eummopikr) pdpka COSMOTE, o
‘Ouihog OTE TpoopEPEl OAO TO PATHA TV TNAETTIKOIVGVIAKWY LTTNOESIWV: OTABEEN, KIVNTH TNAEP®VIa
Kal ELPLIWVIKES LTTNPETIEG, CLVSPOUNTIKN TNAEOPACN KAl OAOKANPWUEVESG AOOEIG ICT.
Nari va epyaoTeite otnv Company?
1OV OpINO OTE agIOTTOIOVE TNV TEXVOAOYIA KAl TNV KAIVOTOWIA, YIA VA PTIAEOLUE VAV KOOUO KAADTEPO
yia 6Aoug!
Aladikacia emAoOYng & TPOCANYNG:
ITov ‘Ouiho OTE moTeboLUE OTI OF AVEPWTTOI AG Eival TO TTIO CNUAVTIKO PAg KepaAaio. Kavovtag mpdgn
TNV ETAIPIKA PAG apXn «EEQIPETIKO TTEPIBAANOV YIa va €OYACT KAl va avamtuxBoy, ¢ppovTi(oLue va
TTAPEXOLUE Eva OLYXOOVO, ATTOSOTIKO KAl IKAVOTTOINTIKO TIEQIBAAOYV gpyaciag. ‘Eva mepIBAAoV TTou
Slaopalidel TNV Aao@AAeld, TNV 100TNTA OTNV TTAPOXN €LKAIPIWY, evOapPLVEl TNV AVATTLEN OF
ETTAYYEAUATIKO KAl TTOOCMTTKO EMMESO Kal avayvwpilel TNV bwnAr amodoon. Q¢ évag {wvTavog
opyaviopodg Tou eeNicoetal kal aladel ouvexwg, o ‘Ouihog OTE @povTilel va KaANigpyei kal va
evOappLVEl TNV AVOIKTH ETMIKOIVAVIA KAl TOV SIGAOYO, OTOXELOVTAG OTNV IKAVOTIOINON TV AvOPOTIGV
TOL. Mg OTOXO TO TTIEPACHA OTN VEQ WNPIAKN ETTOXN, AVATITOOOE YNPIAKA EQYTAAEIQ YIa VA LTTOOTNPIEE! TA
CLOTAUATA KAl TIG EPAPHOYEG AVOPMOTIVOL SLVAUIKOL, EVG TALTOXEOVA, ATTAOTIOIE, CLVEVVEl KAl
evapuoviel TTONITIKEG, Sladikaaoieg kal cLOTAPATA. Ma To AOYO ALTO, EPAPHOLEl TTEPOYPAUUATA AVATITLENG
WYNPIAK®V SECIOTATWV KAAOTITOVTAG TIG aVAYKEG TV epyalouévav Tou. Tautoxpova, LTTooTNEICE
OLYXOOVEG OPYAVWTIKEG SOUEG, LIOBETOVTAG £va €LENIKTO KAl AEITOLPYIKO MovTé o OiKoyeveliwy Oioemy
Epyaciag, evioxDoOVTAg TNV OQYAVTIKN TOL ATTOTEAeCUATKOTNTA. H afloAdynon kai n diaxeipion TG
ammdédoong, N ETMAOYR TV KATAANAGY LTTOWNPIWY OTIG KATAAANAES BECEIG, KABWG KAl TA TIPOYPAUUATA
TIPOTEAKLONG, SIAKPATNONG KAl SIAXEIRIONG TAAEVTQV, SIAUOPPOVOLY TO TIPOPIA ToL OpiAoL OTE W éva
oLYXPOVO KAl EAKLOTIKO £0Y08OTN.

Ae€IOTNTEG TTOL MePIOXES AVOIKTEG
avagnrouv:  [Apaotnpiomoinong:| ©toeg:

> T ABRVa > MNpakTIKAG
> TNAETTIKOIVGVIEG > Epyaoiag

A. Knopioiag 99,
Mapovol, T.K.151 24

hr@ote.gr

° www.cosmote.gr/hub
=4



OMIAOX OTE

NMAHPO®OPIEX

Avtikeipevo:

OAOKANPWHEVEG TNAEMIKOIVUWVIAKES
unnpeaieg kat AUoelg ICT

Kukhog epyaotcdv 2018:

3.798,7 exart. eupwd

XpovoAoyia évap§ng:

1949

Ap1Buég epyalopévwv:

20.050

YneUBuvog npocAnyewv:

Tunua Recruitment & Talent Acquisition

EMIKOINONIA

TnA.:

2106377777
E-mail:
hr@ote.gr

Web address:
www.cosmote.gr

SOCIAL MEDIA

/cosmote
/cosmote_greece
Jcosmote

/OTE Group of Companies

BPABEIA

¢ Xpuod BpaBeio Best Employee
Engagement Strategy - HR Awards

¢ Xpuod BpaBeio Most Innovative use
of Technology in HR — HR Awards

*  Xpuod BpaBeio Yying & Aopaing
Epyaotakdg Xwpog — Health &
Safety Awards

*  Xpuod BpaBeio Mpoypdupata
Yyeiag & Euegiag — Health & Safety
Awards

* Aonpévio BpaBeio Best Talent
Management Strategy & Initiative -
HR Awards

¢ Xdhkwo BpaBeio Best Team
Building Program - HR Awards

OMIAOZ ETAIPEIQN

0 Opthog OTE eival n peyaAltepn etaipeia
texvohoyiag otnv EAAGSa. AnoteAei pia ané
TG TPELG HEYOAUTEPEG €TaLpEieg 0TO Xpnpa-
ToThPLo ABNV@YV, cUNPWVA PE TNV KEPaAaL-
ornoinon. £10 PETOXIKO TOU KEPAAALO PETE-
xouv n Deutsche Telekom pe nocoot6 45%
kat 1o EAAnviké Anpéoto pe 5%.

0 Opthog OTE npoogépel pla eupeia yka-
Ha unnpeot®v: otabepn, Kvnth TNAepwvia
Kal €UPULWVIKEG UNNPEDIEG, OUVEPOUNTIKA
Aedpaon Kat ohokAnpwuéveg Adoelg ICT.
MapdAAnAa, Spactnpionoteitat otnv EAAGSa
KQL 0TOUG TOHE(G TwV VAUTIALAKWV EMIKOIVW-
VLWV, TWV aKIVATWY Kal TG eknaideuong.
Me Kevipiké phvupa «évag kGopog, Kahl-
TEPOG yla 6Aoug», n COSMOTE anoteAei tnv
eviaia epnopiki Pdpka yla 6Aa ta npoidvta
KaL g unnpeaieg tou Opilou. AnoatoAn Tng,
eivat va gé€pel Tig Suvatdtnteg TNG TEXVOAO-
yiag o€ 6Aoug, wote va pnopei o kabévag va
aglonotel NANPWG TIG EUKalpieg Tou onpepa
Kat va xtilel éva kaAkUtepo auplo.

TnAenkowvwviakég unodopég

0'0Opthog OTE enevbuel eviatikd og Aiktua
Néag leviag. Eivat o peyaAutepog enevbu-
NG o€ VEEG TeEXVoNoyieg Kal unodopég otnv
EAAGSa, agpoU pévo tnv nepacpévn egactia,
ot enevduoelg tou Eenépacav ta € 2 bio.
EnwnAéov, ulonolei enevbuoelg Uyoug € 2
610. £wg 10 2022, yia va npoo@épel akdpa
uynAdTEPEG TAXUTNTEG Kal peYaAUTeEPN Kd-
Auyn a1o 0taBepd Kal 1o KvnTo.

Xdpn og autég 1g enevduoelg, 1o COSMOTE
Fiber eivat 1o peyaAUtepo Siktuo ontkmdv
w@v otnv EAAGSa, phkoug dvw twv 43.000
XAY. To 2018, 0 Opthog OTE £€pepe TNV onTikA

iva péxpt 1o onitt Twv KatavaAwtwy, labé-
Tovtag epnopika biktuo Fiber To The Home
(FTTH) o€ entheypéveg NepLOXEG.

Kat otnv kivnth tnAegwvia, o Opthog OTE
elval npwtondpog, e§eAioooviag ouvexws
1a 6iktud Ttou. Eival pakpdv Nol o€ nAnBu-
oplakh kdAuyn 4G otnv EANGSa, gtdvoviag
nepinou 1o 98%, aAAd kat 4G+, texvoAoyiag
LTE Advanced, pe nAnBuopiakh KaAuyn
95%. MapaAAnAa, o Opthog npoetolpddetat
EVIATIKA y1a TNV EN6PEVN YeVId Tng aoUpua-
g entkowvwviag, 1o 5G.

Owkovoutka otoixeia

Ma 1o 2018, o Opthog avakoivwoe KUKAO
epyaot®v € 3.798,7 ekat. H npocappoopévn
kepbopopia EBITDA avAaABe ota € 1.316,8
€KaT. Kal 10 neplBwpto EBITDA au§hBnke
katd 0,6 povadeg oto 34,7%. Ot npooappo-
opéveg eAeUBepeg TaPELOKEG POEG augnBn-
Kav onpavtikd, ota € 344,7 ekat. O npooap-
Hoopévog kaBapdg Savelopdg tou Opilou
napéuetve auetdBAntog ota € 0,7 61, nou
avtiotowxei og 0,6 pop£g 1o €TNGLO Npoaap-
poopévo EBITDA.

Ot dvBpwnoi pag

To 1oXUPOTEPO AVTAYWVIOTIKG Hag NAEOVE-
Ktnpa eivat ot GvBpwnol pag. LteAéxn pe
ApLoTn TEXvVoyvwaoia, ENayyeAPaTK eunet-
pia, evouveldnoia Kat unguBuvétnta, nou
6ivouv kaBnpepivé Tov KaAUTePd Toug eau-
16. Ma toug avBpnoug pag e§aopali{oupe
€va epyactakd neptBalhov nou divet Eugpa-
on atnv opadikdtnta, TNV €nkowvwvia, TNV
€GENEN TWV NPOCWNIK®Y HeElOTATWY Kat
v entBpaBeuon Twv UPnAdv entddoewv.



OTE Group ICT

0°Opilos OTE dpaatnpionolsital pe enituxia otov topéa tou ICT,
diatnpwvtas nyeukn B€on otnv ayopd. H ulonoinon noAUNAokwv
£€pywyV, Nou ouvbudazouv unnpeaies TNAENIKOIVWVIWY, SIKTUwons,
nAnpo@opIkns Kal e§eldikeupéves AUaels, 0ToV I81WTIKG Kal aTo dnpo-
010 Topéa, anoteAei avandéonaoto PEPOs tns 6pactnpIdTnTAs Tou.

Me ndvw and 120 nioTonoiNpEVous epyagopevous, MWANTES, NXavikous NWANGEWY,
€161koUs oTNV UAONoiNoN kai UNOoTAPIEN TwWV €pywy, 0 OpiIAos OTE Npoopépel eEE1BIKEU-
HEVES UNNPEDIES O€ €pya UYNANS TEXVOAOYITS Kal NAPEXEl OULBOUAEUTIKES UNNPEDiES
Mpos TIS ENIXEIPATEIS M TOUS POPEIS, unoatnpizovias kabe atddio evds €pyou, T HEAETN,
TNV UAoMoinon, TNV UNOGTAPIEN, TN CUVTAPNON Kal TNV eKNAIBEUON TWV EKNPOCWNWY TNS
€MIXeipnans. H Texvoyvwaoia Twv OTEAEXWY ToU, 0€ ouvduaoud e tnv egeidikeuan tous

o€ opydvwon kar diaxeipion €pywv (project management skills), kar n uwnAn noidtnta twv
NAPEXOUEVWY UNNPETILIY, dNpIoupyouV TIS NpoUnoBEaEls via TV ENITUXNPEVN Nopeia
evos €pyou. EEGANoU, n noAuetns napouaia tou OpiAou 0To XWPo, bivel Ta OTEAEXN
€KEIVN TNV EPNEIPIT NOU XPEIAZETaAl YIA TNV UAOMOINGON Kal TOU Mio anaitntikoy €pyou.

MapdAAnAa, 0 OpIA0S UNOOTNPIZE! Hia OEIPA CUVEPYACIWY HE TOUS HEYAAUTEPOUS Kata-
OKEUAOTIKOUS 0iKOUS MAyKOOWiws Kal HE £TaIpies KOAOOOOUS GTOV TOHEX TOUs, AAAA Kal e

ONHAVTIKES EAANVIKES €MIXEIPNOEIS. Méoa and TETOIES OTPATNYIKES OUVEPYAD(eS, 0 OpIAOS COSMOTC
OoUVBETEl T0 KatdAANAo oxnpa o€ KABe €pyo, yia va oxediAoel kal va UAONOINTEI TN BEATI-

otn AUon o€ KABe nepintwaon. ‘Evas KOopos, KaAUTEPOS yia 6Aous.
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NOKIA AYZEIX

TOMEIL APAYTHPIOTHTAL:

IT

Telecomunications

KAI' AIKTYA EAAAL A.E.

ApaoTtnpiotnteg Etaipsiag:

Nokia is a global leader in the technologies that connect people and things. With state-of-the-art
software, hardware and services for any type of network, Nokia is uniquely positioned fo help communi-
cation service providers, governments, and large enterprises deliver on the promise of 5G, the Cloud
and the Infernet of Things. Serving customers in over 100 countries, our research scientists and engineers
continue to invent and accelerate new technologies that will increasingly transform the way people

and things communicate and connect.

Aladikacia emAoOYNRg & mpooAnyng:
> Through direct applications either in LinkedIn or in our company'’s site.

> Through the Referral program.

> Applicants matching the positions’ requirements, go through an interview(s) and a technical

assessment.

AVOIKTEG
(ClAe Al

> [P AKTIKNG
> Epyaoiag

www.nokia.com

ATHZIANAQY 6-8,
MAPOYZI, A©GHNA

MePIOXES
ApaocTtnploToinong:
ABrva

AeCIOTNTEG TTOL
avadlnTouv:
> Sotware Developers
> Telecommunication
Engineers

296 *
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IT

S scibyl mse, Retal

Oktabit S.A.

ApaocTtnpiotnteg Etaipsiag:

H OKTABIT AE, kaTéxel NYETIKA B£0N AvAPEST OTIG ETAIRIEG TTOL SIABETOLY TTPOIOVTA KAl LTTNPETIES
LYNANG TexvoAoyiag otnv EAANvIKA ayopd. Apaoctnplotoieital amd 1o 1992 wg Siavopéag
EMWVLUWY TIPOIOVT®Y TTANPOPOPIKNG ME ypageia oTnv ABrva kal oTnv ©ecoalovikn.
AVTITTOOOWTTELEl TTEPICCOTEQOLS ATTO 50 KOPLPAIOLS KATACKELAOTEG,  SIABETOVTAG ETTIONG
TTANP WG eEOTTAICUEVA EQPYACTAPIA SOKIUGV KAl ETOKELAOV. ATTO TO 2016 Aeitovpyei To Dell Exclusive
Store oto The Mall Athens, amokAeioTikd pe Adoeig Dell & Alienware Gaming. H Oktabit
TTPOCAvVATOAETAl SLVAUIKA TTPOG TIG VEEG TEXVOAOYIEG KAl TTRWTN EKPEACN TNV KATELOLYON ALTH
amoTeAel TO TUNPA R&D pe Aboelig Saas. Ito mAdiolo avtod, 1o 2018, eykaivialel Tnv Scibyl, Tou
amoTeAel  LTINPEECIA  TTPOOTIBEUEVNG afiag yia online katacthuata Alavikng. H  Oktabit
AVTATTOKPIVETAI OTIC AVAYKEG TOL SIKTOOL CLVEPYATWV TNG HE TTOIOTIKEG ADCEIG, CLVETTEIA KAl
alomorTia.

Mari va epyaorteite otnv Oktabit?
MNPOCMEPOLIE: * AVTAYWVIOTIKO TTAKETO ATTOSOXWY KAl TTAQOXWY, * TIOOOTITIKEG AVENIENG KAl
TTPOCWTIIKAG avamTuéng, * Aounuévo Kal SIapkEG on-the-job training, * ACQaAn epyacia, Yéow
TNG CLVEXOLG AVATITLENG TNG ETAIPEIAC PAG,* AiKaIo KAl a&lokpaTiko TTAQICIO pyaciag,
* ELXAPIOTO KAl CLYXPEOVO TTEPIBAANOV.

Aladikaoia emAoync & MPOTANWNG: Ayyelieg ot site evpécewg epyaaiag, Linkedin,
recruitment agencies.

Ae€IOTNTEC TTOL Meploxég AVOIKTEG
avalntouv: ApaoTnEloTToinoNG: Otoelc:
> T ABnva .
\ M
> Sales ©ecoalovikn 7 HPAKTIKNG
> Digital > Epyaciag

Marketing
> Machine
learning

> Python

> Azure www.oktabit.gr
> AWS Frobvapn 26, Ayia
> NET Mapaokeovrn 15343

#:’ AR




Your Partner towards
Digital Transformation

Encouraging our customers and resellers to embrace

and expand into the digital era.

v Create Solutions

v Develop Services

v Build Cloud Agnostic & Hybrid models
v Explore Digital beyond Cloud

Join a forward-thinking environment
that fosters result-oriented creativity.

OKTABIT S.A.
info@oktabit.gr
2118888 000

26 Gounari Str.
15343 Ag. Paraskevi



Do you want to Innovate?

Say

hi@scibyl.com
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TOMEIX APAYTHPIOTHTAE:

Energy

MOTOP OIA (EAAAY)

ApaoTtnpiotnteg Etaipeiag:

H eTaipeia kaTéxel NYETIKO POAO OTO XWEO TNG SILAICNG apYOoL TTETPEAIOL KAl TNG EPTTORIAG TTOOIOVT®OV
meTPEACiov 0TV EAANGSA Kal OoTnV LPLTEPN TTEQIOXN TNG AVATOAIKAG METOYEIOL, TTPOUNBELOVTAG TNV
TIEPIOXM TNV OTToIa €ELTTNEETE PE Eva €LPL PACUA LYNAAG TTOIGTNTAG TTEPOIOVTWY. O TouEéag SIAIONG
apyoL KAl EUTTOPIAg TIPOIGVTGV TIETPEAGIOL ATTOTEAE TNV KOPIA SpacTnEIGTATA ToL OpiAoL MOTOP OIA,
O oToiog SIaBETEl Eva aATTO TA TIAEOV TTOONYMEVA TEXVOAOYIKA, CLUVOETA KAl €LENKTA WG TTIPOG TNV
TTAPAYWYIKA S1adIKkacia TTPoIdvVT@Y, SILAICTAPIA Ot ELPWTTCIKO Kal SIEBVEG €TTiITTESO.LTO KOPUATI TNG
eUTTOPIAG 0 ‘OUINOG EXEI TTETUXEI CNUAVTIKA AVATITLEN TV EQYATIWV TOL KAl ETTEKTACT) TOL HEQISIOL TOL
OTNV €0WTEPIKN ayopd. BAON auThg TNG e5ENIENG amTOoTEAOLY TA SIKTLA AIAVIKAG EUTTOPIAG LYPGV KALOI
MV TV Buyatpikeyv AVIN OIL kal Coral (mpwnv SHELL EAAAL A.E.). ITO KOUMATI TV ANITTAVTIKGOV
SpaoTtnplotoieital yéow TG LPC A.E. kal oTov Topéa Tou bypagpiov péow Tng Coral Gas A.E.B.E.Y. To
2017 n etaipeia iSpuoe BuyaTtpikn oTnV KOO Pe OKOTIO TNV ETMEKTACT TV S§PACTNPIOTATWY TNG OTO
eEWTEPIKO. TEAOG O 'OUINOG €xEl €TTIONG TTAPOLOIA OTOV TOUED TTAPOXNG NAEKTPIKNG EVEPYEIAG KAl
PLOIKOV agpiov PeTa TNV amokTnon Tov 90% TNG NRG TRADING HOUSE A.E. TToL OAOKANPGONKE TOV
LemTéupplo Tov 2018.

Nari va epyacTteite otnv Motor Oil?

AvayvwpifoLpe TNV agia TV pyalouEvamY Hag KAl LTTOOTNEICOLUE TNV AVATITLER TOLG TTPOCPEPOVTAG
TALTOXOOVA AVTAYWVICTIKOLG OPOLG ATTACXOANCONG, HECA O€ £Eva £E0YATIAKO TTIEPIBAANOY auoiBaiag
EUTTIOTOOLVNG KAl OERACHOL. LeROUACTE TA AVOPMTIVA KAl TA EQYACIAKA SIKAIUATA KAl EXOLHE WG
TIOOTEPAIOTATA TNV €EACPAANICTN TNG LYIEIVAG KAl TNG ACPAANEIAG OTOLG XWPOLG EQPYATIAG.

Aladikacia emAoYNG & TPOTANWNG: Mécw ayyeicy ot Kapiépa, Linkedin kal career
offices mavemoTtnuicov.

AVOIKTEC MepIoxES Ae€IOTNTEG TTOL
OtoeIg: ApaoTnplotroinong: avalntouv:
> MPAKTIKAG AOnva > MNXAVIKOI

> OIKOVOUIKA
> NWANCEIG
> Marketing

> Epyaociag

www.moh.gr
HPQAQY ATTIKOY 12A,

MAPOYII

‘ZI*
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.
Prlnrec T

ApaoTtnpidotnteg ETaipeiag:

Printec is leading the automated transactions eco-system in 16 countries in Central and Eastern
Europe, offering products & services as end-to-end solutions. Through our extended solution portfolio
and our solid experience of 30 years, we enable businesses to leverage innovative fechnology as the
force behind integrated IT solutions that improve human interactions, making everyday life easier. Our
solutions are behind our everyday activities: from cash or card fransactions to self-service solutions
and more, we offer innovative technology solutions that enable hundreds of organizations in Europe
to meet and exceed their customers’ expectations, optimize their operations and create efficiencies.
We go to market through five key business solutions: ¢ Digital Transformation, ¢ e-Payments, ¢ Self-Ser-
vice Channels, ¢ Security & Compliance, * Analytics & BI.

fari va epyaorteite otnv Printec?

There is something special about Printec. There is a sense of pride that comes from building
state-of-the-art solutions in one of the most ever changing industries. We are an international team of
passionate professionals, with a strong engineering mindset and an emphasis on customer experi-
ence. ‘Innovate. Interact. Experience’ is our moto. We share the same passion. We inspire each
other. We grow together. We thrive together! Begin your growing journey, designed by you! From the
moment you join Printec, you can be certain of one thing; we will support you to figure out your skills
and develop your career planning. We have a stimulating high performance culture where we
embrace feedback and recognition and value our people’s achievements. We encourage our
people to develop themselves; challenge their knowledge, take initiatives and build new skills. Diverse
Backgrounds make us stronger. At Printec we embrace diversity in all of its forms. With us you will have
the opportunity to collaborate with people from different countries and cultures. We provide a
workplace where each employee feels he is treated equally and fairly by recognising the value of
individuality, regardless their age, gender or nationality. What's in for you2 Our people do their best
every day to keep us on top and we take special care of them and their families! We offer private
health care coverage, wellness programmes (in-house pilates courses, Printec running team), onsite
perks like coffee and snacks and flexible working arrangements among others. We recognise and
celebrate exceptional contribution every 3 months through Printec People Awards since we cannot
wait too long to say ‘thank you'.

Aladikacia emAoyng & mpooAnwng: The recruitment process has three key phases
including planning, recruitment and employee selection. We evaluate & interview each
applicant using pre-defined criteria, we participate in job fairs and take every chance we can to
meet you in person. Our selection phase means that you will be asked to take part in aptitude or
technical tests or even present a case study. The candidate who will nail the process, will be the
one to receive the offer!

AEEIOTNTEG TTOL Meploxég AVOIKTEG

avalntovyv: [ApaoTnpiomoinong: | ©toeig:
- C# Adnva > [P AKTIKNG
> Net

>C > Epyaoiag

z sC(;: www.printecgroup.com
MOSCHATO, ATHENS

> Angular

> CCNA

£




Printec is a leader in business-to-customer
transaction technologies in 16 countries in
Central and Eastern Europe, offering a wide
range of technology solutions that help
improve human interactions, making every-
day life easier

> Digital Transformation
> Security & Compliance
> Self Service Channels
> Analytics & B

> E-Payments

OUR
VALUES

&d
-

: gl DRIVE
DIVERSITY FOR RESULTS ENTREPRENEURSHIP
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16

countries

(%)

CUSTOMER FOCUS

900+

employees

€121m

revenue




WHAT
WE
OFFER

START
YOUR
CAREER
WITH
PRINTEC

Wellness programs
(pilates, running, basket

and billiard)
—_—— =
Friendly workplace
Competitive salary Flexible working
package arrangements
Team medical
& life insurance Onsite perks

like coffee & snacks

People Awards
on a quarterly basis since we cannot

) , , Career development
wait too long to say ‘thank you

& continuous training

WANT TO JOIN US¢

www.printecgroup.com /PrintecGroup

hr@printecgroup.com /printec-group-of-companies

»ﬂ
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#4SPACE :

Security

SPACE HELLAS AE Telecommunications

ApaoTtnpiotnteg Etaipeiag:

H SPACE HELLAS, eival évag suvapikdg System Integrator ou SpacTtnpiotroleital otnv EAAGSa Kal oTIg
S1eBveig ayopés. Mia EAANviIkn eTaipeia n ommoia amd 1o 1985 PPIioKeTAl OTO ETTIKEVTOO TWV TEXVOAOYIKGV
e€ENIEEQV, TTIPDOOMEOOVTAG OTNV AYOPA HIA €LPEIA YKAPA ADCE®V KAl LTTNEECIAV TNAETTIKOIVGVIGYV,
TTANCOPOPIKNG KAl ACPAAEIAG. MapEXOLUE OTOLG TTEAATEG PAG £va duvatd after sales support, Exovtag
SnuiovpyNoEl Eva atd TA ICXLEOTEOA KAl THIO OPYAVWMPEVA SIKTLA TEXVIKAG LTTOOTAPIENG. AIQBETOLUE OTIG
eykataoTaoelg pag éva state-of-the-art Network Operation & Security Operation Center kai Help Desk,
TO OTTOIO AEITOLPYEI 24X7x365. H eTaIpEia Pag eival TTIOTOTTOINUEVN COUPVA WE TA TTPOTLTTA SIACPANCNG
moIoTNTag ISO 9001:2015, acpdAeiag mAnpopopiwy ISO/IEC 27001:2013, TrepIPAAOVTIKAG Siaxeipiong |
SO 14001:2015, vyeiag & acpaieiag OHSAS 18001:2007.
ITNV TTOALET TTopeia TNG N Space Hellas, éxel cuVAWEl OTPATNYIKEG CLUPWVIES HE TOLG PEYAADTEQOLG
SIEOVEIG TEXVOAOYIKOVLG OIKOLG KAl EXEI OTO EVEQYNTIKO TNG HIA EVTOTIWOCIAKN AioTa aTTO success stories. Qg
KAIVOTOUOG ETAINEIQ, TIOWTOTIOPE OTIG VEEG TEXVOAOYIKEG TAOEIG OTTwG Cloud Based Services, Internet Of
Things, Smart Cities, Big Data, Blockchain, Al, k.a. ETekTeiveTal SICPKMG PE VEQ ETTIXEIONUATIKG TTAAVA,
EMEVELOVTAG OTNV £PELVA KAl AVATITLEN KaI O€ TEXVOAOYIKEG AOCEIG, OTIG OTTOIEG TTPOTSiSel TIPOCTIOEUEVN
agia.

Nari va epyaocTeite otnv Space Hellas?
To avBp™IvVo SLVAUIKO pag epyaldeTal Pe TTABOG, eBACUO KAl WG Pia OPOoIOYEVAG opada. MeTd amo
TTOANG XPOVIQ ETTAYYEAUATIKAG EUTTEIQIAC QTTOTEAOLUE £va TTOAD KAAO «OXOAEION KaI Eva oNUAVTIKO
ETAYYEAUATIKO TTOOOPICUO YIA TTOANOVDG TAAAVTODXOLG VEOLG TNG ayopds. H Space Hellas sival évag
XOPOG SNUIoLEYIAG, OTTOL TA ETTAYYEAUATIKA OVEIPA TOL KABEVOG PTTOPOLY VA TTPAYMATOTIOINOOLY,
CULURAANOVTAG TTAPAAANAG OTO €TAIPIKO OpAa.
AvayvopiovTag TIG TTPOOTIABEIEG TV £OYALOMEVMV TNG KAl OTOXELOVTAG TTAVTA OTNV emMPPARELON
ToLG, N Space Hellas, peTAfd ANV, TTPOCPEPE AVTIAYWVIOTIKO TTAKETO ATTOSOXWY, CLYXPOVO
TEQIPANOV £pYyATiag, Ue APIOTEG KAl AOPAAEIG EYKATAOTACEIG, ELXAPIOTN KAl SLVAUIKA ATUOC®AIPT,
TIOOOTITIKEG EENIENG KA CLVEXN EKTTAISELON.

Aladikacia emAoyng & MPOTANWNG: O1 avoixTég BECEIG TS ETAIPIAG HAG SNUOTIELOVTAI TV
€monun I0TooeNISa pag www.space.gr/careers, oe SIAQopa career sites OTrwS To www.kariera.gr kal oTo
LinkedIn. Katommv, moaypatomolouvTal SOUNPEVEG CLVEVTELEEIG HE TO TUAHA AVBOMTIVOL ALVAUIKOD KAl
TOLG APPOSIOLS LTTELOVLVOLG TV TUNUATWY TNG ETAINIAC PAG.

AVOIKTEG Meploxég Ae€IOTNTEG TTOL
@toeIg: ApaoTtnplotroinong: avalntouv:
> MPAKTIKAG ABRVa > AikTua

> Epyaociag ©ecoalovikn = IP TnAepavia

> |T Security

Nnartpa
www.space.gr lavviva > Linux
A.Meooyeiwyv 312, Ayia Kpnn > C#, JAVA, PYTHON
MNapaokevn, 15341 dAapoala

)
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SPACE HELLAS A.E.
Newgopog Meooyeiwv 312

Ayia Mapaokeun, T.K. 15341 °
info@space.gr | www.space.gr f ' in °



It’s your turn 1o be @

SPACEAalist |

Exelg
NPOCOPHOOTIKOTNTA,
euel&ia, dldBeon yia
pHaénon kat eveouaolaopo;

Yayvelg
€va nepBariov va
NPOCYEPEIC KAl vVa
eteAyOeig;

Avalntag

Hla B€0n O€ pa ouUVEXWG
QVONTUOOOWEVN ETALPEIN
HE BUVALILKO NEPLBANAOY;

Exelg nabog
yla TNV KowoTopia Kat
EVOLOPEPEDOL VIO VEEG
TEXVOAOYIKEG TACELG
onwg Big Data, Cloud
Based Services, Internet
Of Things, Smart Cities,
Blockchain, Al, Machine
Learning;

2.0U apEOEl

N OHABIKOTNTA KAl BEAELG
VO EVOWHATWOEIG 0TO
avlpwrvo QUVAWIKO HOG;

#F 2 TEINE POG TO BLOYPAPIKO COU:
E | www.space.gr/careers




B oveNOn TOTHAKTEL

TOMEIX APAYTHPIOTHTAE:

Consulting
Energy
Finance
Human Resources
PWC InsurlcT]nce
Shipping Industry

Apaotnpiotnteg Etaipeiag:

At PwC Greece, our purpose is to build trust in society and solve important problems. We are a
network of firms in 158 countries with more than 250,000 people who are committed to deliver-
ing quality in assurance, advisory and tax services. We have premises in Athens and Thessaloniki

and more than 1,000 employees. Find out more and tell us what matters to you by visiting us at
wWww.pwc.gr.

MepIOXES AVOIKTEC
ApaoTnploTroinong: (ClAe Al
ABrva > MPAKTIKAG
@cocoalovikn
> Epyaoiag

WWW.pwc.com/gr

Aeaw@opocg Knpioiag
268, Xalavépl
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Our purpose is

to build trust in
society and solve
important problems

PwC Greece is part of a network of firms in
158 countries with more than 250,000 people
who are committed to delivering quality in
assurance, advisory and tax services. We have
premises in Athens and Thessaloniki and more
than 1,000 employees.

Find out more and tell us what matters
to you by visiting us at www.pwc.gr.

Audit &
Assurance

i

We help you navigate regulatory
complexity and strengthen trust and
transparency. By bringing new perspectives,
harnessing specialised knowledge of your
business,industry and regulations we deliver
deeper insights and advice across your
organisation.

We approach your audit with a deep and
broad understanding of your business, the
industry in which you operate, and the latest
regulatory standards. We consider the risks
your company faces, the way management
controls these risks and the transparency of
your company’s reporting to stakeholders.

Our thorough understanding of the regulatory
framework and legislation enables us to help
with complex business requirements and
ensure compliance.

Tax &
A
Xf Legal

Our network of experienced professionals

can assist you in achieving your goals across

a wide spectrum of tax and legal activities

and helps you deal with the rapidly increasing
complexity of the Greek tax, legal and regulatory
environment. We combine a strong understanding
of your business and economic environments
with specialist tax and legal knowledge on a
worldwide scale.

Understanding the complexities, we help
companies identify and reduce tax risks;
comprehend and meet their compliance
obligations; implement tax strategies that
complement their business and operational
objectives; resolve disagreements with tax
authorities when they arise; and manage tax
accounting and reporting issues.

More than that, we have an integrated approach
through our innovative solutions and practices
and legal expertise embedded in the PwC global
network’s wider capabilities. Our offering of
tailored services complement your vision and
mirror your way of working, adapting and aligning
with your business objectives to reduce costs,
increase efficiencies, and mitigate risk, and help
create economies of scale.



PwC
Academy

PwC’s Academy is the learning and education
business of PwC. We are committed to supporting
the sustainable growth of talent. We offer professional
training courses and tailor made programmes based
on the best practices of our global network of firms
and the individual experiences of our experts.

Our focus is on all business related areas such as
Accounting, Tax, Strategy, HR and Finance - Banking.

Leof. Kifisias 268, Chalandri 152 32, Greece
T: +30 210 6874400 | F: +30 210 6874444 | www.pwc.gr
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TOMEIX APAYTHPIOTHTAL:

Shipping Industry

Thenamaris Ships
Management Inc.

ApaocTtnpiotnteg Eraipeiag:
H Thenamaris Siaxeipiletal éva OTOAO TTOVTOTIOP®V RATTOPIV LYNAGV TTEOSIAYPAPY  YId
AOYQaPIAoUO TWV ISIOKTNTAV TOLG KAl TGV TTEAATGOV UAG, BonOoVTAG £TO1 VA YETAPEPOOLY ayabad ot
aAvOPWTTOLG AVA TOV KOOWO, EUTTAOLTICOVTAG TIG {wES TOLG. O LTTO Siaxeipion oTOAOG TNG Thenamaris
amapTifeTal oruepa amo 84 TAoia, de€apevotAoia Kai TThoia EnpoL gopTiov evéd N Thenamaris LNG
SiaxeipideTal cLVONKA 7 TTAoIa: 3 TTAOIA TTOL PETAPEPOLY LYPOTTIOINUEVO PLOIKO aéplo (LNG) kar 4
VEOTELKTA TTAOIA TTOL PETAPEPOLY LYPOTTOINKEVO aéplo TTETPEAQIOL (LPG). MapdAAnAa, n oudda tng
Thenamaris cuvToVvilel TNV KATAOKELN 5 VEOKTIOTWV TTAOIGV. INUEOA, ATTACXOAOLUE TTAVE atto 2900
VaLTIKOLG Kal TTEPITToL 300 LITAAAAAOLG OTA YpapEia Yag otV ABrHva.

Mari va epyaorteite otnv Thenamaris?

H Thenamaris Tapéxel oTo avBOp@TIIVO SLVAUIKO TNG €EAIPETIKEG CLVONKEG €pyaACiag KAB®S Kal
ELKAIPIEG OLVEXOLG EKTTAISELONG KAl AVATITLENG, EXOVTAG TIETOXEl ETMTESA  APOCIONG TWV
gpyalopévav TG TToL gival omrdvia yid Tov KAGS0 pag. Baoikr) pag embioén cival va eiyaote o
£pY0S0TNG TNG €MAOYNG OAG.

Aladikacia emAoyng & mpooAnwng: H Siadikacia mpdoAnwng g Thenamaris
TepIAaUPBAvel TTOAATIAG oTASIa Kal S1adIKacieg Ol OTToiEG SIAPOPOTIOIOLVTAI AVAAOYd [E TO
emmimedo Kal TNV €161kOTNTA TG BEong. EVEeKTIKA avapépouue OTI SievepyoLvTal: aflohdoynon
Bloypamikwy, TTOAATIAEG CLVEVTELEEIG, TEOT SEEIOTATWY KAl TEXVIKA case studies. To TpTo
BApa yia va SnAwoel KATTOIOG LTTOWNAPIOS TO €VOIAMEOOV TOL YIA TNV eTAlpEia eival va
LTTORAAAEI TO RBIOYPAPIKO TOL ATTOKAEIOTIKA PEC® TNG IOTOCEAISAG PAG. ITn OLVEXEID, TO
Bioypapikd aflohoyeital pe PAoN TIG TPEXOLOEG AVAYKEG TNG ETAIPEIAG KAI OE TTEQITITAON TTOL
TIANEOI TIC TTPOSIAYPAPEG, KATTOIOG ATTO TNV opada Pag B6a oag KAAEoel yia yia TpwTn

OLVEVTELEN.
AVOIKTEG MeploxEg AeEIOTNTES TTOL
Otoelg: ApaoTtnplomoinong: | avalnTtouv:
> MpaKTIKAG ABnva Tuvepyaoia,

TPOCAVATOANCUOG
OTO ATTOTEAECUA KAl
TavTOXPOVA
evBoLoIaouog Kal
TTPWTOPROLAIA gival

) KaTToleg atrd TIG
www.thenamaris.com BAGIKEG SEEIOTNTES

ABnvag 16 & Boptov, TTOL KAVOULV évav
BouvAiayuévn, 16671 LTTOWNPIO VA
Eexwpioel.

-ur*

> Epyaociag
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THENAMARIS

THENAMARIS. AN EMPLOYER OF CHOICE.

Thenamaris employs over 300 well-trained and highly motivated individuals at its
headquarters in Vouliagmeni, Athens. Each and every member of our shore-based team
is very carefully selected to meet the company’s demanding standards in terms

of professionalism, integrity, qualifications, experience, motivation and drive.

WHO WE ARE

Founded in 1970, Thenamaris quickly grew the fleet
of vessels under its management and since the
early 1980’s has been consistently ranked as one of
the top 10 players in the Greek shipping market.

Our shore-based team of employees includes
individuals with educational backgrounds primarily
in the areas of engineering or business and
economics, but also encompasses individuals who
have studied in areas ranging from mathematics

to law as well as those with strong marine
backgrounds.

This team of diverse and highly educated
individuals closely collaborates to provide the
best possible support to the fleet of vessels under
our management and the crew onboard these
vessels. Effective inter-departmental teamwork
combined with our sophisticated business
processes and systems enables our shore-based
team to undertake complex projects and tackle
challenging problems to improve operational
efficiency and effectiveness across all aspects of
our business.

We strongly encourage personalinitiative,
original ideas, creativity and innovation. Shipping
is a people business. Therefore, our strategic
approach to our human resources is characterized
by an ongoing investment in the training and
development of our people, a transparent and
systematic approach to performance management,
and an excellent working environment. This
combination has resulted in Thenamaris achieving
levels of employee loyalty and retention that are
exceptional for our industry.

WHAT'S THE LATEST?

Our strategic objective is to continue to

profitably grow the fleet under our

management. In recent years, we have devoted
significant time, resources and investment to

a series of improvements that underpin our
commitment to excellence across all aspects of our
business.

A BRIGHT FUTURE

Thenamaris aspires to be an employer of choice
for the highest caliber individuals in the market.
Our vision is to be the model ship management
company. With this aspirational vision and a

great team of individuals systematically working
together to achieve it, we are very optimistic about
the future.

A career at Thenamaris provides opportunities for
talented and passionate individuals to grow and
develop, working together as part of

a high-performing team committed to achieve
excellence in the exciting and challenging global
shipping industry. We are always on the lookout for
outstanding individuals who are excited to be part
of our vision.

Thenamaris. How shipping should be.



TOMEIL APAXTHPIOTHTAL:

Telecommunicationsa

ApaocTtnpiotnteg Etaipeiag:
H Vodafone EN&Sag eival péhog Tou Opidov Vodafone, evog ammod Toug HeyaALTEPOLG OHIAOLG TNAETTIKOIVGVIQV GTOV KOOUO, KAl
AEITOLPYEI WG KATAADTNG OTNYV ayopd. Me HOVASIKY TEXVOYV@aia Kal TAAAVTOLXO avOpTIvo Suvapikd, n Vodafone emevodel oTig
MO OLYXPOVEG KAl AVOEKTIKEG OTO PEANNOV WNPIOKEG LTTOSOUEG, OTNPICEN Ye AgIOTIIOTIA TIG AVAYKEG I81IKOTCV KAl ETTIXEIONOEWY Kal
CULUBAAAEI EVEQYA OTNV OIKOVOUIKF) KAl KOIVEGVIKF) avATTuEn oTn XEa. H eTaipia Tapéxel COVONKEG LTTNEETIES ETTIKOIVGVIAG TTOL
oTNPEIZoLY AgIOTTIOTA TIG KABNUEPIVEG AVAYKEG TAV TTEAATAV TNG, PE KAIVOTOUA TTPOIOVTA KAl DTTNEETIEG OTABEPNG, KIVNTAG, internet
Kal TNAeOpaong Kai eEEISIKELUEVEG ADTEIG YIA ETTIXEIONOEIG.

Nari va epyaocrteite otnv Vodafone?

1. ©@éAovpe N KABNUEPIVOTNTA KOVTA HAG VA CLVSEEI TOLG AVOPMITOLS HAG, va Toug Sivel TNV evkaipia va ekppalovral, va
paBaivouv Kal va aiodavovral KaAd. ITa campus pag oLuPaivouy OHOPPA TTPAYHATA TTOL AVTAVAKAOLY SECHELTEIG TNG
ETAINEIAG KAl ATTOTEAOLY APOPUES YIA VA... CNKWVOPACTE ATo Ta ypapeia pag! Meeting oTo eoTiatdopio, SIGAeIMpa yia pia TapTisa
ping pong, XaAQP®TIKM YIOYKA OTO TEAOG TNG NHEPAG, CLHHETOXN OTO HOVASIKO BeaTpIKd £pYATTHPEI, SOLAEIA ATTO TTAVTOL EVTOG
Kal eKTOG ETaIPEIAG.

2. O1 avepwroi pag emppaPevovral. Itn Vodafone avayvwpilovpe TNy TooomdBeia, edika OTav avtr KaBpedTideTal oTa
QATTOTEAECUATA TNG €TAIPEIAG. Na TO AOYO aLTO £XOLME OXESIATEI CLOTAUATA PETARANTVY AUOIBY, TTPOCPEPOVTAG KivVNTEA YIa
avayvopion kai empBpdpevon. AloBdavovral acgaleig kal amohapfavoovv mpovopia. Kabe gpyalduevog Aaupavel acpalion
VOOOKOUEIOKNG TTEQIBAAWNG, (NG KAl ATUXNUAT®V YA TOV i8I0 KAl TNV OIKOYEveId Tou. DLOIKA, O AvOPWTTOI Yag amoAapBdavouy
HEYAAEG EKTITCOEIG O TIPOIOVTA Kal LTTNPEETIEG NG Vodafone, aAAd kal oe avTioTolxa TTOAGV cuvepyalopevay eTaipeicy. Eival
KOVTa ot 600LG ayamoLv. Epapudlovpe eLVOIKEG TTONITIKEG YIQ TIG VEEG UNTEPEG, TTPOCKMEPOVTAG 4 UNVeG emTAéoV Adela
pNTEOTNTAG KAl €TONG 12 NUEPOAOYITKEG NUEPES ASEIAG YIa TOLG TTATEPEG. TALTOXPOVA, SIOPYAVAVOLME SWPEEAY CamMpPs KAl yIa TA
TaISIA TV epYalopEVeV Jag kal workshops yia Toug epriPoug. Avepaivouv Bouva Kal Tpéxouv papadaviovg. Yoga r) pilates oto
on campus YOUVAoTPIO; MITAOKET, TRESIHO N trekking oTn @von; O1 opddeg TnG Vodafone TpoTTovouvTal e TOLG KAALTEPOLG Kall
ol team building §pacTNEIGTNTEG TTOL OPYAVEVOVTAI ACKOLY CLXVA TIVELHA KAl... CWUA.

3. Ag oTapaTag va padaivelg. OEAovpE oI AVOPWTTOI UAG VA JAG EUTTVEOLY, AANG KAl VA EUTTVEOVTAI aTTO €uag. Na avamtbooovTal,
va ekaibebovTal, va egeENicooVTal, VA TTAPAUEVOLY AVTAYWVIOTIKOL. Ma va TO TIETOXOLHE ALTO,TTAPEXOLHE OAG TA ATTAPAITNTA
€OYOAEIa TTOL SIELPVLVOLY YVAOEIG KAl SeEIOTNTEG. AKOAOLOOVE ToV Kavova 70:20:10. To PeYAADTEPO KOMHATI TNG EKTTAISELONG
(70%) Tinydder atmd TNV KABNUEPIVH EUTTEIRIA UECA ATTO TOV EPYACIAKO POAO Kal T SIABE0N TV AvOPWTI®VY HAG VA AVAKAADYOULY,
va TIEIPAPATIOTOLY, VA TOAMJACOLY, va TIETOXOLY. To 20% cival ATTOTEAECUA TNG AANNAETISENAONG HE TO AVOPMOTIVO SLVAUIKO,
oLveEPYATEG, Managers, PEVTOPEG. Ol euTTveLOPEVOI epyalOuEvol Hag eival TTAVTA ekel yia OO0LG EeKIvOLY TO Tagidl TOLG OTN
Vodafone. Induction, Buddy assignment, Job Shadowing, eival pepikad amd Ta epyaAeia TTOL XPNOIUOTIOIOLHE YIa VA
avadeikvOOLHE VEOLG AVBPMTTOLG HE TAAEVTO Kal VA SNUIOLPYOLHE SLVATEG OPASES. TEAOG, Eva onuavTiko 10% TTPoEPXETAl ATTO
OPYAVWUEVEG EKTTAISELTIKEG SOpEG, OTTGG workshops, e-learnings, webinars.

Aladikaocia E'ITI)\OYT']Q & rrp(')c)\n!.png: H emAoyn e€aptaral amo T Béon MPooAnwNG. ETol n emAoyn

yiveral ge digital interviews ry/kai tests r)/kal 51Ia6pa0TIKEG AOKNOEIG KAl CLUVAVTHOEIG HE OTEAEXN HAG.

Ae€10TNTEG TTOL
avalnToLv:

MepIoKEg AVOIKTEC OETEIG:

ApaoTnplotmoinong:
> Digital ABfVa > MPAKTIKAG
\4

> Analytics
> Epyaoia
> ATTOQOITOI MTOAVTEXVIKQOV pyasias

IXOAQV, IXOADV

MANPOPOPIKAG, MaBnuaTikaV,
Marketing

ue MeTamTuxiakd (OAoKANpPwon
1y o€ €EENIEN) www.vodafone.gr
> Graduate Program - TCaBéANa 1-3, XaAdavépl
Discover 152 31
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Molol eipaocte

H Vodafone EAAGSag ivat péAog tou
OuptAou Vodafone, evog amd toug
HEYAAUTEPOUG OUIAOUG
TNAETIKOLVWVLWYV GTOV KOGO, Kal
AELTOUPYEL WG KATAAVTNG OTNV AYOoPd.
H eTaipia Tapéxel oUVOAIKES
UTINPECIEG eTTIKOVWVIAC TTIOU
oNpPIlouV AELOTILOTA TIC KABNUEPLVES
QAVAYKEC TWV TIEAATWY TNG, UE
KAWVOTOUA TPOIOVTA KAl UTINPECTES
oTaBepric, KVNTNG, internet Kat
TNAEGPaONC Kal EEEISIKEVEVEC ANICELG
yla eTUXELPOELS. Me SpaotnpldTnTta
otV EAAGSa amd to 1992, 1) Vodafone
odnyei v ayopd pmpootd kat
ouvexilel va ouveloDEPEL OE
KavoTtopia, £xovtag eTevdUoEL atd TO
2008 mavw amd 1,5 dio. Eupw.

’*ﬁ
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KouAtoUpa & ZT0X0G

>tdx0¢ ¢ Vodafone eival va poodépel éva
TIEPIRAANOV gpyaciag, oTo oToio ot dvepwTioL
avTILeTWTIloVTaL e oEBaATHO Kal
a€loTtpETiELa KAl TIApEXOVTAL {0EG EUKALPIEC Yia
6A\OUG aVEEAPTITWE EBVIKOTNTAG, GUAOY,
NAKiag, 0eE0UAAIKOU TIPOOAVATOALCHOU,
BpPNOKEVTIKWY TIETIOBN)OEWY 1) avaTnpiac.

®\odokia Tng Vodafone eivat va avadetxOei wg
£pY0d4TNG VYNANG tpoTiunang,
TPo0odEPOVTag 0TOUC £pYAlOUEVOUC
OTMUOVTIKEG EUKALPIEC ETIAYYEAUATIKIAG
ekTaideuong Kat eEENENG pHéoa oe €va
TIOAUTIOALTLO KO TIEPIBAANOV TIOU ETIOLWKEL
N S1adoPETIKGTITA KAL TNV EVOWHATWOT.

H Vodafone dlapopdwivel orjpuepa to
TiepIRAAAOV Epyaciag Tou PEANOVTOG, dTTou
KaBe epyaldEVOC UTIOPEL VA ELvVAL 0 EQUTOC
Tov, va ekmatdsveTal, va eEeAloosTal kat va
KALVOTOUEL CUUHETEXOVTAC O TNV AVATITUEN
TIPOIOVTWYV KAL UTINPECLWYV TIOV
AVTATIOKPIVOVTAL GTIG OUYXPOVES AVAYKES TWV
TIEAQTWYV HAC KAl GUPPBAANOUY TN dnuioupyia
£VOC KAOAUTEPOU, TILO CUVAPTIACTIKOVY
péAAOVTOC. [pog auTr] TNV KatevBuvon,
TIPOXWPOUUE 6TOV PUNPLAKS LETATXNUATIONS
TWV AELTOUPYLWYV paC péoa atté tn dnuioupyia
agile, dnAadr) EVEAIKTWYV KAl YPTIYOPWYV

OMAd WY, ELOAYOVTAG LA VEA LEPAPXLIKT]
KOUATOUPA TIOU KATAPPITITEL Ta TTapadootakd
HOVTEAA. Me Tnv SUvapn Tng TeXVoAoyiag pag
SiveTtal n SuvaTOTNTA VA TIPWTAYWVIOTHCOUUE
oV Ynolokn emavdotacn Kat TTapdAAnAa va
£VOUVALWOOUE TOUG TIEAETES ag OTNV
TIOPE( TOUC TIPOG £VA CUVAPTIOOTIKO HEANOV.

/ Tl meploodtepeg MAnpodopieg emiokedOeite TV LoTooeAda TG Vodafone




/ www.facebook.com/Vodafone-Careers

/ www.linkedin.com/company/vodafone

/ Website: www.vodafone.gr
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B 00 vomeIKE:
TOMEIL APALTHPIOTHTAZL:

Building Materials

OMIAQOL TITAN

ApaoTtnpiotnteg Eraipeiag:

O 'Opihog TITAN eival pia 81EBVAC eTaIpia SOUIKMY LAIKGV, UE JAKPOXOOVIA §ECUELON VA LTTNEETE TIG
MO OeUENSEIC avAYKES TNG KOIVGVIAG, TLURANOVTAG TaLTOXPOova OTN PICdCIUN AvaTTLEN, UE
oTreLOLVOTNTA KAl akepaldTNTA. O TITAN 16PVONKE TO 1902, OTNV EANGSC KAl €xel avaTiTLXOEl o€ pia
S1eBvr) eTaipia pe TTapovoia ot 14 XEES eva SIaBETel epYOOTACIA TOIUEVTOL O 10 aTTd AULTEG.

Nari va epyaoTeite otov ‘Opiho TITAN?

Ytov TiTdva eyaoTte OAol Pid oPdda TToL AvaTTOOCETAl KAl SNUIOLEYEI PE I0EC ELKAIPIES,
oLVEPYALETAl ATTOTEAECUATIKA, pabaivel, eEeENiooeTal KAl KAvel KABe Pépa Tn SIapopd.

Aladikacia emAOYNS & MPOTANWNG:  AvdapTnon ayyeAicv

AeEIOTNTEG TTOL Meploxeg AVOIKTEG
avalntoLv: ApaoTnplotToinong: Otoelg:

> OIKOVOWIKEG ETTIOTAMES
> Aloiknon Emixeipnoewy
> QLOIKEG EMOTAUES
(Pooikoi, Xnuikoi)
> MaenuarTikoi
> TMIANPOPOPIKN
> EMOTAPEG MNXAVIKGOV
AEI-ATEl (MnxavoAoyol
Mnxavikoi, HAekTpoAoyol
& HAeKTPOVIKOI MNXAVIKOI,
Xnuikoi Mnxavikoi, Mnxavikoi
MeTaAAEI®V - METAANOLPY RV,
MoAITIKoI Mnxavikoi)

ABryva > [P AKTIKAG

XaAkisog 22 a
www.titan-cement.com
main@titan.gr

#IIJ.



EAdte otnv opada pac

Ztov Titava elpacte 6AOL PLa opada TTou avamtUooETAL Kat
SnpLoupyel pe Loeg eukalpieg, cuVEPYAlETAL ATIOTEAEGUATLKA,
HaBaivel, e§eAiocoeTal Kal KAveL KAOe pépa tn Siapopd.

MdaBete mepLocotepa

YOUIH
MATTERS

m /company/titan-cement-company-sa/ Anploupywvtag agla yla Toug VEoug

/
Z TITAN
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Pharmaceutical Industr
FAMAR VT usIry

FAMAR

Apaotnpiotnteg Eraipeiag:

Established in 1949 in Greece, Famar is a leading European provider of contract industrial services to
the Pharmaceutical and Health & Beauty industry, with over 500 million packs shipped in 2006. Famar
has enjoyed substantial growth over the last years, realizing acquisitions in France, Italy, the Nether-
lands, and Greece while setting forth plans for further expansion and consolidation in existing markets.
With a network of 11 production sites, 3 pharmaceutical development units, 1 Health & Beauty R&D
unit, and 3 distribution centres, in 4 European countries, Famar reliably offers: ¢ Pharmaceutical
Production, « Pharmaceutical Development, ¢ Health & Beauty Production and R&D , ¢ Logistics.

Nari va epyaorteite otnv FAMAR?

You can make an impact in Famar. The company offers competitive salaries as well as opportunities for
development as an executive. Your career will take off in ways you cannot imagine.

Aladikacia emAoOYNG & TPOoTANWNG: Job posting (internal/external), interviews, case
studies

Ae€I0OTNTES TTOL Meploxeg AVOIKTEG
avalntouv: ApaoTnploTroinong: Otoelg:

> Mapaywyn ABnva
> OIKOVOUIKSG
> Logistics > Epyaoiag
> HR
> B2B sales
> Procurement
> T

> MPAKTIKAG

www.famar.gr
AyioL AnunTtpiov 63,
ANIPOG
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ZYNTOMH MAPOYZIAZH THEX QAMAP

“Famaris a leading provider of Pharmaceutical and Healthcare manufacturing and
development services with a legacy of 70 years of technology expertise.

Building on our experience, we are your reliable partner to deliver flexible solutions, from
development to production and distribution.

Recognized as a global leader in Liquids, Ointments and Creams, we are one of the top 10
pharma CDMOs, proud to be acknowledged for our customer care mindset.

VISION

Driven by our culture of an authentic service mindset, we are a team who cares about
customers, external parties and our people. We offer services covering the majority of
pharmaceutical dose forms, while providing a particularly strong expertise in Liquids,
Ointments and Creams.

Our organization is focused on developing Capability in our people, equipment and processes
in order to deliver Reliability for our customers.

We want to be a partner of choice, globally present and recognized for our customer focus,
excellence in execution and high quality finished products.

Our teams have built on their outstanding expertise in finding flexible and compliant
solutions to your needs, over 70 years.

We have long-established relationships with a broad customer base:

e Serving 8 out of the top 10 global pharma and 4 out of top 5 global generic
companies

e Solid track record with over 150 customers

e Experience, continuity and customer care are the cornerstones of Famar’s long-
term business-oriented partnership

In Greece we have over 1100 employees. We have manufacturing/packaging activities in
Alimos, Anthoussa, Avlonas 48 & 49. We have logistics, warehousing and transportation
activities in Avlonas and Thiva.

We offer and environment that provides opportunities to progress your career and make an
impact. We hire based on the potential we see in people. In Famar, you will be trusted to
dive right in, take the lead and use your initiative”.



Bl Ao nomHeKE:

Finance
IT
ATHEXGROUP

Ounos Xpnuartiotnpiou Abnvawv
Athens Exchange Group

ApaoTtnplotnteg Etaipeiag:

O 'OuINoG XpnuaTioTnpioL ABNVGV TTAPEXEl LTTNEECIEG €KKABAPIONG, SIAKAVOVIOUOL KAl
KATaxwENongG, KaBwg KAl OAOKANPWHEVEG ADTEIG TEXVOAOYIAG, LTTOCTNPEICOVTAG TNV AVATITLEN KAl
opyavwaon TNG EAANVIKNG KepaAaiayopdg.

Narti va epyaoreite oto ATHEX Group?

Emmevéboupe 0TOLG AvBPMOTTOLG PAG TTAPEXOVTAG ELKAIPIEG PABNONG KAl avamTuéng Tou eival
BACIOUEVEG TIG AVAYKEG TOLG KAI OTIG ETTIKEIONMATIKES JAG TTPOTEPAIOTNTEG.

MNpoopépouue SIAPOPES ELKAIPIES YIA €LEEIA KAl £I0COPOTINCN ETTAYYEAUATIKAG KAl TTIOOCWTTIKNG
{wNg, Omwg pabruarta pilates kal avtoApLVAG OTA YPAPEIA PAG, OUAda TTOS0CPAIPOL Kal
TEEEIUATOG, WLUXOAOYIKN) LTTOCTAPIEN OTOLG £pYAlOPEVOLC KAl TA PEAN TGV OIKOYYEVEIWY TOL KAl
NUEPES aIpodoaoiag yia TNV evioxvon TNG Tedmelag dipatog Tou OpIAoL. TEAOG TTPOCPEPOLE Eva
OANOKANPWUEVO  TTAKETO  TIAPOXWV  TTIOL  TTEQIAQURAvEL  ISIOTIKO  IATOPOPAPUAKELTIKO KAl
oLVTALI060TIKO TTEOYPAUUA, CITIoON OTO €0TIATOPIO TNG ETAINIAG, TTAPOXES YIA PPEPOVNTIIAKOLG
OTABUOLG KAl TTAISIKEG KATACKNVQOEIG K.d.

Aladikacia emAOYNG & TPOoANWNG: H diadikacia emAoyng pag mepIAapBavel
4 otdbia: 1. AfloAdynon Pioypa@ikod ONUEI®UATOG, 2. TeoT TexvikV 6e€iotnTwy 3. TeoT
TTPOCWTIIKWY SeEI0TATWY 4. TIOOCWTTIKY TLVEVTELEN.

A€€IOTNTESG TTOL MepIOXEG AVOIKTEC
avadlnTouv: ApaocTnplotoinong: OtosIc:
> QIKOVOUIKG ABrva > MPaKTIKAC
> Aloiknon
> Epyaoiag

Emixelipnoecyv
> Software

Development

> ETTIXElpNOoIaKn £pevbva
> Avalvon Sedouévav

> Software

www.athexgroup.gr
Ae@POPOG ABNVRV
110

Engineering
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ATHEXGROUP

Athens Exchange Group

ATHEXGROUP is looking for

If you are...

* Senior student or recent graduate in Business, Engineering,
Finance or Technology

* Passionate for the FinTech industry

+ Self motivated, with a history of pursuing personal goals

» Analytical and conceptual thinker

* Team player with outstanding communication skills

Kick-start your career
in Athens Exchange Group today!

hr@athexgroup.gr

athens exchange group m




TOMEIX APALTHPIOTHTAE:

Consumer Goods
Cosmetics

APIVITA AEBE

Apaotnpiotnteg Eraipeiag:

H APIVITA gival pia TTp@TOTTOPIAKH EAANVIKN ETAIRIA TTAPAYWYHS KAIVOTOUWY PLOIKGDV KAALVTIKGQV aTTd
TO0 1979 TOL TAPEXEl PLOIKA, ACPAANN KAl ATTOTEAECUATKR GPovTida. H Etaipia éxel maykoouia
TIAPOLCIA, N OTTOId CHUEPA KAALTITEI Eva SikTLO 14 XxwEV, loTravia, Xovyk Kovyk, Kbmpog, Povpavia,
BéAyio, ONavéia, MopTtoyahia, Ouvkpavia, Kpoartia, BovAyapia, Agtovia, Hvauévo Baoiieio, Quyyapia
kal ItaAia. ITnv APIVITA polpaldpacTe To KOIVO OpAa YIA AEipOPO AvATITLEN PE ATTOALTO CEBACUO Kal
aydrmn yia T @LON Kal TNV avepTOTNTA. QC €K TOLTOL, EMSIOKOLUE VA CLVEPYALOUAOTE e
AVOPMTTOLS WE EEAIPETIKNA IKAVOTNTA VA ETTIKOIVGOVOLY TN JOVadIkOTATA, TN GINocO®Ia Kal TIG afieg TNG
APIVITA, ©OTE va TTIOOWOOVLY ATTOTEAECUATIKA TA TTPOIOVTA KAl TIG LTTNPEETIEG PAG.

Nari va epyaoTeite otnv APIVITA?

H APIVITA gival pia eTaipia pe TTOALET) KAl CNPIAVTIKA TTAPOoLOia TOoo oTny EANGSa 600 kal og ayopég
TOL €€TEPIKOV. H eTaIpIa PPICKETAI OTNV AIXUN TOL SGPATOG OTOV TOMED TNG EMOTNMOVIKAG EPELVAG KAl
NG TPACIVNG AVATITLENG SNUIOLPYWVTAG £TCI £va €LVOIKO TTEQIBANAOY IO TNV TTOOCWTIIKA KAl
ETTAYYEAUATIKA €EENIEN TV epyalopévay TNG. MECA O€ Eva OLYXPOVO KAl TAXEWG AVATITUOCOUEVO
€PYAOCIAKO TTACICIO OI £V SLVAUEI CLVEPYATES PAG BA EXOLY TNV ELKAIPIA VA EKTTAISELTOLY KAl CUVETTCG
va avanTtbovy 1000 Ta hard 6co kal Ta soft skills Tovg. H APIVITA eival pia eTaipia Tov avayvwpilel Ty
TTEOOTIABEIA KAl TNV APOCI®ON TTAPEXOVTAG £VA AVTIAYWVIOTIKO TTAKETO TTAPOXWY OTO AvOPMOTIIVO
SLUVAUIKO NG, KABWS Kkal TN SuvaTdTNTA YIA OCLVEXN EKTTAISELON KAl AVATITLEN OTOV TOWEQ
evoIaPEPOVTWY TOL KABE epyalduevou.”

Aladikaoia emAOYNG & TTPOOCANWNG: H agiokpaTia kal n Siapdveia amoTeAoby BACIKEG
aieg pag kar avto Slagaiveral éviova oTn S1adiKacia eMAOYAG TTPOCKTIIKOL. A TO CLYKEKPIUEVO
OKOTIO £XEl SNUIOLPYNOEI EVAG SOUNUEVOG 06NYOG CLVEVTELENG UE KOIVEG EQWTNOTEIC YIA OAOLG TOLS
LTTOWNPIOLE AVA BECN, WOTE VA ATTOPEVYETAI N LTTOKEIEVIKOTNTA TOL afiohoynTn. Eiong, dAa Ta
OTENEXN TTOL CLPUETEXOLY OTN SIASIKACIA TV CLVEVTELEEWY, EXOLV AAREI EKTTAISELON ATTO TO TUNUA
AVOPOTTIVOL ALVAUIKOL.

AeEIOTNTEC TTOL MePIOXES AVOIKTEG
avalnTouv: ApaoTnplotroinong: ©toelg:

> Marketing ABAVG > MPAKTIKAG

> Anolyﬁcs > Epyoo'iog

> HR

> Finance

> Quality Contro

- Mechanical www.apivita.com/hellas

BI.MA MapkoTTobAOL

Engineering

Meocoyaiag

info@company.gr
+ LY
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IT
Telecommunications

ApaoTtnpioTnTteg Etaipeiag:

Cognity is the Digital Enabler of the leading Telecommunications, Financial Services, Betting and Retail
organisations in Europe and Middle East. Due to our long-standing relationships, we have become the
Trusted Partner of major organisations in their key IT, BSS and OSS projects, enabling their Digital
Transformation. By successfully blending the digital with the physical channels we digitally activate
these organisations, on solid ground. This empowers truly omni-channel and unique customer experi-
ences.

Nari va epyaocrteite otnv Cognity?

We are committed to the following core values:

- We value each employee as an individual and provide an environment where you can do your best
work.

- We work together as teams to realise our vision and realise our customer's vision.

- Our success is based on our customers' success.

- We achieve through excellence, exhibiting the highest levels of professionalism, competency
and ethics.

- We take informed action, by considering all relevant information and looking for creative solutions.

- We recognise the importance of open, honest and respectful communication to achieve
our business goals.

Aladikaoia emAOYAG & TPOCANWNG: ADS / INTERVIEWS & TEST

AeEIOTNTEG TTOL Meploxeg AVOIKTEG
avalnTouv: ApaoTnplotoinong: (Cldefalle
> Full Stack Java > MPAKTIKAG
Developers ABrva

> PHP/Drupal Developer > Epyaoiag

> CRM Consultant

> Telecommunication
SW Engineer

> Intergation Consultant

> Cloud Solutions

Consultant

#l"

Aed@. Knopioiag 42,
Mapouvoil

www.coghnity.gr
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TOMEIX APAXTHPIOTHTAL:

Consumer Goods
Finance
Human Resources
Pharmaceutical Industry

INGROUP Retail
Telecommunications

ApaoTtnpiotnteg ETaipeiag:
O 'OuAog INGROUP cuvepyddeTal Ye TIG eYAADTEQEG EANNVIKES Kall MTOALEBVIKEG ETAIPEIEG TNG EANNVIKAG
ayopdg kal avaiaupavel Tnv Ebpeon, EmAoyn kar Aiaxeipion NMoocwTTKoL yIA TIG eTAIOEIES TIEAATEG TNG.
TuvepyaldUaoTe e eTAIpiEG OTOLG TopeIG TV Consumer Goods, Finance, Human Resources, Pharma-

ceutical Industry, Retail, Telecommunications.

Nari va epyaoTeite otnv INGROUP?

AvalnToLE LTTOWNPIOLG YIA ETAIPEIEG TTEAATEG PAG.

Aladikacia emAoyng & mPOoAnyng:

FiveTal agloAdynon PEow TNG CLVEVTELENG KAl OTNV CLVEXEID pE SiIdpopa HR Tools.

AVOIKTEG Meploxeg Ae€IOTNTEC TTOL
OtoeIg: ApaoTtnploroinong: avadnTtouv:
> MPOAKTIKAG ABnva > OKoVOpIKa
> Epyaciag > NwANoEIg
> HR

> OAPPAKELTIKEG

www.ingroup.gr
OITYAQY 11, ABrnva

I-l:*




cammsquare

A Systemics Group Company Telecommunications

COMMSQUARE

ApaoTtnpiotnteg Etaipeiag:

H Commsquare Mpoo®épel £EEISIKELUEVEG TLUMPBOLAELTIKEG LTTNEETIEG KAl TTPOIOVTA AOYIOUIKOL Of
TTAPOXOLG KIVNTAG TNAEPVIAG, KLPIWG OTIG AYOPEG TNG ELPMTING Kal TNG M. AvaATOAAG. Ta Texvika
TUAMATA TV ETAIPEICY ALTWY XPNOILOTIOIOLY TA TTEOIOVTA KAl TIG LTTNEETIEC Monitoring, avaiuong,
kal BeAtioTotroinong TNG Commsquare yia Tn cLVeXH REATIOON TV eMEOTE®Y TV SIKTOWV KIVNTAG
TNAepwviag.H Commsquare éxel €5pa oTo BéAyio kal ypapeia otn EANGSa kal To Hvwpévo Baaielo.
ATTAOXOAEl ~60 gpyalopévoug, 35 ek TV OTToiwy oTnv ABRva, O1oL PEICKETAl KAl TO PEYAADTEQO
ypa®eio pag. H mAslown®ia Tev e0yalopévay Pag gival NXavIKoi SW Kal TNAETTIKOIVGVICV.

Mari va epyaoTeite otnv Commsquare?
Kamolog mou Ba ¢pBel otnv Commsquare 6d yivel YENOG HIOG opAdag TTou gival popEéag LYNANG
€€EISIKELONG KAl TEXVOYVWOIAG, TNOTELEl OTNV APIOTEIa KAl gival KATAAANAG Opyavwuévn @OTe va
APOPOIWVEl KAl VA EKTTAISEDEI ATTOTEAECUATIKA TA VEQ TNG PEAN. EKTOC AT’ TNV ATTOKTNON TTOALTIUGV
YVOOE®Y O 'évav TOUED TTOL €ival OTN AIXUN TV TEXVOAOYIKWV €EENIEEWY OTTWC O TNAETTIKOIVGVIES, Ol
pnxavikoi Tng Commsquare QTOKTOLV KAl CNUAVTIKEG EUTIEINIEG, €PYAlOPEVOl OE €va ATTAITNTIKO
TIEPIBAANOV, O€ ETTAPH PE TTEAATEG ATTO SIAPOPETIKEG ETAINEIES KAl XWPOEG.

Aladikacia emAoynG & MpooAnyng:
MOAIC TTPOKOWEI N AvAYKN YIA TTPOCANWN, XONOIUOTTOIOVUE TOLG £EMG TOOTTOLG:
Anpoacigbon NG Béong oTo site pag, dnuocicvuon ayyehiag oTo Linkedin, TTPoo®TTIKA cLOTACN
amrd oLVASEAPOLG Kal TEAOG, YECw Recruiter.
H emAoyn yiveral pe:
ALIoAOYNON BIOYPAPIKGDV, TEXVIKN AEIOAOYNON WE TIOOTWTTIKA CLVEVTELEN (TTOL TTEQIAAUPAVEI KAl
1€0T) KAl a§loAdynon Tou xapakTEa kai Tou cultural fit.
Ol veoTIpooAAUPBaVOPEVOI AKOAOLBOLY TTPOYPAUUA EVTAENG UE:
EVTATIKES EKTTAISEVOEIG OTO YVWOTIKO AVTIKEIUEVO, EVTAEn o€ LTTAPXOLOA OUASA (Eva PUENOG TNG
oTToiag AavaAaURAVE TO POAO PEVTOPA ) KAI TEAOG, CLVEXEIG AfloAOYNOEIC/ekBETEIC TTPOOSOU.

A£EIOTNTEG TTOL MepIoXES AVOIKTEG
avalnTouv: ApAOCTNEIOTTOINONG: Otoelg:

> Mnxavikoi SW ABnva
> TNAETTIKOIVGVIQV

> Epyaoiag

MNamappnyotmovbAoL 21-
Ay. Mapaokevn

www.commsquare.com

#l”.



Facts and figures

We provide Services & Products that allow Mobile
Operators optimize network performance and
improve the way subscribers perceive quality.

We deliver reliable and actionable KPIs to trouble-
shoot and optimise mobile data networks

+ Privately owned engineering company founded
in 2001

* HQ in Belgium; offices in Greece and UK
+ Part of Systemics Group in 2016

30+ operators in 15 countries across EMEA benefit
from the quality of our work.

Our Value Proposition

EE=w

SOLUTIONS

E2E
Monitoring

Commesquare Products

A comprehensive active and passive probing
suite that empowers mobile data network
performance and improves business efficiency.

SERVICES

Advanced
Consultancy

Product Portfolio

Monitor, measure, a
our mobile ne
customers’

optimise
ork to maximise
erformanc

Major References

Key differentiators
Commsquare offers deep technical expertise and
combined knowledge in:

Commsquare delivers

Radio Access Network, Core Network and
Operation Support Systems (OSS)

Signaling and IP protocols
Software development
high quality value to

address the needs of diverse business users
within an organization

Commsquare Services

We are a competence centre for mobile core &
radio, IP, IT and SW development. We are

G

ommitted to help you handle complex technical

issues and driven to deliver outstanding results

Services Suite




TOMEIY APAYTHPIOTHTAX:

Information Services

ApaoTnpiotnteg Etaipeiag:
Dialectica is a fast-growing information services firm that partners with private equity, hedge
funds and advisory firms from all over the world. Joining Dialectica is a unique chance to be
part of ateam that operates across the global business environment.

Mari va epyaorTeite otnv Dialectica?

Why join us?
International exposure: We work with clients and industry specialists spanning every timezone of

the globe.
Client facing responsibilities: We collaborate with the world’s most sophisticated investors and

corporate strategists.
Cross-sector projects: You will have the unique opportunity to learn from the leading CEOs of

industry, from O&G to media to biotechnology.
Commercial skillset: You will develop a fundamental commercial skill set in the high growth

information services field.

Aladikacia emAoyng & mpocAnyng:
Different channels:LinkedIn, other platforms, participation in career fairs

AeEIOTNTEG TTOL MNeploxég AVOIKTEG
avalntoLv: ApaocTnpIoToinong: Qtoeig:
> Finance ABnva > Epyaoiag
> Audit

> Tax

> Accounting

> Consulting

London
www.dialecticanet.com

#"-




WHO WE ARE

Dialectica is a knowledge sharing platform that
connects the worlds leading investment and
corporate strategists with industry specialists
across every sector and geography.

Our key differentiator is our Athens research
operations which allows us to dedicate twice
as many analyst resources to each project
compared to our competitors.

Founded in 2015, our team has grown to 40+
research analysts.

WHAT WE DO

Clients turn to us when they need industry
knowledge to support more efficient growth
strategy, due diligence, organizational design
and market assessment projects.

sharing knowledge &

beyond borders
DIALECTICA

€§E dialecticanet.com |d info@dialecticanet.com Q +44 203 637 2934



TOMEIX APAXTHPIOTHTAYL:

Consulting
Finance
Human Resources

ERNEST & YOUNG

ApaoTtnpiotnteg Eraipeiag:

EY is a global leader in assurance, tax, transaction and advisory services. The insights and
quality services we deliver help build trust and confidence in the capital markets and in econ-
omies the world over. We develop outstanding leaders who team fo deliver on our promises to
all of our stakeholders. In so doing, we play a critical role in building a better working world for
our people, for our clients and for our communities. EY refers to the global organization, and
may refer fo one or more, of the member firms of Ernst &Young Global Limited, each of which
is a separate legal entity. Ernst & Young Global Limited, a UK company limited by guarantee,
does not provide services to clients. For more information about our organization, please visit

ey.com.
AeEIOTNTEG TTOL Meploxég AVOIKTEG
avalnTtouvv: ApaoTnEIOTTOINONG: Otoelg:
> OIKOVOUIKS ABnva > Epyaociag
. Oecoalovik
> AOYIOTIKN n > MEAKTIKAC
> [MANPOPOPIKN

KAl CLVAPEIG
5e€10TNTEG

XEIMAPPAY 8B, 15125,
MAPOYZI, AOGHNA
www.ey.com/gr




EY is one of the world's leading professional services
firms, offering assurance, tax, transaction and
advisory services.

EY is a $31.4 billion global leader, with over 262,000
people across over 150 countries and 700 offices.

EY in Greece:

EY has been operating in Greece since 1926. It is a
leading firm in assurance, tax, transaction and advisory
services, with approximately 1,200 people in total, in
two offices in Athens and Thessaloniki.

EY assists its clients that range from private individuals
and entrepreneurial businesses to major public
companies and multinationals, to anticipate, define
and deal with issues that are critical to their success.

The firm has the knowledge, technology and creativity
expected in a trusted business advisor, helping clients
operate more efficiently, manage risk, foster growth
and inspire confidence.

EY Greece is part of Europe, Middle East, India and
Africa (EMEIA) Area and one of the 31 countries that
comprise the CESA (Central, Eastern and Southeastern
Europe & Central Asia) region.

This enables and facilitates our experienced
professionals to use and implement our global proven
methodologies and extensive resources so as to offer
quality and seamless services, to our domestic clients
as well as to clients that operate cross borders.

Our structure allows us to:

» act cohesively to achieve our
1 T 2 00 strategic priorities
Professionals for people, quality and growth;
in Greece » respond effectively against a
background of challenges and

change in each of our local
2 markets throughout the world;

» achieve greater focus, leverage
and coordination across the
organization to the benefit of
our clients;

» promote greater effectiveness
and efficiency in delivering

9 3 services to the companies
we serve;

Years operating in » deliver consistent quality
Greece, since 1926 and integrity every time
and everyplace.

Offices in Athens
and Thessaloniki

—— ‘_
=W
W}

Building a better
working world

Advisory, solves complex business issues
and helps clients transform and improve
their performance. The main services
offered are:

Performance Improvement

Finance, Supply Chain & Operations, Technology,
Strategy & Customer, Data & Analytics

Risk

FSRM, Actuarial, Risk Assurance, Cyber Security,
Internal Audit & Risk Transformation

People Advisory Services

Assurance, drives increased skepticism
around financial information to protect
and serve the public interest and deliver
the highest quality audits.

The main services offered are:

External Audit Services
Financial Accounting Advisory Services (FAAS)
Climate Change & Sustainability Services (CCaSS)

Forensics & Integrity Services (FIS)

Tax, assists businesses better meet
their obligations and understand the
implications of their decisions.
The main services offered are:

Business Tax Services

Global Compliance & Reporting

Tax Accounting & Risk Advisory Services
Transaction Tax Services

Indirect Tax Services

International Tax Services

People Advisory Services

Legal Services

Transaction Advisory Services,
empowers clients to achieve sustainable
growth through strategic allocation of
capital. The main services offered are:

Valuations & Business Modelling Services
Restructuring Services

Lead Advisory Services

Operational Transaction Services
Transaction Support Services
Transaction Tax Services
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TOMEIX APAYTHPIOTHTAY:
IT

Apaotnpiotnteg Etaipeiag:
Founded in 1989 and with the vision to simplify risk management software, EXUS launched its
Debt Collections Suite in 2016 with the aim to support financial entities worldwide to improve
their results. With headquarters in London and R&D centre in Athens, our EFS Debt Collections
& Recovery Software is trusted by risk professionals in more than 26 countries worldwide. We
infroduce simplicity and intelligence in their business processes through technology, improv-
ing their collections performance.

Nari va epyaorteite otnv EXUS?

AOY® TOL TTOAL KAAOUL KAIUATOG, TNG EKTTAISeLONG TTOL Ba AAREl KAl TNV emAPn pe NEeg
TexvoAovieg.

Aladikaoia emAoyng & mpooAnyng:
Ale€aywyr) SOUNUEVY CLVEVTELEEWY KAl TEXVIKQV tests yia BEceic Mnxavikay.

AeEIOTNTEG TTOL Meploxeg AVOIKTEG
avalntouv: ApaoTnplomoinong: Otoelg:
> Software ABnva > Epyaoiag
Engineering
- Java > MPAKTIKNG
> SQLMySQL
> Angular

> Data Analysis

> Digital
Marketing

A. Meooyeiwy 73-75 &
Eotiag 1, AGryva
WWW.EXUS.CO.UK
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We are looking
forward to
welcome you
on board!

Our Values

We are transparent and direct

We are passionate, positive & fun

We are respectful & friendly, never cynical or sarcastic
We never settle, we always find a

better, smarter solution

We are eager to learn & explore

We put the greater good first

We are frugal & we do not waste resources

We are fanatically disciplined, we keep our word &
deliver on our promises

https://www.exus.co.uk/en/careers/

Some of EXUS roles

iOS and Android Developers
Microsoft .Net/MVC Developers
Ul / UX Designers

Data Scientists

Business Analysts

Machine Learning Engineers
Java Engineers

QA Engineers

Project Managers

Support Engineers

=XUS.

Innovation / Research & Developement

EXUS' Innovation department is working on numerous large-scale

Research and Innovation Projects in various sectors such Security

(Physical and Cyber), Transport, Health and Creativity, with our core

competence being around data analytics, Al, blockhain, complex

event processing and large scale cloud implementations



B Ao vomeKE:

Consulting
Finance

ApacTtnpiotnteg ETaipeiag:
H Grant Thornton atroTelei évav opyaviouo TTAPOXNG EAEYKTIKGV, POPOAOYIKWY KAl TUUBOLAELTIKGV
LTTNEECIQV, PE TIEPICCOTEPA amd 53.000 oTtehéxn oe 140 XwPEEG. ITOXOG YAG gival va Bondrnooupe
SLUVAUIKEG ETTIXEIPACEIG VA EEKAEISAOOLY TIG SLVATOTNTEG TOLG Yia avarTuén. H Grant Thornton otnv
EANGSO  amoTeAel évav  amd  TOLG  MEYOADTEPOLG TTAPOXOLG  EAEYKTIKQV, (POPOAOYIKDV KAl
OCULMPOLAELTIKGDV LTTNPEECIMV. Mg TTapovoia ot 4 TTOAeIG (ABrva, @cocalovikn, HpodkAeio KpATng Kal
ldvviva) kal pe TepIoooTePa ammo 600 €EEISIKELUEVA OTEAEXN, SIOBETOLUE YVON KAl EUTIEIQIA,
SI00QANIZOVTAG Hia OLOIACTIKA OXEON CLVEPYACIAG PE TOLG TTEAATEC PAG. BAOCIKOI TTOAGVEG TNG
TIPOOEYYIONG PAG €ival TO aLBEVTIKO &VOIAREPOV YIA TOLG TIEAATEG HAG, N KATAvONoNn TV
EEXWPIOTAV TTPOKANTEWY TTOL AVTIMETWTTICOLY KAl N APOTIWON OTIC PINOSOEIEG KAl OTN CTPATNYIKN
AvATITLENG TOLG, YECA OTO 18IAITELO TIEPIBAAOV OTO OTIOIO SPACTNEIOTTOIOLVTAL. ME TOV TPOTTO
TIPOCEYYIONG HAG, CLVOETOLME TIC KATAANNAEG OUASEG OTEAEXQV, TTIDOKEIMEVOL VA TIOOTPEPOLME EVA
€LPL PACUA LTTNEECIWV KAl ADCEWYV, TTOL WG OTOXO £XOLV TN PAKPOXPOVIA AVATITLEN TWV TTEAATCV
HaG.

Nari va epyacrteite otnv Grant Thornton?
* Friendly and dynamic working environment, in which you can develop your skills and
competencies.
* Competitive remuneration and benefits package.
* A work place with a strong focus on values and work-life balance and the joint aim to provide the
best possible solutions for our clients.
¢ Formal training, coaching and mentoring.
¢ Your professional and personal success is our commitment.

AlaSikacia emAoyng & mpoéoAnyng:
H Sdiadikacia mpdoAnwng TrepIANaUpAvel CLVEVTELEEIGC KABWGS Kal testing sessions.

AeEIOTNTES TTOL Meploxég AVOIKTEG
avalnTtouv: ApaoTnplomoinong: Otoelg:
> OIKOVOUIKA ABnva > Epyaoiag
> XpNUATOOIKOVOUIKS > [PAKTIKAG

> AOVIOTIKN

> Web development

> Energy
ZepLPOL 56

www.grant-thornton.gr
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I AMAOI YNOXTHPIKTEL JOB FAIR ATHENS 2019

TOMEIL APAYTHPIOTHTAZL:
Industry

Henkel Hellas

ApaoTnpiotnteg Etaipeiag:

H HENKEL kaTtéxel S1EOVG NYETIKEG OE0EIC OTOLG TOMEIG TV KATAVOA®TIKGOV Kal Blopnxavikoyv
TTPOIOVT®V Kal TexvoAoyicV. Eival To dvoua 1oL KpLRETAI TTIOG ATTO TTOAAG TTPOIOVTA UAPKAG, OTTWG
Dixan, Neomat, Persil, Schwarzkopf, Syoss, Fa, Loctite, Pritt k.a. H eTaipia §pactnpiotroleital o€ TREIG
ETTIXEIONOIAKOVG TOUEIG :

. AToppuLTTavTKa & Mpoiovra Oikiakng ®povtidag
. Ouoppia & ®povrTiba kal
. TOYKOANTIKEG TexVOAOYiEG.

Mari va epyaoTeite otnv Henkel Hellas?

EipaoTe pia opdda yepdtn mabog kal SIapOPETIKOTNTA TTOL TNV EVAOVEI PIA ICXLPEN ETAIOIKA KOLATOLOA
Kl O KOIVOG OKOTTOG YIa T dnuiovpyia Pioiung agiag. Itn Henkel moTtebovue oTI KAOE epyalOUEVOG
ummopei va kavel TN Slagopd.  YmooTnpilovue TNV Sila PBiov pABNON Pe OTOXELUEVA KAl
TTOOCOPUOCUEVA  EKTTAISELTIKA TTPOYPAUUATA KAl oLvepyaoieg.  EmpPpaPepouue TNV apiotn
amodoaon Kal CLVEEOLUE TNV TIPOTWTTIKA CLVEITPOPA HUE TOLG TTPATNYIKOLG OTOXOLG TNG ETAIPEIAG.
EmmevéboLUe OTA TOAEVTA PAG PECW OTOXELHUEVOL ATOMIKOL TTAGVOL avaATTLENG KAl TTIOOCPEPOLIE
eLKaIPiEG YIa S1EBvR oTadiodpopia kal eEENIEN Oe LYNAOTEPEG BETEIG 1) VEOLG POAOLG. Epapudlovue
TIOQAKTIKEG PE OTOXO TNV €LEEIA KAl TNV ICOPPOTTIA PETAED TIOOCWTTIKAG KAl ETTAYYEAUATIKAG {WNG.

Aladikaoia emAoyng & mpooAnYng:

A&loTTOIo0LUE CLVSLACTIKA OAA Ta SIaBeCIya KAvAAla kata TePITTwon (LinkedIn, Career Days,
AYVYENIEG, ETTAPN U MAVETTIOTAUIA K.O ) TIPOKEIMEVOL VA AvalnTNOOLME KAl VA TTOOCAAGROLUE VEO
TTOOOWTTIKO.

Ae€IOTNTES TTOL Meploxég
avalnTouv: ApaoTnplotoinong:

> Supply chain ABnva

> Sales

> Marketing.

www.henkel.gr
Kutrpou 23, Mooxato

hr.greece@henkel.com

+ ol




HENKEL

IS FOR THOSE
WHO STEP UP.

DO YoU?

Career opportunities around the globe

Visibility to senior management
Digital Learning

Health, safety and well-being practices

Commitment to Sustainability

www.Iinkedin.com/“ kel {_“ keltal @www.facebook.com/henkelcareers www.youtube.com/HenkeI
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Industry
IMERYS

IMERYS GREECE S.A.

Apaotnpiotnteg Eraipeiag:

Based in over 50 countries and with 270 industrial sites, Imerys is the world leader in mineral-based
specialties for industry, delivering high value-added, functional solutions to a great number of sectors,
from processing industries to consumer goods and building products. The Group draws on its
knowledge of applications, scientific expertise and technological know-how to offer solutions benefit-
ing ifs mineral resources, produce synthetic minerals and develop formulations.

Combining expertise, creativity and aftentiveness to customers’ needs, the Group’s teams constantly
identify new applications and develop high value-added solutions under a determined approach to
responsible development.

Mari va epyaocTeite otnv Imerys?

In Human Resources, Imerys has organized its sustainable development strategy along four main lines.
Our Training goal is fo provide career enhancing opportunities, by promoting personal growth, our
Benefits plan is continuously being improved fo better cover employee’s needs. Our Industrial Relations
line aims to foster positive relations with employee representation bodies and trade unions and our
Diversity line encourages the recruitment and career development of people from varied
backgrounds. We are committed to complying with legislation in force in the countries where we
operate, particularly in terms of health and safety, non-discrimination, privacy, child labor, compensa-
tion and working hours.

Aladikaoia emAoyng & mpooAnyng:

The recruitment process: At Imerys, every recruitment is viewed from a long-term perspective. That is
why we give particular importance to our recruitment process, whatever the level of the position
being offered. This process has three stages and involves HR and operational staff to ensure greater
objectivity.

Stage 1: pre-selection (after a CV has been submitted to our website, a letter has been received

or a CV submitted via a forum, or via a job posting website)

Stage 2: HR inferview

Stage 3: operational interview(s)
Furthermore, Imerys is offering a great opportunity to talented and motivated recent graduates. Our
Graduate's Trainee Program provides graduates with rich and diverse experiences in a multicultural
and challenging environment. The aim is to recruit top-performing graduates, enabling them to
accelerate their career and become part of the next generation of the key contributors of Imerys.
The Program consists of two 12-month rotations in two different positions. The program is open fo fresh
graduates with up to 3 years of experience.

Ae€1OTNTEG TTOL Meploxég AVOIKTEG
avalnTouv: ApaoTnplotoinong: Otoelg:
> Mnxovm‘oi Athens > Epyaociag
MeTaAAgiov Milos . '
> Mnxavikoi XnuIKoi Fokida pakTikns
> OIKOVOUIKA
> AOYIOTIKY| 15 A. Metaxa st., 145 é4

Kifisia, Greece

WWW.imerys.com
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Mineral solutions
to create
tomorrow’s world

World leader in mineral-based specialties for industry,

Imerys delivers high value-added, functional solutions to

a great number of industries, ranging from process manufacturing
to consumer goods.

The Group draws on its understanding of applications, technological
knowledge and expertise in materials science to deliver solutions
by beneficiating its mineral resources, synthetic minerals and
formulations. Imerys contributes essential properties to customers’
products and their performance, including heat resistance, hardness,
conductivity, opacity, durability, purity, lightness, filtration, adsorption
and water repellency.

Imerys meets ambitious targets to develop responsibly, focusing
on people, the environment and corporate governance.

17,800 employees

230 industrial sites o

&

IMERYS

TRANSFORM TO PERFORM

50+ countries
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TOMEIX APAYTHPIOTHTAY:

Consulfing
Audit
Tax
Advisory services

ApaoTtnpidotnTeg ETaipeiag:

H KPMG cival éva TTaykoouio SIKTLO ETAIREICY TTAPOXNG EAeYKTIKWY, DOPOAOYIKGV KAl ZUUBOLAELTIKGV
LTTNPEETIOV. APACTNEIOTTOIOLHACTE Ot 153 XWPEES KAl TTEPIOXES KAl ATTACXOAOLUE TTEPICTOTERA ATTO
207 000 atopa ot eTalpeieG-PEAN TTAYKOOMIWG. O aveEApTNTES £TAIPEiEG-UEAN TOL SIkTLOL TNG KPMG
eival ouvéedepéveg pe TNV KPMG International Cooperative ("KPMG International”), pia eABeTikn
eTaipeia. KaBe etaipeia Tng KPMG gival voUIKa SIAKQITH) KAl QLTOTEANG OVTOTNTA KAl ALTOXAPAKTNPIZETAI
@G TéToIa. OI TTEAATEG PAG Eival ETTIXEIONTEIS, POPEIC TOL SNUOTCIOL TOUED KABWG KAl UN-KEPSOTKOTTIKOI
opyaviopoi. AtrebBovovTtal otny KPMG avalntvtag éva otabepd TTPOTOTTO LTTNPECIWY, TO OTTOI0
Baoiletal oe LYPNAOL ETITIESOL ETTAYYEAUATIKEG IKAVOTNTEG, SIOPATIKOTNTA KAl YVWON TNG TOTTIIKAG
ayopdgc.

Mari va epyaoTeite otnv KPMG?

H KPMG eival xTiopévn TAve o€ yepd BepéNia eumoToobvng, TToIOTNTAG KAl cuvepyaoiag. EiuaoTe
APOCIDUEVOI OTNY SNUIOLPYIA PIAG KOLATODPAG CLVEXOLG EKTTAISELONG, N OTToIa Ba oag Bonénaoel va
avamTLEETE EUTTIOTOODVN OTIG YVAOEIG OAG KAl VA XTIOETE OTIWG €0EIC EMOULUEITE TO KEPAAAIO TNG
KAPIELAG OAG. LAG TTAPEXOLUE OAN TNV LTTOCTAPIEN TTOL XEEIAlECHOE YIA VA XTIOETE TNV KAPIEPA OAG KAl
Va TTETOXETE TOLG ETTAYYEAUATIKOLG OAG OTOXOULG.

MoAAoi aTTd TOLG AVBPXOTTOLG PAG EXOLY NEN TTOALXOOVES KAl ETTITUXNUEVES KAPIEPES KOVTA UAG. AANOI,
JE EQOSIA TIC YVQOEIG, TIG EUTTEINIEG KA TIG IKAVOTNTEG TTOL AVETTTLEAV pAdl HAG, KATAPEPAY OTTOLSAIA
TIPAYUATA OTNV UETETTETA ETTAYYEAUATIKY) TOLG TToEEia. ‘OTrola AoIToOV KatebBLvoN Kal av TAPE N
KaplEpa oag, n diadpoun oag otny KPMG, Ba atroteAéoel eEQIPETIKA TTPOOONKN OTO BIOYPAPIKO CAG.
Kal omouv kal av cag mae n Iwn, 8a €oaoTte mAvia Koupat evog duvartol Kal onuaivovTog
ETTAYYEAUATIKOV SIKTOOL.

Aladikacia emAoyng & TPOoAnYng:

E€eISIkeLUEVA OTEAEXN TNG AlEDBLYONG AVEPWTTIVOL ALVAUIKOD XONTIUOTIOIOLY TO GLVOAO TV
OLYXPOV®V PEBOSWYV, TTOAKTIKGV KAl EDYAAEIV AEIOAOYNONG KAl ETTIAOYNG TTPOTWTTIKOL.

AeEIOTNTEG TTOL Meploxeg AVOIKTEC
avalnroov: ApaoTnploToinong: Otoelg:
H emiTuxia pag paaciletal
OTO €EAIPETIKO ETTITTIESO TGV Athens > Epyaoiag

avBpwmTwy pag. O1
IKAVOTNTEG, Ol YV OEIG KAl .
o1 6£€10TNTEG TGOV > [MPAKTIKNG
avlpoT®Y Yag, eival o
KEVTPIKOG TTAPAY WV
emrtoxiag 1ng KPMG.

Mag apeoel va
epyalouaoTe ye
avBlpmTTOLG TTOL
HolpaZovral Tov idlo oKoTo.
AVOP®DTTOLG TTOL ETTIOLHOLY
va ocLuPAloLY BeTIKA Kal
VA CLVEICPEPOLY OTNV
Kolvavia. AvOp@mITOLG TToL Aghia Paraskevi
gival armopaciouévol va

KAvoLV TNV SIa@opd oToV
KOouOo TToL {oLE!

# Eca

3, Stratigou Tombra,

home.kpmg/gr




Jniold your taent

Kapiépa otnv KPMG

Ytnv KPMG miotedoupe 6Tl To HéAAOV pag
eEaptdtal and Tov TPOTo e TOoV Oroio
avantyooouE Ta ISIAITEPA XAPAKTNPIOTIKG TwV
avBp@MwV Pag, Mapéxoviag éva repiBailov
epyaciag, 6rou kabévag uropei va eEeAixBei
MPOCWIIKA KAl €MAayYEAUATIKA.

Me tnv uroothpi€n pag, Ba Uropéoete va
€€ePEUVNOETE TI EUKaIpieg Mou avoiyoval
UMpootd 0ag Kal va eMMAEEETE TOV 0WOTO yia
€0dg enayyeAuatikd dpduo. H ouvexng
€KMai®euan, N GUUHETOXN O€ PEYAAES OUAdES
épywv, n duvatdnta yia rotation oe
SlapopeTikég BETeIg epyaaiag yéoa oTov
opyaviopo, ol dieBveig cuvepyaoieg Kal
ArMOOTOAEG KAl N EMIJOVA OTO EMOIKOOOUNTIKO
feedback, anotehoUv pepikd pévo ano ta
OTOIXEO MOU «XxTizouv» TOV emayyeApatia
otnv KPMG.

O1 avBpwroi pag

H ermtuxia pag Pacizetar ato uwnAo eminedo
TWV avBPOMWV Pag. LToV ENAyYEAUATIOUO, OTIG
IKAVOTNTES KAl TNV TEXVOYVWOia Toug. Eival
ernayyeApatieg pe eBvikég kar dieBveig
aKkadnpaikég Kal enayyeAUATIKES MIOTOMOINCEIG
Kal éxouv dnuioupynaoel NdN MOAUXPOVES Kal
EMITUXNUEVES KAPIEPES pazi pag. Av Aoimév n
@IAobdoEia oag eival va eEeAixBeite o€
€MTUXNPEVO emayyeApatia e e§eIdIkeupéveg
YVQOOEIS Kal MOAUEMIMESES eUMEIRiES, EUEN
uriopoUle va oag e@odIGcoulE Ue Ta
KatdAANAa epyaAeia yia va MeTUXETE Toug
0TOX0UG 0ag Kovtd pag!

kpmg.com/gr/careers

© 2019 KPMG Opkwto( EAeyktég AE, EAANvikr) Avivupn Etaipeia kat péhog Tou SIKTUou aveEapmnTwy eTAPELdV-HEAdV Tng KPMG cuvdedepévav
pe v KPMG International Cooperative ("KPMG International"), evég EABETIKOU vopikoU ripoadrou. Me Tnv empUAagn kGBe SkalwpaTog.
To 6vopa kat To Aoydturo KPMG anoteholv karaxwpnuéva epropikd ofjpara i orjpara g KPMG International



TOMEIL APAYTHPIOTHTAE:

Consumer Goods

ApaoTtnpiotnteg Eraipeiag:

"We're Mondeléz International, a team of 100,000 colleagues working in 165 countries with a shared
dream: to create delicious moments of joy. Did you know that2 ‘Monde’ comes from the Latin
word for ‘world’ and ‘delez’ is another way of saying ‘delicious’. So being delicious around the
world is at the heart of our company — and our careers. Our people reflect the diversity of the
consumers we delight and the businesses we partner with. We are passionate about difference...
diverse and unique perspectives ... because from them come the best ideas.

What makes working at Mondeléz International so special2 Many things. The iconic brands- from
Cadbury Dairy Milk and Milka chocolate, LU and Oreo biscuits, to Tang powdered beverages or
Trident gum-and global nature of our business. The continuous innovation and endless opportuni-
fies to grow. The chance, each and every day, to put a smile on people’s faces.

We're a big company. And we offer the opportunities of a big company. But we do things
differently.

Every colleague matters. And every colleague has the chance to make their mark.

In Greece, Mondelez has presence since 1988 (as Kraft foods) and is promoting responsibly favorite
brands like: Lacta, Pavlides, Kiss, 3BIT, Philadelphia cream cheese, OREO, Ergastiri Pavlides, Trident,
Dentyne, Bubbaloo and Halls. Our employees are genuinely passionate about our brands and truly
love creating our delicious products in a fun and inspiring environment. Awarded the title of “Best
Workplace” for 2014 by the Great Place to Work Institute, we promote a fulfilling, creative and
inspiring environment where we regularly recognize our employees’ accomplishments.

Whatever you're good at, we'll help you to become even better. We offer passionate, energetic
and curious people a huge choice of careers in our fun, fast-paced, global business. So whether
you want to turn great ideas into brilliant brands in Research, Development & Quality, create
products consumers love in Manufacturing, or show your entrepreneurial flair in another field,
discover where you'll thrive."

Nari va epyaocTeite otnv Mondelez International?

TOVEXNG EKTTaiISeLON Kal €EENIEN, €LXAPIOTO TIEPIRANOV gpyaciag, duvardTnTa HETAKiVNONG OF
Siapopa TuAuaTa.

Aladikacia emAOYNS & MPOTANWNG: AvApTNON AyYENIGY OTO ETAIPIKO site

AeEIOTNTEG TTOL Meploxeg AVOIKTEG
avalntouv: ApaoTnploToinong: Otoeig:
> Marketing Athens > MPAKTIKAG

> Sales

> Supply Chain
> Manufacturing
ApIoTOTEAOLG 19-21

> Engineering

# EaY

mondelezinternational.com




COME AND JOIN US!

Explore your career options with
Mondeléz by visiting our site:
mondelezinternational.com

Follow us on Facebook at
facebook.com/mondelezinternational
or come and speak with us!

JMondelez,

International

SNACKING MADE RIGHT



ORACLE ”

ApaoTtnpiotnTeg ETaipeiag:

H Oracle, évag Taykoouiog TmpounBevthg entferprise cloud computing, evéuvauvel
ETTIXEIPNOEIG KABE PeyéBoLg oTo TALiSI TTPOC TO WNPIAKO peTaoxnuaTiopd Toug. To Oracle
Cloud Tapéxel dia TTIARPN COLITA EVOTIOINUEVGY  EPAPUOY®Y via TIG TMwAnoeg, Tnv
E€uTTNPETNON, TO Marketing, To AvBP@TTIVO ALVAUIKO, Ta XPNUATOOIKOVOUIKA, TNV EposdiacTikn
ANVCISa kal TNV Mapaywyr), KaBoS Kal LWNANG ALTOUATOTTIOINCONG KAl ACPAAEIAS SeLTEPNG
vevIag vmodopr) cuptrepihaupavouévng 1ng Oracle Autonomous Database.

Me mrepioocdTepoLg amd 430.000 TreAdaTeg, 137.000 epyaldpevoug kar 25.000 cuvepyaTeg o€
mave amod 175 xopeg, n Oracle BonBdel ToLG TTEAATEG VA AvamTLEOLY OTEATNYIKA TTAAVA KAl
va e&eAifouv TO TagiSI TOLG OTO cloud aTd oToINSATTIOTE ONEio: VEes cloud LAOTTOINCEIG,
legacy mepIBAANovTa Kal LREISIKEG LAOTTOINCEIG. A TTEPICTOTEPES TTANPOPOPIEG OXETIKA E TNV
Oracle (NYSE:ORCL), emokepBeite TNV I0TOCEAISa www.oracle.com.

Aladikaoia emAOYNG & TTPOTANWNG: oracle.com/careers

AeE1OTNTEC TTOL Meploxeg AVOIKTEG
avadlnTouv: ApaoTnploToinong: Otoeg:
> T Athens > MPAKTIKAG
> Epyaociag

A. MEXOTEIQN 265, N.
WYXIKO 15451

www.oracle.com/gr




ORACLE
Academy

\\e believe
everyone should
have the skills
and opportunities

to achieve their tﬁi“‘e’:c‘fv';‘tﬂ“te'
dreams. Oracle Academy.

LEARN MORE AT ACADEMY.ORACLE.COM.

CONNECT WITH US

g twitter.com/oracleacademy instagram.com/oracleacademy ﬁ facebook.com/oracleacademy E academy.oracle.com

QY | 0racle s comitted to developing practices and products that hlp protect the environment
Copyright © 2018, Orac acl
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Retail

MNAAIZIO COMPUTERS AEBE

ApaocTtnpiotnreg Eraipeiag:
To TABOG pag yia TN YVOon & TNy TeXVOAoyia gival avutd TTov kaBopilel péxpl ohuepa TN eEENIEN kal
TNV TTOPEIA JAG OTNV EAANVIKA ayopd. Me 23 kataoTnuata, 24 service points, 1.500 epyalduevoug,
Tave amd 180 TeXVIKOVLG Kal TIG £YKATACTACEIG PAG OTN MayoLAa ATTIKAG, TTOL PIAOEEVOLY TO
MEYAALTEPO KEVTPO CLVAPPOAOYNONG NAEKTPOVIKQDV €160V OTa Baikdvia, brrooTnpilovpe SLVAUIKA
TNV €EENIEN OTOV KAASO TNG TEXVOAOYIAG, TTAVTA PE ETTIKEVTPO TNG §0A0TNPIOTNTAG PAG TOV AvOPWTTO.

Nari va epyaoteite otnv MAAIZIO?
H open-door & start-up @IAocoia pag eival avtn Tov Pag kabopilel WG eTalpeia Kal avto
ATTOTLTTAVETAI JE TOV KAADTEPO SLVATO TPOTTO PECA ATTO TOLG IIOLG PAG TOLG AVEPMTTOLG.
Me péco 6po nAkiag Ta 32 £Tn, £xoLUE SIAUOPPRTE! VA PINKO, ELXAPIOTO KAl VEAVIKO TTEPIBAAAOV
€PYACIAG OTO OTT0IO OAOI £XOLV IOEG €LKAIPIEG VA PABoLY, va SNUIoLPYACOLY Kal va egeAixBoLv. H
HEYAALTEPN AvayvmEIoN YIA uAg AAN@OTE gival N avadeifn yag 1o 2017 wg "Great Place to Work"
amd ToLg ISI0LG PAG TOLG AVOPWTTOLG.

AlaSikacia €mAoynNg & mTPOCoANWNG: Mécw ouveviedEEwy, recruitment events kai
aloAoynoewyv.

AeEIOTNTES TTOL Meploxég AVOIKTEG
avalnTouv: ApaoTnploTtoinong: ClAe Al
> OIKOVOUIKA ABnva
> Marketing
> Aloiknon > Epyaoiag
Emixeipnoewv
> HR
> Logistics

> [P AKTIKAG

> Store Management
Trainees

www.plaisio.gr
®ton IkAnpen
MayoUAa ATTikNG19018
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Il  ~7/\Ol YNOITHPIKTEE
N\ Telesto TOMEIE APASTHPIOTHTAL:

l Technologies Consulting

Information Communication Technologies |T

Telecommunications
TEAEZTQ TEXNOAOTIES MAHPO®OPIKHX

KAI ENIKOINQNIQN EMNE

ApaoTtnpidotnteg ETaipeiag:

H TEAELTQ Aeitovpyei amd 10 2004, wg eTaipia TepIopIoUEVNG €LOBVNG PE 50 OTOV XOAAPYO —
ABRva. O xopog dpactnEioTNTag TG TEAEITQ mepIAApPAVEl KAIVOTOUEG AVCEIG OE TEXVOAOYIEG
QIKUNG KAl SICKOIVETAI YIA TNV TEXVOYV@OIA TNG O€ TOUEIG OTTWG: AOTEWV 10T & epappoy@yV «EELTTVGV
TTOAE@VY, OXESIAOPOL/ AvATITLENG/ TTAPAPETPOTTOINONG AOYICHIKOD & £PAPHOYWY, OAOKANPWONG
ACVPPATOV & EVOLPUATWY SIKTOWY SE60UEVRY, ACOPUATWY SIKTUWV AICONTAPWY, CLOTNUATWY
EMTAPNONG/ ATTOUOKOLOUEVNG TTAPAKOAOLONONG EVEPYEIAKWY/ LOATIVGOV TTOPWYV/ LTTOSOUGV,
ANOCEWY LTTOOTAPIENG EKKEVAONG XWOPWY CLVABPOIONG KOIVOL OF TTEPITITAOEIG EKTAKTNG AVAYKNG
KATT.

H TEAEITQ éxel COUUETAOXEI O OelpA EOYWV TTOL XapPakTNEifovTal amd LYPNAS PABUO TEXVIKAG
€€EISIKELONG KAl ATTAITOLY CNUAVTIKN EUTTEINIA/KAIVOTOUA TTPOCEYYIoN OTNY EANGSA Kal TO £€TEQIKO.
AVaALTIKA TTApoLoiacn oTo website TNG eTaipiag www.telesto.gr.

Narti va epyaorTeite otnv Telesto Technologies?

H etaipia TEAELTQ cival pia SUVAUIKA AVATITOOCOUEVN ETAINIA OTO XWPEO TWV VEWYV TEXVOAOYIWV, HE
TTEAATEG OTNV EANGSA Kal TO £§WTEPIKO, TTOL TTIPOOPERE! VA CLYXPOVO TIEPIRAANOV €pyaciag oTa
Ypa®eia TNG oTOV XOAQPYO.

To OLYKPITKO TNG TALOVEKTNUA PacileTal OTO LWNAO ETICTNUOVIKO TIPO®IA TOL AVOPWTIVOL
SLVAUIKOL TNG ETAIPIAG, OTIWG ETTIONG KAI OTNV EUTIEIRIA SIAXEIPIONG TTOADTTAOKWY EUTTOPIKADYV QYWY
kal R&D (FP7, H2020). O1 gpyalduevol oTtnyv eTaipia Ba £xouv TNV SLvATOHTNTA VA EUTTAGKOLY O€
TANBWPA £PYWV QIXUNG, VA &VNUEPWOOLV VIa TIG VEEG TEXVOAOYIEG, VA OLVEQYAOTOLV g
KATAEIOUEVOLG ETTAYYEAUATIEG TOL XWPEOL OTNV EANGSA KAl TO £EWTEPIKO, EVM TTAPEXETAI SLVATOTNTA
€EENIENG TOLG PE AVTAYWVIOTIKO TTAKETO ATTOSOXV.

Aladikacia emAoyng & TpooAnyng:
AvapTtnon ayyehiag (social media, career sites, Job Fair ry dGAa workshops) kal cuvévTevgn

oTToYN®PIWV

AeEIOTNTEG TTOL MepIoxEQ AVOIKTEG
avalnTouv: ApaoTnploTToinoNG: Otoelc:

> |T & Software ABRva > Epyaociag
Developer Evpctn > MPAKTIKAG

> Engineer"

YMHTTOY 62, 15561,
XOAAPIOL - AOHNA

www.telesto.gr
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Information Cc

Telesto Technologies 1 T bsen

CORE BUSINESS

TELESTO Technologies Ltd, was founded in 2004, and is based in Athens-
Greece. The company provides state-of-the art solutions in the area of Internet-
of-Things (loT), for Smart Cities and Citizen Engagement, Smart Metering, ITS,
Smart Agriculture and Safety and Security for Critical Infrastructures and Mari-
time industry.

The high expertise and technical qualification of the R&D team, the management
skills of the leading team and strong ties with Academia at local- and EU-level
allows us to execute and deliver on time, complex ICT projects which demand
high degree of technical innovation and rapid adaptation.

TELESTO has established partnerships and collaboration with leading EU com-
panies and participates actively in a number of innovative R&D and commercial
projects in the above field of expertise during National and European (FP7 and
HORIZON2020) R&D funding frameworks.

Since 2004, in Greece, the company has successfully completed numerous pro-
jects, acting as a local system integrator, in the field of design and development
of broadband networks, 10T infrastructures and services (e.g. smart city infra-
structures and services, citizen engagement, presence analytics, meteorology
application, fleet management and telemetry, precision farming processes), for a
large number of Municipalities and Prefectures in Greece and for private compa-
nies.

PRODUCTS AND SERVICES

Fields of applications include: urban planning, sustainable urban environment,
digital city services, safety and security for critical instructors, emergency re-
sponse, customer loyalty and presence analytics, waste management, fixed and
mobile assets management and is now recognized among the innovation leaders
in Smart Cities, especially in Greece.

Services include:

Imittou 62 Street
Cholargos - 15561
Athens GREECE

10T infrastructure network design & development

Broadband network design & development

Wifi services & presence analytics

Intelligent Transport, sustainable growth & resource management
Smart city services, incl. smart lighting, water supply metering
Safety & security solutions

Precision agriculture services

Dimitris Drakoulis
T: +30 210 6541942
E: contact@telesto.gr

www.telesto.gr

MAJOR INNOVATION PROJECTS (H2020, FP7, GRST)

London - UK

178 Seven Sisters road, N7
7PX

Email: contact@telesto.uk

“SMART”-FP7-GN: 287583 * “EVAGUIDE”-H2020-GN: 831154
“eVACUATE"-FP7-GN: 313161 + “EPIKOYROS”(3SMEs2010)
“ZONeSEC”-FP7-GN: 607292 + “GREEN VINEYARD” (11Z2YN-3-5390)
“RANGER’-H2020-GN:700478 + “PYXIS” (1309-BET-2013)

(=1

Gl 2 Sl
- European Satellite Navigation: Ranked among top10 for the ESA Prize
- Innovate UK: Selected for the Carnival Challenge in a R&D call '

IC tomorrow

Enabling digital innovation

- EIT Digital Challenge: One of 9 innovators (Scale-Ups) in “Digital Cities”




Consulting
Finance
Audit

ApaocTtnpiotnteg Eraipeiag:

H Mazars Tapéxel LPNAOL ETTITTESOL EAEYKTIKEG, CUMPBOULAELTIKEG KAl (POPOANOYIKEG LTTNPEETIES. LTNEICE!
TNV ETTIKEIPNUIATIKY) QVATITOEN O€ peyc‘:)\oug Kal S1EBVEIG OJIAOLG, PIKQOUETTIEG KAl UIKPES ETTIXEIONTEIG,
I81ICOTEG €TTEVOLTEG KAl SNUOTCIOLS POPEIG. APACTNPIOTTOIOLUACTE Ot 89 XWEEG, onocxo)\mvmg
TTEQIC0OTEPOLG atd 23.000 emayyeApaTies. Ta O'TE)\E)(I’] ™G Mazars, siabétovy Tsxvoyvoomo oLpr])\cov
TPOSIAYPAPGY, XAPAKTNPICOVTAl YIA TNV TIOIOTIKF KAl SIAPKNA TOLG EKTTAISELON KAl EXOLY HAKPOXPOVN
euTTEIRIal oTnv eAANVIK) ayopad.

To yeyovog OTI 6ev BETOLUE KAVEVA TTEQIOPICUO OO0V APOPA TO PEYEDOG TWV TTEAATWY PAG, UAG
ETITOETTEI VA TTAPEXOVLHE TIPOCAPUOCHEVEG AOTEIG PE BACN TNV TTOALETH EUTTEIDIA UAG OTOV EAEYKTIKO KAl
CULUPBOLAELTIKO TOUEQ.

H Mazars éxel pLOIKA TTapoLaia oTny EANGSa pe ypapeia oe ABriva kal ©eTTaAOViIKN, ATTATXOADVTAG
EUTTEIOA OTEAEXN TTOL KAADTITOLY OAEG TIG AVAYKES TV TUYXPOV®YV ETTIXEIONTEWDY.

Nari va egpyaocteite otnv Mazars?

To TUAUA AvBPM@TIVOL ALVAUIKOL TNG Mazars TTPOTEAKDEI TOLG KAADTEQOULG ETTAYYEAUATIEG TOL KAGSOL
TOLG OTTOIOLG PoNBAE! Va EENIXBOLY PECA ATTO TTOWTOTTOPIAKESG TIPWTOROLAIES KAl SPATEIG.

H egpyaoia otnv Mazars gival KATI TIEpICCOTEQO aTtd EMTAYYEAUATIKY) EUTIEIRIA, gival pia epTteipia {ong. Ol
ETTAYYEAUATIEG TNG Mazars EXOLV TNV ELKAIPIA VA SIAUOPPWCOLY TNV ETTAYYEAUATIKY) TOLG TALTOTNTA £V
TAPAANACG N eTaIpeia TTAPEXel OAEG TIG ATTAPAITNTEG CLVONKEG Yia aglotroinon Ty SLVATOTATWY KABE
epyalopevou.

H Mazars emmev8lel oTn SIQOKN EKTTAIGELTN TOL TIPOTWTTIKOV TNG £TCI AOTE OAOI Ol ETTAYYEAUATIEG TNG VA gival
EVNUEPWMEVOI YIA OAEG TIG TEAELTAIES EEENIEEIC OTOLG KAASOLG TTOL SPACTNPIOTTOIEITAI N £TAIPEIA.

AlaSikacia emAOYNG & MPOCANYNG:

KaBe xpovo, n Mazars moochapavel rave amd 6.000 emayyeAuaTieg TTaykoopieg. Evag amd Toug Bacikodg
OTOXOLG TOL AlEBVOLG TuAPATOG Aloiknong AvBPMTIVOL ALVAMIKOL eival n emmTeLEN LWYNAOL ETTITTESOL
TTOIKINOMOP®IAG TV PYAJOMEV®DV KABMGS TIOTELOLHE OTI N SIAPOPETIKOTNTA gival N KIvNTAPIa Sbvaun yia
avanTugn, KaIvoTopia Kal LYNAEG eMOOTEIG.

TNV EANGSQ, yia TNV ETTIAOYT TOL TTOOCWTIIKOL, A&IOTTOIOLVTAI ATTO TO THAUA AVBP@TTIVOL ALVAUIKOV, OAEG Ol
OOYXPOVEG TIDAKTIKEG, TIPOKEIMEVOL N ETAINEIA VA TIPOCEAKDTEI TOLG KAADTEQOLG ETTAYYEAUATIEG TOL KAASOL.

AeEIOTNTEG TTOL MeploxEg AVOIKTEG
avalntoLv: ApaocTtnplotmoinong: Otoelc:

> Finance ABriva > Epyaoiag

> Audit ©ecOaAOVikN > MPAKTIKAG

> Tax

> Accounting

C Iti
> Consulting AEDPOOOC AuPIBEaC 14,
MNahaid ®aAnpo, ABAHvVA

WWW.mazdars.gr
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BEYOND
LIMITS

Mazars is an international, integrated and independent firm,
specialising in audit, accountancy, advisory, tax and legal
services.

As of 1 January 2019, Mazars and its correspondents operate
throughout 104 countries and territories, of which 89 are
part of Mazars’ international integrated partnership and 15
are Mazars correspondent firms and representative offices.
The Praxity Alliance offers Mazars operating capacity via
professional teams in 18 additional countries. Mazars
draws upon the expertise of 23,000 professionals and 1,040
partners, working from 310 offices worldwide, to assist
major international groups, SMEs, private investors and
public bodies at every stage in their development.



Biomedicine, Constructing,
Consulting, Consumer Goods,
Electronics, Energy, Finance, Human
Resources, Industry, Insurance, IT,
Pharmaceutical Industry, Retail,
Robotics/Automatics, Shipping
Industry, Telecommunications,
Transportation

ApaoTtnplotnteg Eraipeiag:
H Randstad amoTeAei 1o #1 TTAPOXO LTTNPECIOY AVEPMOTIIVOL ALVAUIKOD OTNV EAAGSA Kal OTO €€WTEQIKO.
Zuvéuo{ovmg TO TAOOG Hag yia Toug ovepcorroug He ™ S0OvaPN TV OCOYXPOVWV TEXVOAOYIGYV,
LTTOOTNEICOLHE TOLG AVBPTIOLG Kal TIG ETMIXEIPNOEIG WOTE VA AVAKAAOWOLV TN SLVAMIKA TOLG. Me
5pacTnPIOToINCN OTNV eMANVIKY ayopd 60 Kal TTAVE ammd VO SEKAETIEG YVWPICOLHE OTI N avOPWTIVN
TTAELPA TNG KABE ETTIXEIPNONG &ival QLT TTOL KAVE TN SIAPOPA. TVVELALOLHE TNV TEAELTAIA TEKVOAOYIA e TNV
avBPTTIVN EMTAPH YIa va SNUIOLEYFCOLYE HIQ EUTTEINIA TTIO AvEPQTIVN.
Mapéxovpe OTOLG, unoq,lr]qmoog KaI ToLg TIEAQTEG PAG Hia euTIEIOIa QnOTe)\ouusvn cmo TNV TEXVOAOYId Kal TNV
avBp@TTIVN EMTAPN), N OTTOIa PAG EMTEETTEI VO GLYKEVTPGVOLUE OTOXELHEVEG aTTavTnaelg. MNa va padaivoupe
éva Bloypacpmo oTNV ovaia Tou Kal yiIa ETOIpIKI'] avaykn oto BABog TnG. MNa va PonBdape € TOLG AVOPOTTOLS
KQll TIG ETTIXEIPNOEIG VA TIPOXWPAVE PTTPOOTA.
Me 800 ypageia, oTnv ABrva kal oTn @ecoalovikn, N Randstad pmmopel va o€ PondBnoel e TO ETOPEVO
EMAYYEAUATIKO  COL  PAPa aTOLG OKo)\oueoug KAGS0LG &pyomoq ﬂ)\npozpoplm/Texvo)\owo
XpnuoToou(ovowKo & /\OYIO‘TIKY] I'Ioa)\ncag MOpKETIVYK & AlavikO Epttopio, Mnxavikoi, Blopnxavia &
Logistics, AvBpwtivo Avvapiko, EEutinpéTnon Medatcv, NauTiAia, Nouiké YTTnpeoieg, Toupiopog, ToaTedkog
Kal AOPaNIoTIKOG KAAS0g, YTTooTnEIKTIKOI YTTAAANAOI, DapUaKeLTIKOG KAOSOG.
AVULTTOPOVOLUE VO O€ CLVAVTNOOLUE OTO Job Fair.

fari va ¢pyaoTeite otnv Randstad?

To va gpyaoTei KAmolog oTn randstad eival cuVAPTIACTIKO. ITOXOG WAG €ival va TTPOTEAKDOLHE TOLG TTIO
TAAQVTOLXOULG £0YAJOHEVOLG KAl VA €TTEVODOLUE OTNV €EENIEN TNG KAPIEOAG TOLG KAl OTNV PEATIOON TWV
TTPOOWTIIKGV §e€I0TNTWV TOLG. ETmiong n Randstad mpooépel éva BeTIKO, PINKO epyaciakd TTePIRAAOY e
€LKAIPIEG, KIVNTPA KAl TTAPOXEG, KABIOTOVTAG TOLG AVOPMTIOLG TNG ETOINOLG VA AVTATIOKPIOOLY O KABE
TTPOKANCN.

Aladikacia emAoyng & mpooAnyng:

AOY® TOUL levikob Kavoviouou MpooTaciag Twv Mpoowikey Asdoptvayv (GDPR), OAoI o LTTOWA®ION TTOL
avalntobyv pia véa Bion epyaciag, Oa mEémel va KAvouy uia online aitnon PEécw TNG I0TOCENISAG Uag
www.randstad.gr . Metd Tn cLAAOY Kal TNV AIoAOYNON OAGV TV PIOYPAPIKWY CNUEIDPATWY, Ol COPPBOLAOI
ETMKOIVGOVOLV HE TOLG LTTOWNPIOLG TTOL AVTATTOKPIVOVTAI OTIG ATTAITAOEIG TNG BE0NG TTPOG OTEAEXWON
TIPOKEIUEVOL VA OPIOTEI CLVAVTNON YIA CLVEVTELEN. OTTWG CLURAIVEI € OTTOIASATIOTE BECT EOYATIAG, N YEVIKN
KATELOLVTAPIA YPAPMN gival OTI CLVAVTAUE TOV LTTOWNPIO €KEIVO TTOL Bd €ival O ISAVIKOTEPOG Yia Tn Béon
€OYACIAg, COUPWVA PE TA KPITNPIA TWV TTEAATOV UAG.

AgEIOTNTEG TTOL Meploxég AVOIKTEG
avadlnTouv: ApaoTnEIOTTOINONG: Otoeic:
> MANPOPOPIKT ABAva, @ecoalovikn | - :
(web/ java /.net & O OAEG TIC Epyaciag
/php /soa /c#.net . )
developers/ TTEQIPEPEIEG TNG > [P AKTIKNG
technical architect, EANaSag
devops engineer)
> OIKOVOHIKCI
> AOYIOTIKN
> Marketing )
> MNAncel A. Meooyeiwy 2 &

> Social Media
> EELTTNPETNON TTEAQTAOV.

TIvoTing, MNMopyog ABnvaoy,

kThplo A', 130C 6poPOGg

www.randstad.gr
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\V/ GROUP Shipping Industry

Shipping Management
Technology

ApaoTtnplotnteg Eraipeiag:
To Signal Group, éxovtag Pacikobg Afoveg §pacTnEIOTNTAG TNV EUTTOPIKN SIAXEIPION TTAOIWY Kal TNV
avamnTugn AOYIOUIKGOV VEQG YeVIAg, attapTideTal atd start-up eTaIPEiES TTOL EXOLYV Eva KOIVO OTOXO: TNV
aglotroinon TNG TEXVOAOYIKAG KAIVOTOMIAS OTN VALTIAIGKA ayopd KAl TNV ayopd TTIETPEAQIOU.
Q1 eTaipeieg Tou Signal Group:

Signal Maritime
TovoLALEl TIC BEATIOTEG TTPAKTIKEG OTOV TOUEQ TNG VALTINIAG PE TTPONYUEVEG HEBOSOLG avAaALONG KAl
EUTTOPIKNG Slaxeipiong TTAoicV. ETTKevTpVveETal OTNV LWNAR ATTOSOCN, TNV ALIPOPO EUTTOPIKN
Siaxeipion kal TN SNUIOLEYIA KAIVOTOUWY HOVTEA®VY pooling Tou TTapéxoLy eveNigia, diagpdvela,
BEATIOUEVN EUTTOPIKT ATTOSOCN KAl SiKAIN KATAVOUN KEQSWV.

Signal Ocean
Eival o TexvoAoyIKOG TTUAGVAG TTOL éxel avaTtTuEel To B2B SaasS mmpoidv Aoyiouikob “The Signal Ocean
Platform’’, éva mmpoidv kaivoTopiag Paciouévo oe apxITEKTOVIKEG cloud computing, microservices, Al
kal Big Data. H mAateoppa Signal Ocean amoTtelel éva onuavTikO epyaAeio ANWNG EUTTOPIKGYV
amopAcewy, Sivoviag Tn SuvaTtdTNTA OF ETMXEIPNTEIG TTOL SEACTNPIOTIOIOLVTAI OTN VALTIAIGKN
ayopd va emegepyAovTal Kal avaAdoLV Ta SIABECIUA Kal CLXVEA TTOALTTAOKA Se50UEVA.

Iuvepyaoieg
ITOATNYIKEG €TTEVOVOEIC OE TTOONYMEVEG TEXVOAOYIEG AOYIOUIKOV TTOL OXETICOVTAl PE TN PETAPOPA
EUTTOPELPATOKIPWTICV KAl TN BIOUNXAVIA TTETPEATIOU.

Narti va gpyacteite otnv Signal Group?

AIVOLUE TNV EVKAIPIA € VEOLG TAAAVTODXOLG VA EEKIVATOLY TNV KAPIEPA TOLGS KAl va eEEAIXBOLY o€ pia
vEOCLOTATN SLVAUIKN KAl KAIVOTOUA ETAIQEID, TTOL EITAYEl TIPWTOTIWPICKES TEXVOAOYIKEG ADOEIC OTOV
KAGS0 TNG vaLTIANIAG. MaApEXOLUE Eva CLXPOVO KAl KAAG EEOTTAICUEVO €PYACIAKO TTEQIRAANOV Kal TN
5LVATOTNTA CLVEPYATIAG PE KATALIWUEVOLGS ETTAYYEAUATIEG TOL XOEOUL.

AlaSikacia emAOYNG & TPOCANYNG:

Adupavoupe Kal afloAOyoLUE AITHOEIG PECW TNG I0TOOEAISAG UaAG (career section) kaBwg kal amd
avayveplopéva job boards, 6mwg Kariera.gr, Linkedin etc.

AeEIOTNTEG TTOL Meploxeg AVOIKTEG
avalntouv: ApaocTnpIoTToinoNng: [ClXejile
> Data science ABrva > Epyaoiag

> Software engineering > MPAKTIKAC

> Quantitative analysis

> Shipping analytics

MNapodog AcwpodpoL
BouvAlaypévng 110,

FAvgpada

www.thesignalgroup.com
# r‘va



[>//\\ THE SIGNAL
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Where Shipping

meets Al
0

To Signal Group, €xovTtag Bacikoug d&oveg dpa-
oTNEIOTNTAG TNV EUMNOPIKNA SIAXEIPICN NACIWV Kal
TNV avAanTugn AOYIOUIK®VY VEAG YEVIAG, anapTile-
Tal anod start-up TAIPEIEG MOU £XOUV €va KOIVO GTO-
X0: TNV a&lonoincn TNG TEXVOAOYIKAG KAIVOTOUIAG
oTN vauTIANIaKA ayopd Kal TNV ayopd NETPEAAioU.

Me Tnv npwTn €TaIpEia va 1dpUeTal To 2014 Kai pe
vpageia otnv ABriva kai To Aovdivo, To Signal Group
anaoxoAei ohpepa neplocdTePoug and 100 e&eidi-
KEUNEVOUG ENAYYEAUATIEG.

H nyeTikn oudda ouvdUddel GUVOAIKNA EUNEIRIa JEe-
YOAUTEPN TWV 75 ETWV OTOUG TOUEIG TNG VAUTIAIAG
kal unooTnpidetal and opdda e software engineers,
data scientists kal product strategists naykoouiou
KAQoNG e €I8iKEUON OTOUG TOUEIC Tou Al/Machine
Learning kai Tou Product Management.

O1 eTaipeieg Tou Signal Group:

Signal Maritime
SUVOUALE! TIC BEATIOTEG MPAKTIKEG OTOV TOMEQ TNG
VAUTIAIOG PE NponyUEVEG HEBGOOUG avAAUoNG Kal
EUNOPIKNG BIaXeipIoNg NAOIWYV. ENIKEVTPWVETAI 0TV
uPnAn anddoon, TNV AgipOPOo EUNOPIKA dlaxeipion
Kal TN dNPIOUPYIA KAIVOTOPWY HOVTEAWY pooling nou
napéxouv eueAigia, diagpavela, BEATIOUEVN EUNOPI-
Kn anédoon Kai dikain KATAavoun KEPDWV.

Signal Ocean
Eival o TEXVOAOVYIKOG MUAMVAG Nou €xel avanTuEel
TO B2B SaaS npoidv Aoyiopikou «The Signal Ocean

Platform», €va npoidv kalvotouiag Baciouévo os
QPXITEKTOVIKES cloud computing, microservices, Al
kal Big Data. H nAatpdpua Signal Ocean anoTeAei
£va ONPAVTIKO EPYAAEIO ANPNG EUNOPIKWY ano®d-
oeWV, divovTag Tn duvaTtdTNTA OE EMIXEIPNCEIS MOU
SPACTNPEIONOIOUVTAI GTN VAUTIAIOKA ayopd va ene-
EepyddlovTal Kal avaAUuouv Ta dIaBEaIUa Kal CUXVA
NoAUNAoka dedopéva.

ZuvePYAoieg
ZTPATNYIKES ENEVOUGEIG OE MPONYUEVES TEXVOAOYIEG
AOVYIOUIKOU NMOU GXETICOVTAI E TN JETAPOPJA EUNO-
PEUMATOKIBWTIWV Kal TN Blounxavia NneTpeAdiou.

Oudda
>1n Signal avayvwpidouue TN andAuTn GXEoN ENITUXIAG
Kal opddag. YnooTnpidoupE Toug avBpmnoug Hag Kal
MPOCPEPOUE NMPOOMTIKES KAl EMAYYEAUATIKA EEENIEN
o€ €va PIAIKO Kal oUYXP0oVO epyaAcIiakd NepIBAANOV.

AvalnToUlE, CUVENWG, AVOPWNOUG e TAAEVTO Kal Nd-
B0¢ yIa TNV TEXVOAOYIQ, UE DUVATEG EMICTNLIOVIKES KAl
QVAAUTIKEG IKAOVOTNTEC KAl IE EMIXEIONIATIKO, KAIVO-
TOMO NVEUA MOU VA JUNopoUV VA CUVEICPEPOUV ON-
MavTIKA OTIG SPACTNPIOTNTES KOG Kall IDIAITEPT GE TO-
uEeig dnwg ol akdAoubol: shipping analytics, software
engineering, data science, product management,
product design, data curation and quality assurance,
customer success K.Q.

A NEPICOOTEPES MANPOPOPIEG OXETIKA UE TNV ETAI-
pEia UNoPEITE VA ENICKEPOEITE TNV IGTOCENIDA UAG:
www.thesignalgroup.com.



Bl Ao momHeKTE:

softone m

more than software

Apaotnpiotnteg Eraipeiag:

SoftOne Technologies is a premier technology Group in the fields of Software Development, Cloud
Services & Applications, Business & Artificial Inteligence Solutions in Greece and Southeastern
Europe. Our Group combines innovation, research, development and state of the art information
technology engineering and operates in the cross roads of business and technology. We deliver
excellent services to our entrusted clients and partners and assist them in meeting their needs and
objectives and improving their performance. In conducting our business and pursuing our goals,
we believe in the positive and sustainable impact that our operations should have on the
socioeconomic environment. In the past years, SoftOne has demonstrated strong growth rates,
impressive financial performance and a number of opportunities have arisen for talented individu-
als who want to make a positive conftribution to the growth of our Group and share our vision for
the future.

fari va epyaoreite otnv Softone?

SoffOne has demonstrated strong growth rates, impressive financial performance and a number of
opportunities have arisen for talented individuals who want to make a positive contribution to the
growth of our Group and share our vision for the future. The company is an equal opportunity
employer and is offering opportunities of continuous growth and development.

Aladikacia emAOYNG & MPOTANWNG: AyyeAieg, cLOTACEIG, TTOAKTIKY), job fairs

AEEIOTNTEG TTOL MeploxEg AVOIKTEG
avalnTouv: ApacTnploTToinong: ©tosig:
> MMANPOPOPIKNA ABrva > Epyaociag
> v oelg Business @ecoalovikn > MPAKTIKAG

> SQL server

KAAAIOEA

www.soffone.gr
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B o nompKE:
TOMEIL APAXTHPIOTHTAL:

T

.upstream

ApaoTtnpiotnteg Etaipsiag:

H Upstream, eTaipeia TexvoAoyiag, TTAPEXEl KAIVOTOUEG ADOEIG TTOL TTOPOCPEPOLY ATTIPOCKOTITN KAl
aocpaln mpooPacn oTo Internet pécw KivNTV CLOKELOYV Ot 1,2 810 KATAVOAWTEG OE XWPEG TOL
AvamTLOCOPEVOL KOOPOUL. H utnpeoia NG Upstream, Secure-D, Siacpailel TNV acpar pooBaocn
oT0 Internet kal TNV aoc@AAeIa TV CLVAAAAYQYV, KAl TIPOCTATELE TOLG XPNOTEG KIVNTAG TNAEPGVIAG
ato KaBe €ibovg Malware. H vrnpeoia emegepyaletal AV amd 480 ekaT. AITHUATA CLVAAAAYQV TO
UAVA KA, PEXPI ONPEPQ, EXEl EVTOTTIOEI TTAVE aTTd 60.000 TTEQITTTACEIG KAKOROLAOL AOYICUIKOD TTOL £XOLV
mpooBahel repicoTEPa amo 30 ekat. smartphones otov kOopo. H utnpecia Zero-D Tpoo@épel Swpedv
mpooPRaon ot PACIKEG LTTNPEECIEG TOL Internet oe 250 ekaT. XPNOTES KIVNTAG TNAEPWVIAG o€ AATIVIKN
AUEQIKN) KAl AQPIKT). Mg TTapoLvaia o€ TTEPIOTOTEPEG ATTO 45 XWOPEG T€ AATIVIKR AUEPIKR, APPIKN Kal NA
Acia, n Upstream cuvepyaletal pe TepiocoTePEG ATTO 60 ETAIPEIES KIVNTAG TNAEPGVIAG. To SLVAUIKO TNG
apiBuei 280 epyaldpevoug, 25 Kal TTAEOV €BVIKOTATWY, O 9 ypapeia ava Tov KOOWO. TNa TIEPICoOTEQREG
TIANPOPOPIEC WWW.UpPstreamsystems.com

Nari va epyaocrteite otnv Upstream?

EiuaoTE TIEOAPAVOI YIATI UTTOPOVLE VA TIDOCPEPOLUE TLVEXWG TTPOKANTIKEG EUTTEIPIES YIA AVATITLEN O€
AAOLG TOLG AVOPTIOLS PAG. AV BEC va KAVEIG TN SIAPOPA YIA SICEKATOUUOPOIA XPNOTWY KIVATAG
TNAEPVIAG, SivOvTAg TOLS ACPAAN TTPOCRACN GTOV KOCUO TNG YVAOONG, TNG EVNUEQLWONG KAl TG
emMKoIvaviag Tov mobile Internet, éAa otnv Upstream. Join the Upstream movement!

Aladikacia emAoOYng & MpooAnyng:
Aladikacia TTpocAnWewy, TuoTacelg epyalopévay, Mpageia Ebpeong Epyaoiag

A€EIOTNTEG TTOL Meploxég AVOIKTEG
avadntouv: ApaoTnpEIoTIoiNONG: Otoelg:

> Marketing ABRva > Epyaoiag

> Software & AOVEIVO - ,
Computer PAKTIKNG
Engineering

> Finance &
Accounting

> Project
Management

KaoTopidag 4,

repakag 153 44

www.upstreamsystems.com
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TOMEIX APAYTHPIOTHTAY:

Retail

Stoferno.gr

ApaocTtnpiotnteg Eraipciag:

Aueoo Delivery TTpoiovTwy KABe KaTnyopiag, ekei TTou eical, o€ Niya AeTTd. MapdyyeiAe Ao TeRITTEQQ,
Pappakeia, WINKATZidIka, e0TIATOPIA, KAREC.

AVOIKTEG Meploxeg
©toelg: ApaoTNPIOTTOINONG:
M g , .

> TIPAKTIKNG ABnva (Ayia

> Epyaciag MNapaokeon,

XoAhapyo, Xaiavépl,
repaka, FAvka Nepd)

stoferno.gr

Aew®. Avépéa YuyypoL
190, KaA\IBéa 176 71
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START UP
TOMEIL APAXTHPIOTHTAZL:

Nexya

ApaoTtnpiotnteg Etaipsiag:

H Nexya e€elSikebeTal oTn PETAPEATN KAl TNV TOTTIKA TIPOCAPUOYI WNPIAK®DY TTPOIOVT®V, OTIWG
EPAPHPOYEG AOYIOUIKOV, I0TOTOTTON, RivTeoTtaikvidia, K.ATT. Of TIEAATEG YAG TIPOKEIUEVOL VA
TTPOWONCOLY TTAYKOOMIWG TIG LTTNEETIEG KAl TA TTIPOIOVTA TOLG Ba TIPETTEl VA ATTOKTACOLY
QAVTAY@VIOTIKA BECN OTNV €KACTOTE TOTTIKA Ayopd. ATTapaitnTn TTooBTTO0:0n Yia AuTo eivail n
owWOoTN S1IEBVOTTOINCN KAl ETTEITA N TOTTIKM TTOOCAPUOYN TV TTPOIOVTWY TOLG.
H sieBvotroinon (Internationalisation — 118n) evog TpoiovTog eival o oxeSIaoudg TOL e TPOTTO
TTOL ETNTPETTEI TNV EDKOAN TTIOOCAPPOYH TOL OTIG YAWOTIKEG KAl TTONTIOUIKEG TLURATEIG TV
XWPWV OTIG OTTOIEG TIPOKEITAI VA KUKAOPOPNTEL
H Tomikr) mpooapuoyn (Locdlisation — L10n) mapéxel Tn SuvaTOTNTA OTOLG TTIEAATEG PAG VA
TTOOCAPPOCOLY TO TIPOIOV TOLG OTA ISIAITEPA XAPAKTNEICTIKA TOL TEANIKOL XPNOTN KAl TG
OTOXELUEVNG AYOPAG TOLG.
Me gpyaheia TeAeLTAIAG TEXVOAOYIAG KAl KAIVOTOWESG HEBOSOANOYIES, ExOLE TN SLvATOTNTA VA
TTOOOPEPOLHE EEATOUIKELUEVEG TEXVIKEG ADTEIG YIA EYYLNUEVN TTOIOTNTA KAl JETENOCIWN
e€olkovopnon TOPWV.

Mari va epyaoreite otnv Nexya?
KivnTpa, TapoxEeg KTA.

Aladikacia emAoYNng & MPOCANYNG: TuvivTevEn

AVOIKTEG
Otoeig:

> [P AKTIKNG

> Epyaoiag

nexyaloc.com/
AeDPOPO LuyypoL 190
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DELIVER
WOW.co

Deliver wow

ApaoTtnpiotnteg Eraipsiag:

1. O vEOG TPOTTOG VA WWVILETE.

EmAE€TE Ta pOLXA TTOL BEAETE VO SOKIUACETE ATTO TIG ICTOCENISEG TGV CLVEQYATWY UAG, OTN
OLVEXEID, ETTIAEETE Eva XPOVIKO TTEPIOWPIO HIAG OPAG TTOL Va oag BOAeDEl via TNV TTApAdoan, atd
TIg 08.00 — 00.00, 7 nuépeg TNV epdopada.

2. NPOCaPHUOCUEVO OTA PETPA OAG.

Ta poLxa Ba EpBouyv OTO OTITI CAG PECA OTO XPOVIKO SIACTNUA TTOL TMAEEATE KAl EXETE TTEQIBRPIO
30 AeTTTd yIa VA TA SOKIUACETE e Aveon.

3. AyopdoTe uOvVo OCA eTMIOLUEITE TTOAYUATIKA!

‘OTaV TEAEIWOETE TN SOKIUN KAl EPOCOV ETIOLUEITE UTTOPEITE VA AYOopATEeTe KATTOIO ATTO TA pOLXA N
Kal OAd. AIGPOPETIKA, TA POLXA ETTICTPEPOLY OTA KATACTAPATA KAl £€0€IG 0TN SOLAEIA 0AG XWPIG
Kapia TaAaimwpeia.

AVOIKTEG
OtoeIc:

> [P AKTIKNG
> Epyaoiag

deliverwow.co

AlebOvvon AePOPO
YoyypobL 190
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TOMEIL APAXTHPIOTHTAZL:

Consulting
l= COd e . H u b Human Resources
IT
Code.Hub IKE Training

ApaoTnpiotnteg Etaipeiag:

H Code.Hub, To mpwTo Hub MAnpogopikng atnv EANGSA, xel G KOPIO OKOTIO TNV KAALYN TOL
TEXVOAOYIKOD KeEVOL HETAEL TOL AKASNUAGIKOL KAl TOL €QOYACIAKOL KOOUOUL. O TTEAATEG TNG
Code.Hub cival mave amo 1o 80% TwV YEYAAGDY KAl TTOALEOVIKGV OQYAVIOHGV.

H Code.Hub 81a6¢Tel 4 KOPIOLG TTVAGVEG:

Code.Career - Recruitment Consulting Services og TTPOYPAUUATIOTEG KAl COVEETN TOLG HE TNV
ayopd epyaciag

Code.learn - [POYPAUUATA EKTTAISELOEDY YIA VEOLG ATTOPOITOLG OETIKOV EMOTNU@Y KAl
oLVEEDN TOLG PE TNV AYOPA. METEKTTAISELOEIG OE TTIOOYPAUMATIOTEG Yia cutting edge technolo-
gies.

Code.Event - Co-Organizers Tou peyaAdTepoL community event yia TTPOYPAUUATIOTEG OTNV
EvpTn kar Snuiovpyia custom academies kar hackathons og Ebpwdikod ermimedo.
Code.Community - ANUIOLPYOVUE TNV TTPWTN EVEQYH) KOIVOTNTA TTOOYPAPPATIOTAY oTNV EAAGSA.
Partners - Microsoft, Oracle, AWS, Scrum Alliance, VoxxedDays, ReGeneration.

Marti va epyaoreite otnv Code.Hub?

Anuiovpyia ToL TTPWTOL cCoMMuUNity TTPOYPAUUATIOTOV oTNV EANASA. ‘OAol o1 epyalouevol Hag
apoiBovTal ge unvidia kai eTAcIa UTTOvoLg yia Ty armdédoon Toug.

Aladikacia emAoyng & mpooAnwng: Word of Mouth

Ae€1OTNTEG TTOL MepIOXES AVOIKTEG
avalnTouv: ApaAOoTNPIOTTOINONG: ClAefale

> Java ABnva

> NET

> PHP > Epyaoiag

> JS

> Angular

> React

> DevOps

> Node.js

> [P AKTIKNG

www.codehub.gr
XaAavépl
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.2 Code.Hub

/_. THE FIRST HUB FOR DEVELOPERS

//

CONNECTING THE IT WORLD

We are the first hub for developers.
We are your ideal partner, either you are a multinational company,
a startup company or an IT professional.
We aim to connect the IT world, into a powerful community where all professionals
will have an opportunity to reskill, upskill or make their next career step.
Our motto/ From Developers to Developers

O060

Code.Career Code.Learn Code.Community Code.Event

www.codehub.gr



TOMEIX APAYTHPIOTHTAY:

Human Resources

Collegelink

ApaocTtnpiotnteg Etaipeiag:
H Collegelink gival n moTN Kal HeyaAdTEPN EAANVIKA SIASIKTOAKA TTAATPOPUA SIACVLVEECNG VEDY
TEAEIOPOITOV KAl ATTOPOITOV HE PNSAMIVA €G UECAIa €OYACIAKA EUTIEIOIA UE ETAIQEIEG, OTE va
ATTACXOANOOLY O€ BECEIC OXETIKEG UE TO AVTIKEIUEVO TV AKASNUAIKGDY TOLG CTTOLSGV!

Ae&IOTNTEG TTOL MepIoxES AVOIKTEG
avalntouvv: ApaoTnpPIoTTOINONG: ©toeig:
> Accountancy, Banking & Finance Evpcorn > Epyaoiag
> Business, Consulting & Management
> Creative Arts & Design > MPaKTIKAG
> Energy & Ufilities

> Engineering & Manufacturing

> Healthcare

> Hospitality & Events Management
> Tourism & Hotel

> Information Technology

> Law

> Marketing, Advertising & PR

> Property & Construction

> Media & Journalism

> Public Services & Administration

> Recruitment & HR

> Retail

> Sales

> Science & Pharmaceuticals

> Transport & Logistics

> Teacher & Education ABnva
> Customer Care

# LA

www.collegelink.gr




=€KIVNOE ThV Kapliépa cou!

1,000+ eTaipieg¢ o avaintouv

Bpec Th 6€on nou cou Taipiddel

Kdve Tpa Tnv gyypadpn cou oTo

www.collegelink.gr
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TOMEIL APAYTHPIOTHTAX:

Shipping Industry

Real Time Graduates

ApaoTtnpiotnteg Eraipeiag:

To mpoypappa Real Time Graduates gival pia TP@TOROLAIA UN- KEPSOOKOTTKOD XAPAKTAPA OTTOL
ouLvééel TOLG ATTOPOITOLG NALTINAKGOY IXOADV KAl AAAWY KAGSWV TNG NALTINIAG pe TO EAANVIKO
NavTihiakd Cluster. To Real Time Graduates amoTeAel évav keviplkd popéa OTTOL ATTeLOLVOVTAI Ol
amogoitol NALTINIGK@Y  IXOAQV aTmd TTAVEMOTAPIA OTIWG: TO EOVIKO MeTooRio lMoAuTexveio, TO
MNavemoTAuio Mepaid, To MavemoTthuio Alyaiov, To ALBA Graduates Business School , 7o ApIGTOTEAEIO
MavemoTApio @ecoalovikng, To Oikovouikd MNavemoThuio ABnvay, To City University, To Southampton
University, To Plymouth University kai To Newcastle University puetagd aAAwv.

Mari va ocopperéxere oto mpoypappa Real Time Graduates?

To mpoypappa Real Time Graduates Sivel TNV SLvVATOTNTA OTOLS EYEYPAUUEVOLS ATTOPOITOLS VA
ATTOKTAOOULY Jid EUTTEIRIA OTO £PYATIaKO TTEPIBAANOV piag NauTIANIaknG ETTixeionong, evad Tauvtoxpova
yivovtal ApTIol ETTAYYEAUATIEG OTOV XWPO ALTO, O€ TIPAYUATIKO XPOVO.

MpoLTToBETEIS YIa VA CLUHETEXETE OTO TTPOYPAMA: O amdgoliTol TTov 8a
CULUMETACYKOLY OTO TTPOYPAPUA Ba TEémer: i. Na £xouv TITLXio NALTIANIGKGV ITTOLSWV N TITLXIO O€
KAGS0 oL va oxeTideTal pe Tov KAASo Tng NavTihiag ( 1mX. HAekTpoAdyol Mnxavikoi ), ii. Na unv
£xoLv TTpolTNPEeTia oTov kKAAS0 TG NavTIAiag Tave amo 6 pnveg, iii. Na givar péxpl 32 xpovaov.

AVOIKTEG MePIOXES A€EIOTNTEG TTOL
Otoelc: ApacTnEIOTTOINCONG: avadlnTouv:
. ABnva > Maritime Studies
> [PAKTIKAG .
> Mechanical
> Epyaoiag Engineers
> Naval Engineers
> Electrical
Engineers

www.investinthefuture.gr
Zeviag 5 & XapiAaov
TpikoLTTN, Knpioia
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www.investinthefuture.gr

The Community

Thefirstfree database with CVs specifically targeted for the Shipping Industry. Graduates from more that 15
Greek and Foreign Universities. Studies include Marine Policy, Maritime Law, Marine Engineering and
others

The database currently includes hundreds of CVs from

University of the Aegean

University of Piraeus

City University

Plymouth University

Southampton University

Athens University of Economics and Business
Newcastle University

National Technical University of Athens

Alba Graduate Business School and
others

Who Benefits

Both the Graduates and the Companies benefit from joining Real Time Graduates. Graduates join a
community where they can find a traineeship position or a work placement.

AndCompanieshavetheopportunitytogainaccesstoapoolofqualified individuals all in one place.

Whether they are interested in offering a traineeship position or a regular work placement, by



participatinginthe Programme, the current generation of shipping professionals havethe optionandthe
abilitytobeapartofthe creation ofthe next generation of shipping colleagues.

NoFee

There'snofeeforthe Graduatesandthere'snofeeforthe participating Companies
Wait! There’s more!

The RTG BLOG
Get informed about the latest shipping updates
Read interviews with Maritime executives about their Shipping Career Publicize your work

Tips on getting prepared for working in the Maritime Sector
The Website
Allournewsinoneplace / Tips to get graduatesstarted / The Graduatelist

Discounts

Weareveryhappythatsomegreatorganizationssupportourregistered Graduates byofferinga20%discount
fortheirmaritime seminars

RTG OpenHouse

OrganizingVisitstothepremisesofsomeofthebiggestShipping Organizations in Greece

www.investinthefuture.gr
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Research in Nuclear & Radiological
Science and Technology
ICT for Data-driven societies Advanced
Materials
Nanotechnologies & Devices
Environmental Science & Climate

Kpl
T0F2

Heritage Science
EONIKO KENTPO EPEYNAX Clean, Efficient Energy Technologie
DYTIKON ENISTHMON Health and Life Sciences
"AHMOKPITOL"

ApaocTnpiotnteg Popia:
O AnuUOKEITOG 1I6pLONKE TO 1961 KAl ATTOTEAEl OAPEOA TO PEYANDTEQO SIETNIOTNUOVIKO EpeuvnTikd KévTpo
NG EANGSAG. H épebva oTo Kévipo weital 16iaitepa atrd Tov SIETIOTAUOVIKO TOL XAPAKTAOJ, O OTTOIOG
aTroTeAEl PACIKO TTLAGVA YIA TNV TTPOMONCN TTPWTOTTOPIAKWY KAl KAIVOTOMWY pYaciayv. Ta evptia
EMOTNUOVIKA TTedia oTa otoia 1o KéEVTpo TTapoLoIAdel oNUAVTIKA akadnuaikn SOvaun, TTpoodo Kal
EMTELYMATA gival Ta €ENG: MePIBANNOVTIKN EMIOTAUN Kal TEXVOAOYia, NavoTexvoloyia Kal TTponyuéva
LAKQ, BloemoTAueg, Mupnvikr TeXVOAOyia,  aOKTIVOAOYiQ,  QKTIVOBepaTiEid,  AKTIVOTTOOOTACIA,
MoAImoTiky KAnpovouid, MANpo@opIkn Kal TIG TnAETKoIVevieg . O ANPOKPITOG €LVOEI OTEVEG KAl
UOKOOXPOVIEG CLVEQYATIEG WE TN Blopnxavia otny EANGSa Kal TTayKOOMIWG. ETTKOIVGVET TNV EMOTAUN
Kal TNV TeEXVOAOYia OTnV KoIveVvia Kal TTapEXEl EISIKEG CUPPOLAELTIKEG LTTNEETIEG OTNV MoAITEia ot
NTAUIATA TEXVOAOYIKAG KQICIUOTNTAG.
fari va epyaoTeite otov Anuokpito?

1) ©a epyaoTEiTE OTO PEYANDTEQO EPELVNTIKO KEVIPO TNG EANGSAG, KOVTA Ot KOpLPAIOLS EAANVES
EMOTAMOVEG OANG KAl CLVEPYATEG TOLG ATTO AAAG EpevvnTikd KévTpa, MavemoTApia Kal eTAIIEG TNG
EANGSAC Kal TOL €EWTEPIKOL. 2) ©a ATTOKTAOETE EUTIEIDIA O€ €PELVA AIXUNG OTOLG TOWEIC TNG
TTANPOPOPIKNG,  VAVOTEXVOAOYIAG,  €MOTNUAV  LYEIAG,  evEQYEag, TILPNVIKAG  TeXvoAoyiag,
TEQIBAANOVTOG, ACPAAEIAG, TTVENVIKNAG/CWUATISIOKAG PLOIKAG K.4. 3) ©a eCoikelwbeiTe pe €OVIKY,
Evpwrmaikd kal Siebvh XpNUATOS0TIKA £OYAAEIQ YIO TNV £PELVA KAl TIG OXETKEG SIASIKACIES Yia
XpPNUaToddTNON TNG €pevvag. 4) ©Oa ATTOKTACETE E€PYACIAKN EUTTEIDIA OE €va  AVOIKTO KAl
TTOALTTONITIOUIKO TTEQIRAAOV (16I0G HECK TV CLVEQPYATIWY UE TO EEWTEPIKO). §) @a TTapauEiveTe TNV
EANGSa epyaldpevog/n oe COVONKEG KAl TTOOTLTIA AVTICTOIXWV EPELVNTIKAV SOV TOL £EWTEPIKOL. 8)
H  SiemoTnuovikdTNTa  TOL  ANUOKPITOL,  ETTEETTEl  PEYAAO  €0OPOG  €mMAOYQV,  ATO
EPAPPOCUEVN/PBIOPNXAVIKNA £0ELVA £WG PACIKN £PELVA.

Aladikacia emAoOYNG & MPOTANWNG: Méce TTOOKLEREEDY.

AVOIKTEG Meploxeg Ae€IOTNTEG TTOL
Otoelg: ApaoTnplomoinong: avalnTouv:
. ABnva > MNXavIkNG
n
> HipakTikng KaAaudTta > Xnueiag

> Epyaoiag > QLOIKAG
> BloAoyiag
> MAnPoPopIKAg
www.demokritos.gr > OIKOVOUIKGV
Mat. Fpnyopiou Kai > Markefing
NeQATTOAE®DG 27, > Social Media

Ayia MNapaokeon
m rn*
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ESNIKO KENTPO EPEYNAZ OYZIKON EMIZTHMOQN

'H EPEYNA ZTHN YMHPEZIA
THZ KOINQNIAZ

To EBvko Kévtpo Epeuvag Puotkwv ETatnpwy «AnpoKpLtogy
15pUBNKe T0 1961 KaL anoTteAet orpEepa To PeyaAUTEPO
TIOAUETILOTNHOVLKO EPEUVINTIKO KEVTPO TNG EAMGSAG e Tepiou 180
HOVLHOUG EPELVNTEG KAl TIEPLOOGTEPA amd 500 dTopa EPEUVNTIKO
TIPOOWTILKO TIOU AT OAELTAL OE £pYa XPNHATOSOTOUHEVA KUPLWG
amo EMLOPNYCELG Ao KPATKA KovSUALG, TV Eupwaikn Evwon,
SteBvelc opyaviopolg kat Ty Blopnxavia. 3To Kévrpo Aettoupyolv
TIEVTE QVeEAPTNTA IVaTLTOUTA TIOU EMKEVIPWVOUY TNV EPEUVA TOUG
0€ SLAPYOPETIKOUC ETLOTNUOVIKOUC TOLIELG.

EKMAIAEYZH

Qg 6np6oLo EpeuvnTikd Kvrpo, 0 ANpOKPLTOG

EMIXEIPHMATIKOTHTA elva pépog tou Evialou Xwpou Epeuvag kat

EKTtal6euon. ZUUHETEXEL KAl OPYaVWVEL

M OY Q@ EITAI Al O Metartuytakd Mpoypdupata Elikeuong
THN KAIN OTO MIA o€ ouvepyaata e Turuata Maverotnuiwy

NG EMASag kat Tou eGwteptkou.

Me 161aitepn agoctwon oty umootrpLén TG kavotoptag A6 tn Sexaetia tou 60 £wg T Sekaetia tou '90,
KQL TG TEXVOAOYLKI|G ETILYELPNUATIKOTNTAS, O ANUOKPLTOG UTTPEE TIPWTOTIOPOG OTNV SLEAKTOPLKT EPELVAL
Statnpet éva ToUoLo YapTOYUAAKLO EBVIKWY KaL SLEBViV TIAPEYOVTAG TNV UTTOSOHI KAL TV EMLOTNHOVLKNA
StmwpATwy eupeattexviac, eve xapetllel Bepud tic kaBodnynon yta Ty OAOKAPWAT HLag
T(POOTIABELEG TwV EpELVNTWV TOU yLa T Snptoupyla TANBWPAG SLEAKTOPIKWY SLATPLBWY

VEOPUWV ETALPELWV TTIOU KaBodnyouvtal amo atic GualkéC ETatripec oupBaMovtag

TLC KAWVOTOHOUG avakaAUELG TOUC, Mla QUTEG TIG ETaLPELE, 0Tn SLOPOPPWAN TOU EMLOTNHOVIKOU

10 Kévtpo elvat og Béan va Toug TapéxeL urtnpeoteg tortiou g EMGSaC. 2rpepa ot petarttuyiakol
"BepuoKoLTlSag" LEYPL TNV ETLYELPNUATIKY TOUC "wpluavan'. (OLTNTEG, OL UTTOYrPLOL SLEAKTOPEG KA
Emum\éov, aTo ANPGKPLTO Aeltoupyel to Teyvoloyikd Mapko Ol PETASIEAKTOPEG EPEUVNTEG TOU KEVTPOU
Attikig AEYKINMOZ, to omolo amotehel oo ENENG EMWPEAOVVTAL ATIO £Vl SLETLOTNHOVIKO

yia 36 etapelec udnAn texvooylag, ot oroteg Bplokovtat TIEPLBEMOV EPELVAG KaL OO TOUG TIGPOUG TIOU
0F QUVEXT) KA SUVAILKT AMNAETLEPAOT HE TNV EPELVMTLKN Tipoépyovray, elte ano eBuikd, ) anod eupwaikd
kowdtnra tou Kévrpou. Méoa amé to mpdypapua EPEVVINTLKA TIpOYpApaTa iy artd umotpopleg
BLoPNYQVIKWY YTIOTPOPLWY TIOU UAOTTOLELTaL g TIOU TIPOEPXOVTAL ATTO KPATIKA KOVEUALA

TNV EUYEVIKT SWPEA Tou I8pupatoc Ztavpog NLapyog Kat (IKY) 1} ami6 tov AnpokpLro oe ouvepyaota pe
TN OUYXPNUOTOSOTNAN 55 EMLYELPTEWY, 70 VEOL TAAQVTOUXOL Kowwper) I5pupata kat tn Blopnyavia.
EMLOTAPOVEG, EpyALOVTaL O€ TOYELC TOU AUETOU EVSLAPEPOVTOG o

NG Blopnyaviac, EmTuyXavovag TNy MEPALTEPW GUOPLEN

WV S0PV ToU Kévpou e T Blopnxavia. WWWdemOkrltOSgr
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GMAT - GRE - TOEFL - IELTS

Global Prep

Apaotnpiotnteg Etaipeiag:

To Global Prep givail To TTAéOV €EEISIKELUEVO KEVTPO TTIPOETOINAGCIAG YIA PETATITUXIAKEG OTTOLSEG, TTOL
Oa TTApel ToV LTTOWNAPIO ATTO TNV TTOPTA TOL EANVIKOD TTAVETIOTNWIOL Kal 6a ToV apnoel OTo
KATWPAI TOL TIAVEMOTNWIOL TNG €MAOYAS Tou. H mpoctoipacia oto Global TmepINaupavel
KaBodnynon yia TIG €MAOYEG TOLG, TTPOETOIWACia yia Ta standardized tests (GMAT, GRE, IELTS,
TOEFL) amd instructors e€eiSikevuévoug oe autd Ta tests oTo €§wTEPIKO, AANG Kal step-by-step
KaBodnynon He Ta CLVOSELTIKA Eyypaga Twv aimnoewv (Personal Statement, Bioypagikd,
YUOTATIKEG).

¥to Global Prep éxovue Pondroe mepioocoTepovg amd 4.000 @oItnTEG va yivouv &ekToi ot
KopLPAIA TTAVETIOTAUIA TG AUEPIKAG KAl TNG ELP@TNG.

Nari va epyaorteite otnv Global Prep?
To Global ¢ival pia paydaia avamroooouevn eTmxeioNon We TTOAD veavikd TToo@iA. EiyaoTe pia
opasda e YEco Opo NAKKIAC 27, YEUATOI EVEQYEID KAl SNUIOLEYIKOTNTA.

Aladikaoia emAOYNG & MPOCANYNG: IvveviedEelg.

AVOIKTEC MePIOXES A£EIOTNTEG TTOL
Otoelg: ApaoTtnploToinong: avalntouv:
. ABnva > English Teachers
> Epyaoiag

globalprep.gr

Katexakn 17
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To Global Prep gival to pévo ovopa mou Xpeldletal va Yyvwpilel autog nou evdladEpetal va
KAWVEL LETATITUXLOKO OTO €EWTEPLKO. Eival To A€oV e€ELEIKEUEVO KEVTPO TTPOETOLLACLAG YLaL
UETAMTUXLOKEG OTOUSEG, Tou Ba Tdpel Tov umoyndlo amd tnv mépta tou eAANVIKOU
TaVemLoTtniou Kot Ba tov adroel 0To KATWdAL TOU AVETLOTN IOV TNG EMAOYNG TOU.

16pUBNKe anod tpelg EAANveG amddoltoug ano tpia kopudaia MAVEMLOTAHUL TOU EEWTEPLKOU
(Stanford, Cornell, ETH Zurich) pe otoxo va Bonbricouv toug EAAnveg telelddoltoug va
arodacioouUV CWOTA YLA TO UETATITUXLOKO TIOU TOUG TALPLATEL KOL EV GUVEXELQ va yivouv KL
autol 6ektol 0To MPOYPARKA TNG ETMAOYHG TOUG.

H kevipkn 6éa miow amod tn dnuoupyia tou Global Prep elval OtL n kKaAUtepn mnyn
TANPOodOPNONG YLO TA LETAMTUXLOKAE 0TO e€WTEPLKO gival ot iStol ot EAANveG dpoltnTég mou
omoudalouv 8N o€ AUTA TA TTAVETLOTAKLA. ME aUTO KOTA Vou Snuloupyroaue éva AleBvég
Aiktuo Twv anodoitwyv pag, oL OToLoL EVAUEPWVOUV TOUG HaBNTEG Hag yia Tn wh Kot TLG

OTOUSEG, KOBWCE KL TLC EVKALPIEG OTA TTAVETLOTH LA Ttou Bpiokovtal.

H npoetowpacia oto Global mephapBavel kabBobrynon yla Tig emloyEg Toug, posToLaciao
yla ta standardized tests (GMAT, GRE, IELTS, TOEFL) amd instructors e€eldikevpuévoug oe
aUTA Ta tests oto efwteplkd, aAA& Kol step-by-step kaBodrynon pe ta ouVOSEUTIKA
éyypada twv atioswv (Personal Statement, Bloypadikd, Zuotatikég). Ito Global Prep
éxoupe PBonBriosl meploocdtepoug amd 4.000 doutntég va yivouv Sektol oe kopudaia
TIQAVETILOTA LA TNG APEPLKAG Ka TNG Eupwrng.
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